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SIAM STEEL

Even though the economic situation in Thailand during the
period from the fourth quarter of 2014 to the first half of 2015
was up slightly, it was a slow recovery. The overall situation does
not much bestead the business achievement. The global and
domestic economic situations as well as the drastically increased
business competition affected the Company’s operation resulting
in the Company not being able to achieve its target. However,
the result of the operation in general in the past fiscal year has

gained a positive development.

Nevertheless, the Board of Directors and the Executives are
determined and dedicated to enhancing the growth of the business
with due adherence to the sustainable development principle
substantially emphasizing in moral, ethic and responsibility to all
interested persons, society and environment and by closely
monitoring measures in managing the risk to cover all aspects
which may affect the business by having management perform
in an efficient way and by keeping abreast of the situation and
changes both within and outside the organization, together with
having an improved and proactive marketing plan and policy in
managing cost efficiency in all regards. The Company is confident
that taking such measures will take in part reduce the negative

effect of the business operation in the coming year.

In the year 2015, the Company will, in concurrence with the
current main business operations, concentrate in developing new
products, such as, Civil Engineering Products which are Flood
Protection Panels and Noise Barriers, and Bathroom Pods Products.
Moreover, the Company also has plans for sustainable growth

in expanding its business towards the renewable energy business.

The Company will never become successful without moral
support from the shareholders, customers, financial institutes
and all business alliances. Further, dedication, physical and
mental strength together with working at full capacity by the
Board, Executives and all employees are also an important key
to our success in the continuous sustainability and growth of the
business. On behalf of the Company, | would hereby like to
thank all shareholders for their full support and trust that the

Company will receive your continued support in the future.

(Mr.Wanchai Kunanantakul)
The President
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FINANCIAL HIGHLIGHTS

SIAM STEEL
2557/2558 * 2556/2557 * 2555/2556 *
2014/2015 * 2013/2014 * 2012/2013 *
NANTIA LAWY (WULIN) FINANCIAL PERFORMANCE (thousand baht)
elAsinanmsaesazusnig Total revenues from sales & services 1,658,853 2,141,922 3,558,815
ﬁﬂi’ﬁy’ué’m Gross profit 315,428 310,315 609,965
mls (11904) and Net profit (loss) (59,027) (227,642) 9,331
il (anu) and (eumakuanizaas3sn)  Net profit (loss) (Separate financial statement) (67,664) (271,772) (62,832)
FIUSNITNH (WHUN) FINANCIAL POSITION (thousand baht)
FunSwdsu Total assets 2,781,000 2,911,461 3,404,933
Wﬁau‘i’m Total liabilities 315,341 381,079 669,016
dauvaefnadiu Shareholders' equity 2,465,659 2,530,382 2,735,917
nuaanzidauuazEan gz, Registered and paid up share capital 593,126 593,126 593,126
danaaatiu (U1n) PER SHARE (BAHT)
Haﬂ'wﬁuﬁ'mﬂ% Par value 1 1 1
LR RESYGI Book value 4.16 4.27 4.61
il (anu) deviu Earning (Loss) per share (0.10) (0.38) 0.02
Wuduna Dividends =¥ o o
anwnaxnsalunsvinnls (Gagas) PROFITABILITY (%)
Fanrnlsdudu Gross profit margin 19.01 14.49 17.14
dns1rils (enu) gnd Net profit (loss) (3.56) (10.63) 0.26
FasnanauunudaauUnSwdsIN Return on total assets (2.02) (7.07) 0.34
ANIINTNUIUTUNE Dividend payout = e o

* IUMAIUTIN - sovszEzaYF Ae nIngias - Aguigy
Consolidated Financial Statement - The fiscal year of July - June

@ miuL 255572558 UBMIAEnTuuke avanaamsaniuiusayiliyy 2557/2558 Anav1ANuanSanIzyavyiEn 67,663,835 11m

lngsoaundivszynginouazansii

For 2014/2015 The suspension of dividend results for the fiscal year 2014/2015, the separate financial statement showed the net loss

67,663,835 Baht, its had been withheld until approve by the Annual Shareholders Meeting.

@150il 2556/2557 USENIAAEITULTHAS Lﬁ"a\imnwamiﬁuﬁummam‘jﬂ’zyf 2556/2557 UHAUIAYUGNTIANIZYDLTIN 271,772,426 1N
For 2013/2014 The suspension of dividend results for the fiscal year 2013/2014, the separate financial statement showed the net loss

271,772,426 Baht.

dnsuTl 2555/2556 LsEmanTiziutTure iaeanrantai i usaydliys 2555/2556 ANAYIANUGNFIANIZYDILTHN 62,831,610 UM
For 2012/2013 The suspension of dividend results for the fiscal year 2012/2013, the separate financial statement showed the net loss

62,831,610 Baht.

glATINANNTV B RAZLIING Al funSndsan
Total Revenues from Sales & Services Gross Profit Total Assets

& uun Million Baht

&uu1n Million Baht

& uu1n Million Baht

5,000 5,000 5,000
4,000 3,559 4,000 4,000 3,405
3,000 2,142 3,000 3,000 2,781 2,911
2,000 1,659 2,000 2,000
1,000 1,000 315 310 610 1,000
0 0 0
2557/2558  2556/2557  2555/2556 2557/2558  2556/2557  2555/2556 2557/2558  2556/2557  2555/2556
2014/2015  2013/2014  20012/2013 2014/2015  2013/2014  20012/2013 2014/2015  2013/2014  20012/2013

2 | U3 apnafadwnaiiuduuna 310w (Innaw) / Siam Steel International Public Company Limited
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POLICIES AND OVERALL BUSINESS OPERATION
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SIAM STEEL

Company History

Sri Charoen Industry (1979) Company Limited was established
in 1953 by a group of Kunanantakul and Karujit, which later on
was converted into a public company on December 27, 1993
and was registered to change its name to Siam Steel International
Public Company Limited on July 1, 1996. The Company operates
the business of manufacturing and selling furniture under the
trademarks “LUCKY” “KINGDOM” “OKAMURA” “CHITOSE”
“PILOT” and “LUCKY” Hi-tech Building System : the prefabricated
building system , Bathroom Pods, and Water Stop Panel (WSP).

Company’s Vision, Missions, and Goals

The Board of Directors resolved to approve the vision,
missions and goals which were declared and effective from May
14, 2013 as follows:

Vision : To be the organization gaining acceptance in
manufacturing and development of furniture, prefabricated
buildings, and related products that can speedily meet the

market’'s demand, and has constant and sustainable growth.

Strategic Goals

« Stable financial statement with constant and sustainable
growth.

« Efficient management structure.

e Qualified persons.

* Meeting the expectation of stakeholders.

Missions

e To increase the competence in sales and marketing
whereas the market’'s demand must be specified and met.

 To make the customers satisfied with the goods and
services whereas the quality, punctuality, and reasonable
prices shall be emphasized.

+ To expand the commercial alliance to cover both within
and outside the country whereas the opportunities in
business growth will be jointly created.

« To manage and administer the capital and expenses
efficiently.

» Toincrease the return on fixed assets and current assets.

« To enhance the organization management mechanism to
increase the efficiency in working.

« To increase the capability of the employees.

« Tomeet the expectation of the employees and shareholders.

« Tocomply with the laws and related regulations on business
conduct.

89 utl52anil 2558 / Annual Report 2015
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Significant Changes and Growth
2007

Forbes ranked as one of the best 200 companies with
sales of 1,000 Million US Dollars in Asia

In July, certified Thai Labour Standard (TLS.8001) at
a fundamental level as to comply with standards for
Corporate Social Responsibility by Department of Labour

Protection and Welfare, Ministry of Labour

2008

In April, declared as Taxpayer Recognition categorized
as the Highest Taxpayer for the year 2008 from Somrong Tai
municipality, Samut Prakarn Province

In May, certified by Management Standards of HIV/AIDS
in the workplace at gold level from Department of Labour
Protection and Welfare, Ministry of Labour and Department

of Disease Control, Ministry of Public Health

2009

In September, received Certificate certifying social
responsibilities in accordance with Standard for Corporate
Social Responsibility: CSR-DIW from Department of
Industrial Works, Ministry of Industry

In November, certified by the Occupational Health and
Safety Management System (TIS 18001) and (HOSAS 18001)
from Bureau Veritus Certification (Thailand) Company Limited
In December, certified by Environmental management
System (ISO 14001) from Bureau Veritus Certification
(Thailand) Company Limited

2010

Received Certificate certifying continuous social responsibility
(CSR-DIW Continuous Awards 2010) in accordance with
Standard for Corporate Social Responsibility CSR-DIW
from Department of Industrial Works, Ministry of Industry
In June, awarded for Smoke Free Workplace at platinum

level from Thai Health Promotion Foundation

2011

USH senuaRadwieasiuTuLUa 179 (Nw1ow) / Siam Steel International Public Company Limited

Received Certificate certifying continuous social responsibility
(CSR-DIW Continuous Awards 2011) in accordance with
Standards of Corporate Social Responsibility CSR-DIW
from Department of Industrial Works, Ministry of Industry
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SIAM STEEL

2012

- InJune, awarded Health Promotion Establishment from
Thai Health Promotion Foundation and received
Certificate of Achievement Award regarding Workplace
Conditions Assessment (WCA) from Intertek testing
Services (Thailand) Ltd.

- In October, received honorary award from Department
of Alternative Energy Development and Efficiency,
Ministry of Energy as an Exemplary Training Factory
in subject to Personnel Development Practical Project
so as to improve energy efficiency of machine and
equipment in air compressor systems

2013

- In July,

- Received honorary award from Alternative Energy
Development and Efficiency, Ministry of Energy as to
participation in energy management development
under Thai law enlarging to global energy management
(1ISO 50001)

- Received Guarantee of Standard for Preventing and
Solving Drug Problems in the Workplace and honorary
Certificate of Minimising Accidents of Work according
to Poochaosamingprai Free from Drugs and Occupational
Accidents” in cooperation with Office of Samutprakarn
Labour Protection and Welfare

- In September, received an honorary award of CSR-DIW
Continuous Award 2013 “The Social Responsibility
Industrial Promotion Project Enhanced to a Continuous
and Sustainable Cultural and Green Network”

- In November,

- received Certificate of Prototype Organization of Making
Carbon Footprints for Greenhouse Gas Reduction
Service under “Carbon Footprint Organizational Promotion
in Industry” from Greenhouse Gas Management
Organization (Public Organization) and National Science
and Technology Development Agency

- Theresults of the annual general meeting of shareholders
for the year 2013’s Quality Evaluation held by Thai
Investors Association scored 100 full marks, satisfying
“Excellent” criteria.

- The result of Thai Listed Companies’ Corporate
Governance Survey Project for the year 2013 held by
Thai Institute of Directors overall satisfied “Very Good”

criteria.

89 utl52anil 2558 / Annual Report 2015
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2014

- In January, received the Certificate of TGO Guidance
of the Carbon Footprint for Organization from Greenhouse
Gas Management Organization (Public Organization)
and National Science and Technology Development
Agency.

- In March, received the Certificate of Green Industry at
the 3rd level; Green System, Systematically Environmental
Management, Monitoring and Evaluating and Revising
for Continuous Development from Ministry of Industry

- In October, continuously received an honorary award
of CSR-DIW Continuous Award 2014 in accordance
with Standards of Corporate Social Responsibility from
Department of Industrial Works, Ministry of Industry

- Theresults of the annual general meeting of shareholders
for the year 2014’s Quality Evaluation held by Thai In
vestors Association scored 100 full marks, satisfying
“Excellent” criteria.

- Theresultof Thai Listed Companies’ Corporate Governance
Survey Project for the year 2014 held by Thai Institute
of Directors overall satisfied “Good” criteria.

2015

- In March, the Company received the Thailand Green
Label Award from the Thai Environmental Institute in
recognition of being an environmentally-friendly business
whereby the Company has been continuously receiving

such certified Green Label Awards for over 10 years.
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Company Name

VA FINNFARDUADSUTULUA

Siam Steel International Plc.
P

UsENeag

Subsidiaries Companies

UA.ASAsYannaSuduLua
Sri Chareon International
Co., Ltd.

m.amuiamuvizaumaﬁu%’mua
Siam Okamura International
Co., Ltd.

1A, FENARR oD
Siam Steel OC Co.,Ltd.

U3ENIIN

Associated Companies

va.aewlonyszada
Siam Okamura Steel Co., Ltd.

EER HATE LRIV EHREY
Siam Steel Service Center
Plc.

so 4
UIBNAU
Other Companies

vawafluin @szmnelne)
Formica (Thailand) Co., Ltd.

va.wwnlodia ala Iﬁﬁg%’ué

afa (Uszinelne)

Panasonic Eco Solutions Steel
(Thailand) Co., Ltd.

NAAAUT/USNS

Nature of Business

 a 4
WIS

Sales of furniture

ca 4
PUWaIiang
Sales of furniture

&a o
PUWaTiang
Sales of furniture

°o &
2188191581333
v v
HUINHRDY
Sales of pre-fabricated

building

a 4
IeWaTULADT

Sales of furniture

v v

PULAZRANITUFIN
o

Tanzdudn

Sales and Installation

of elementary steel

PHANAUTLARDL
WaRAN
Sales of Melamine

Laminated products

e iaggunsatinil
Aldlunmsnaase
Sales of electrical

construction materials

SIAM STEEL
A1UUN
Million Bath
oa el
souilsus %NNINDVL Revenue
The Fiscal Year LEILIEN
Proportion {2558 % {2557 %  il2556 %
Acquired % 5015 2014 2013
(n.a.-8.8.) 990.66 20.66 1,133.57 10.07 2,381.76 17.56
(Jul - Jun)
(n.9.-H.81) 100% 22.86 0.48 13.37  0.12 13.50  0.10
(Jul = Jun)
(n.a.-H.21) 51%  657.37 13.71 1,005.61 8.93 1,179.39  8.70
(Jul - Jun)
(n.@ - {.81) 51% 16.19  0.34 6.87 0.06 - -
(Jul - Jun)
(H.9.-5.9.) 40% N.A* - 689.19 6.12 813.03 6.00
(Jan - Dec)
(H.9.-5.91.) 22.76% N.A* - 5,423.22 48.18 6,223.86 45.90
(Jan - Dec)
(n.a.-He1) 5% 1,541.94 32.16 1,398.67 12.42 1,303.12  9.61
(Jul - Jun)
(LN.SJ.—S?.@.) 5% 1,564.96 32.65 1,586.73 14.10 1,645.51 12.13
(Apr-Mar)

v A

4,793.98 100.00 11,257.23 100.00 13,560.17 100.00

* dslafidayaiiiosanndlaiiatiyvesrauiinyd 2558

7

HRHLLRG
HAHNEAG)
The date is not completed
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COMPANY’S SHAREHOLDING STUCTURES

SIAM STEEL

8

UIHN FUINAARDULADSIUTULUR NG (NA1TU) VLﬁamuslu

NANAAMIENY 9 Gigih

Siam Steel International Public Company Limited has invested in a

group of the following businesses:

Tﬂi@ﬂ%ﬂanﬁamwﬂm 13N AENNAGADMADIUTMUA AR (NVNTW)

Investment Structure of Siam Steel International Public Company Limited
o Tun 30 fguiaw 2558
As at June 30,2015

USHN denNafAaduaaSIuTULUA NA (N1

SIAM STEEL INTERNATIONAL PUBLIC COMPANY

LIMITED

naninaiiiians
FURNITURE GROUP

va.agulanyszada
SIAM OKAMURA STEEL
co., LTD.
40 %

va.aenalaniyszduinas
LUAULUA
SIAM OKAMURA
INTERNATIONAL CO., LTD.
51 %

va.AdasyBmaadiuduuua
SRI CHAREON INTERNATIONAL
O, LTD.
100%

ulsungnmsudensenidunurasudazuisny azdamsy .

o

USUIINEINITAA 1 AUNITUSHITA N UIE U8B ILALSEN
FIMAUALALAUINIINNTVDILIENGL 9

anwmzn1Tdsznaugsna

a v IS v a ° ! ca |4 = &a 4
3Ny dugnaauazarigiasiimasraniazinaiiaed
18 meldia3aenangnisdn “LUCKY” “KINGDOM” “OKAMURA”

“CHITOSE” wag “PILOT” i’mﬁ'\‘maml,l,a::iwmﬂmﬂﬁﬁwﬁagﬂ
auunszasd “LUCKY” Hi-tech Building System #asindnsagy
v ¥ ¥ v oA o . .
NTaNBUY (WSP) uagldudmsiuanuasnmalusaaiunanegine
D1ANTENNGIN FILTH FOUANYY FONTUMITHU LSINELIA
aundu wasrineMasu Wudn
FnSuLSEndas fa USEn amNIamH'ixé‘umaiu%’mma
e waz UIEN eERsgydunaiudiuuua A1ia dudugsnan

Aeitaeiunisininenesians “LUCKY” “KINGDOM’
“CHITOSE” uag “PILOT” 138 senuafa lod |

“OKAMURA”
NG @ﬁLﬁuqsﬁaLﬁmﬁ’umiﬂhmhﬂmmﬁéﬂﬁagﬂ NIIN U B

TUIMGAAIMNITH UaHAnAUNINE NS Feastraatinayy |

mMatsenaugnaunlaEny
USENTIN Aa USEN amu‘[amyjizaaa INNA WAz USEN
FuaLIMIManaen 411 (W) deznaugsnadiiediias

o I3 A a o fdil a a v L4 o a '
NULAAN AIBNAANUNDU ¢ NNUIVDY LLaZﬁ%UﬁT&%ﬂWi@WL%% :

UVDILIENY

naniagnaaing
CONSTRUCTION
MATERIAL GROUP

LR TATE RV LT EHREY
SIAM STEEL SERVICE
CENTER PLC.
22.76 %

flan133MA
JOINT-VENTURE

fansauan
aenuafa-nuniWasitaas
SIAM STEEL- KANOK
FUNITURE JOINT-VENTURE
49%

Ua. gENEAA lad
SIAM STEEL OC CO., LTD.
51%

Each company will be managed by its own management
team in accordance with the policy set by the Board of Directors

of such company.

Business Activities

The Company is the manufacturer and seller of “LUCKY”
“KINGDOM” “OKAMURA” “CHITOSE” and “PILOT” steel furniture
and built-in wooden furniture including “LUCKY” Hi-tech Building
System, Bathroom Pods, Water Stop Panel (WSP) : the prefabricated
building system for multi-purpose as well as interior decorative
works for all buildings which include office, hotel, educational
institute, financial institute, hospital, and airport, etc.

The business lines of subsidiary companies which comprise
Siam Okamura International Co., Ltd., Sri Chareon International
Co., Ltd. are the seller of “LUCKY” “KINGDOM” “OKAMURA”
“CHITOSE” and “PILOT” furniture and also providing the related
services and Siam Steel OC Co., Ltd. engage in business relating
to the distribution of prefabricated buildings, partitions, industrial
parts and related products, which supports the Company’s business
operation.

As for the business line of the associated companies; Siam
Okamura Steel Co., Ltd., and Siam Steel Service Center Plc.,
they have involved in the business related to steel and other
products that support the business activities of the Company.

USH senuaRadwieasiuTuLUa 179 (Nw1ow) / Siam Steel International Public Company Limited



anuvn:@aaNmUNHSOUSN1S
TYPE OF PRODUCT OR SERVICES

visnydudndauasdmihawaidiaaimanuazivaiiiaed ;
151 melfiedasmananisdn “LUCKY” *KINGDOM” “OKAMURA”
“CHITOSE” wag “PILOT” saNﬁgﬂwﬁmmzﬁmﬁmmmséwSa;;ﬂ
alunyszasd “LUCKY” Hi-tech Building System ﬁm{fﬂﬁﬁﬁagﬂ

NN ui (WSP) wazl#uinisSuanuasniglugaiuiiang g ng
21ANTENUNIU T59UTH FNUANET @anTungiiu lsenanuna
FUNDU LaZYINaIMAEw WuAY

u%ﬁ_ir"‘n%VL@]’%Jmﬁmmmmwuqmmw ISO 9001 S2ULNT
FANTRININRON ISO 14001 WAZIZULNMTIANIITIDMNNBURS |
anulanae TIS, OHSAS 18001 lasaantiuuwimad BVQl

NUIAIUANNTUARTaUBR I IzNo UM T AR NN TINGD
dean (CSR-DIW) uazdivléFuayialilfinTasmanaaainiien

(Green Label) fiuiwasiliaasvasuisny usgusndig wanan |
33y fdoldsudaiianuazayd@annnaznyasmndiadlildan
fanwol “Thailand Trust Mark” Aundadmsitwasiaaiuag
vitng sandeldiulususasnasgiu “TGO Guidance of the
Carbon Footprint for Organization” a1n84AN1LIHITIANTAD

SOUNTZAN (BIANTITHNIITH) LAZEIHNIUNAINININFNEATIAS

waluladurend uazldsulususasmadugaamnssndiden |
32AUN 3 FTUUFET (Green System) aANNTTNTINGATINNTINGIEY

[

naniasiiiaaivasuisny ddwu 7 nau Suunldesil
1. nguldz (Desks & Tables)

. NG (Chairs)

. nanganey (Safes)

. ﬂ@:Nﬂ’m%%ﬁaﬂ (Partitions)

= 1 % . -4 a o & ¥
NANBDUS  LTU BENAUNT LASINNY Wuan

9

N o oA N

naeAnIdIFgaiunLszaeA “LUCKY ” Hi-tech Buiding System

T S < Ca v o X
dwiilfoudne 9 Souseaniiu 3 naulvaenumislinu fil

21A13ULUANT LTI accommodation unit for oil & gas industry,
mining camp, business hotel, convenience store, showroom

Wudn

21913WUUTIATI? LU mobile office, mobile clinic, kiosk,

mobile toilet 1Judn

D1AIHULNLARANIZIU 12U emergency shelter, telecom

shelter, warehouse units, soundproof rooms RN

A a % & & a -4 o & v ! v
UaNRUANNNAANUNINDTILADS B1ANTEN Liagﬂ@]\mmam\a

o Ao oy A a o My 1w R A I
fiu U3Eny deldimunannunnadldun Hanhddagliiasasiy |
ARNANINNBNAE LaZNTINWIN WasaeSulaTINIsTTNITHAZANA |

wwnaudnsudaenuiinin

. N (Cabinets , Lockers & Combine Furniture System)

. NANTUINVDIUASTUYATHNTTH (Shelving System)

SIAM STEEL

The Company is the manufacturer and seller of “LUCKY”
“KINGDOM” “OKAMURA” “CHITOSE” and “PILOT” steel furniture
and built-in wooden furniture including “LUCKY” Hi-tech Building
System: the prefabricated building system for multi-purpose,

Bathroom Pods, Water Stop Panel (WSP) as well as interior
decorative works for all buildings which include office, hotel,

educational institute, financial institute, hospital, airport, etc.

The Company who has attained 1ISO 9001, ISO 14001,
HOSAS 18001, Standard for Corporate Social Responsibility
(CSR-DIW) certificate as well as was approved to use the Green

Label and Thailand Trust Mark on furniture of the Company and
received the Certificate of TGO Guidance of the Carbon Footprint

for organization From Greenhouse Gas Management Organization
(Public Organization) and National Science and Technology
Development Agency and received the Certificate of Green
Industry at the 3rd level; Green System, Systematically
Environmental Management, Monitoring and Evaluating and

Revising for Continuous Development from Ministry of Industry.

The Company’s core product groups comprise 7 main lines

: as follows:

1. Desks & Tables

2. Cabinets, Lockers and Combine Furniture System

3. Chairs

4. Safes

5. Partitions

6. Shelving System

7. Other groups, such as Bleachers and Folding Stages, etc.

Group “LUCKY” Hi-tech Building System. This is a prefabricated
multi-purpose building system suited to variety of uses. The

application of “LUCKY” Hi-tech Building System can be divided

into 3 groups as follows:

Permanent Buildings such as accommodation unit for oil &

gas industry, mining camp, business hotel, convenience store,

showroom, etc.
Temporary Buildings such as mobile office, mobile clinic,
kiosk, mobile toilet, etc.

Special Buildings ; specifically designed for each usage such

i asemergency shelter, telecom shelter, warehouse units, soundproof
: rooms, etc.

Other than the furniture products and prefabricated buildings

as aforementioned, the Company also develops and produces
new products; namely, bathroom pods for the home market and
water stop panel (WSP) for the government and private projects
with regard to the flood protection.

89 utl52anil 2558 / Annual Report 2015
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swmuzla\)mu:nssumsu§msnmmé'ia\) Us:0d 2557/2558

a 1 va v a e a a 4 GI/ o Qs
EEU MUNNAYI L3N HLNNAAIDULADILUTULUA AINA (NHA1UW)

AMZNITNATLIMTANHTLY TRSUMTUAIAINNAUSATIN |
M3y o Tuil 14 wawnan 2555 WazTuil 15 wawanan
2558 1/32naufignIsNAITaaseang 4 vinu lawn WEHY
a & a A &
Wedlnlean Dudsesunssumsuivsanudss wagned
THATANA WLAN FVTING WATAT.YYN SITUATINENS 1w
NFINNNTUSHITAMNLELY ATUINTLANTANTIGNLAUS b Un |

28 FIN1AN 2558

i amznssumsuimaanades unsudeieand ;
UILTNAMINITNNIUIENY 4 TuA 28 Femiaw 2558 dsznay
Fransannmsdadunssunsdassienne S1wan 4 viu ldun

a ¢ a a < !
wiany Wenlulsadt dilsssunssinadimesenui@es negwed |
THATANA WLAN FVTING WATAT.YYN SITUATINENS 1Tu

NITHATUIMITANHLFE

AMZNIINMILIMIANNIEDS ﬂﬁﬁ’awﬁwﬁmmaum Wi
wazANSUARTOLR I SUNUMINEMNAMENIINMILBENY D
Amualilungins  Teelusauiliid 2557/2558 1gdaliing
ﬁi:"guﬂm:ﬂ‘siﬂﬂ’]iﬂ%%’]iﬂ’s’mLéﬂ\‘i drwaunn 2 ok Tog
ﬂﬁmmmﬂviml,%i'wﬂi::qumuﬁmnﬂﬂ%y’o asvanszandigld

o

&
12N %)

1. a@(ﬂ’mLLN%ﬂ’ﬁ‘lﬁ“r‘nSﬂ’J’mLéﬂﬂ%nﬂﬁﬁ’mm%ﬁﬂ’mﬂ%wﬁ
PUFUD I@ﬂmamqumwma"m é\'mﬂaqwﬁ(Strategio Risk) #u
NM96L3e1% (Operational Risk) #uiigdnazn13tdu (Financial
and Accounting Risk) $nun1sdifaixngsziiay (Compliance
Risk) was@1uszuus1sausne (Information System Risk)

walAT189 I UHAlHEAMSNTTNNITUTENY NI1VWAT

2. ludlfidunn auznssumsusmsanades Teamsdsadin
namsUfiReuneame Inamsdssifiuauwas GoldSouiay
fuwsmelfIanauaznging SeamznsInNTUIMITANNELS |
walaluwansuszfiundenanleafdnsUianunflssdnsnmw

& I ) v o o :
wazsuluanunginsiiivuald uasldnanunaldamsnssums |

USENY NIVWA7

(wiony @edlnlsad)
1925 UNTTNMTUIATANHLEE

REPORT OF THE RISK MANAGEMENT COMMITTEE FOR YEAR 2014/2015

Dear Shareholders of Siam Steel Intemnational Public Company Limited,

The Risk Management Committee were appointed by the
Board of Directors on May 14, 2012 and May 15, 2015 consisting
of 4 independent directors, namely, Mr. Manu Leopairote as
Chairman of the Risk Management Committee, Mr. Supong
Chayutsahakij, Mr. Lec Sicoravit and Dr. Boonwa Thampitakkul
as members of the Risk Management Committee. All were retired
from office on August 28, 2015.

Presently, the Risk Management Committee appointed by
the Board of Directors on August 28, 2015 consists of 4 independent
directors, namely, Mr. Manu Leopairote as Chairman of the Risk
Management Committee, Mr. Supong Chayutsahakij, Mr. Lec
Sicoravit and Dr. Boonwa Thampitakkul as members of the Risk

Management Committee.

The Risk Management Committee has performed duties as
per the scopes, duties and responsibilities assigned by the Board
of Directors of the Company which are prescribed in the charter.
During the accounting year of 2014/2015, 2 meetings of the Risk
Management Committee were held, all of which were attended
by every member. The essence of the meetings can be summarized
as follows:

1. To follow up all agencies ‘risk management schedules
presented by the management covering Strategic Risk,
Operational Risk, Financial and Accounting Risk, Compliance
Risk, and Information System Risk. Also, the results have been
reported to the Board of Directors or accordingly.

2. During the past year, the performance of the whole Risk
Management Committee was evaluated by self-evaluation
comparing with the good practice guidelines and the charter, the
results of which satisfied the Risk Management Committee. The
performance was effective and in compliance with the prescribed
charter and the results have been reported to the Company’s

Board of Directors for acknowledgement.

i S

(Mr. Manu Leopairote)

Chairman of the Risk Management Committee
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NsARIRUILNAATUIN

U3ENY 91AHANNREIAIUNTAANAUNLNA AN AT s?j\‘iﬂaﬁgﬁ'u
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SIAM STEEL

Raw Material Procurement Risk

Quantity of Raw Material : The Company might encounter
risk on shortage of steel as raw material. However, as the
Company had long operational experiences in the steel industry
for over 62 years, This makes the Company’s having contacting
networks with raw material suppliers. Currently, the Company
procures local high quality of raw material steel and imports small
volume from abroad. From the past year’s operation, the

Company has never experienced in and raw material shortage.

Raw Material Pricing : There was no fluctuation of the prices
of steel and raw material, which are used in the production
process, in the past year. The Company did not set up any loss
reserve for the decrease of the steel prices. However, the
Company is very cautious and at all times uses its experience
in procuring high quality raw material with reasonable prices,

quantities and at appropriate times from various sources.

Foreign Exchange Risk

Fluctuation of foreign exchange rate might affect the
Company’s business operation whereby the company has closely
monitored situations concerning foreign exchange rate and
manages such risk by setting up the selling price of the products
taking into consideration the foreign exchange rate situation at
that time and reducing the risk by making foreign exchange
forward contracts with the bank.

Products Distribution

The Company might encounter the product distribution risk
as, at present, there has been an increasing number of the
business competitors. However, due to the Company’s constant
increasing of the distribution channels towards the local market
and its policy in expanding its products towards foreign markets
broadly, makes the Company’s products well known and accepted.

Therefore, such product distribution will be minimal.

e uilszanil 2558 / Annual Report 2015 | 11
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GENERAL INFORMATION AND OTHER SIGNIFICANT INFORMATION

SIAM STEEL
FaUSHN  USHV @eNERaduaaSUTULUA Ane (NWITW)
Siam Steel International Public Company Limited :
“SIAM”
IuNNang  w.e. 2496

aanzidauluaarananning 27 SunaN 2536

anwmznsdeznaugsna

HrnAauazdmihawmaitiaas melFemasmanansdn
“LUCKY” “KINGDOM” “OKAMURA” “CHITOSE" :
. Head Office And
“LUCKY” Hi-tech Building System: ﬁa\‘lﬁﬂéﬂﬁagﬂ

wae “PILOT” l,l,amammmig&"]l,"%agﬂmumh:mﬁ
LaZHTRINUUT (WSP)

B
a e o a

Aagdtinulug waz

= 1 WY A 3 % :
Ts991ui 1 51 e 2 nuugm'\amwsm AIUALINAULNIA

ananslazuas JanInaynslsns 10130

Tsooui 2 5177 viain 18 auuikdnaiionse dusuednuwen

ananslazuas JanInaynslsns 10130

Ts90un 3 51/8 sl 18 auulkinadionse duauevdnuwen

ananslazuay JniInaynslsns 10130

Tso0ui 4 5112 vigfn 18 auuthinailonss shuauevdnuwan

ananslazuas JanInaynslsns 10130
Ts99u#t 5 64/1 m‘g:‘ﬁ' 5 eNUaUNENAT atnau1elang
NATARLLTINTT 24180
I‘s\‘mw?; 6 64/5 m(gz‘ﬁl 5 eNUaUNENAT atnau1elang
TNATARLLTINTT 24180

wwanzidean 0107536001664

nuaanziau 593,125,849 un

NUTITUA? 593,125,849 1M

Uszianiu Wuanaley 593,125,849 viu

AU #uaz 1 U

Website www.furnituresystem.com ag
www.luckybuilding.com

E-mail center@siamsteel.com

Tnséwn 0 2384 2876, 0 2384 3000, 0 2384 3040

Tnsans 0 2384 2330

i Company’s name

. Established
Listed on the Stock Exchange

Factory 2

Factory 4
Factory 5
Factory 6

Registration Number
{ Registered Capital

Paid-up capital

Website

Siam Steel International Public Company
Limited “SIAM”

B.E.1953

December 27, 1993

Type of Business

Manufacturer and seller of “LUCKY” “KINGDOM”
“OKAMURA” “CHITOSE” and “PILOT” furniture and
“LUCKY” Hi-tech Building System: the prefabricated
building system, Bathroom Pods, and Water Stop
Panel (WSP)

Factory 1 Location 51 Moo 2, Poochao Rd., Bangyaprak,

Phrapradaeng, Samutprakarn 10130, Thailand

Location 51/7 Moo 18, Poochao Rd., Bangyaprak,
Phrapradaeng,Samutprakarn 10130, Thailand

Factory 3 Location 51/8 Moo 18, Poochao Rd., Bangyaprak,

Phrapradaeng,Samutprakarn 10130, Thailand

Location 51/12Moo 18, Poochao Rd., Bangyaprak,
Phrapradaeng,Samutprakarn 10130, Thailand

Location 64/1 Moo 5, Bangsamak, Bangpakong,
Chacheongsao, 24180 Thailand

Location 64/5 Moo 5, Bangsamak, Bangpakong,
Chacheongsao, 24180 Thailand

0107536001664

593,125,849 Baht

593,125,849 Baht

Number and type of Share totally issued

593,125,849 common shares which
a par value of Baht 1 each.

www.furnituresystem.com and
www.luckybuilding.com
E-Mail center@siamsteel.com
Tel. +66 2384 2876, 2384 3000, 2384 3040
Fax. +66 2384 2330
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1. US¥n amuIamapzSuma%m’B’mma na

20 Hwan 2539
Frvnaasiaaddiineu

Sufiaanziilen
dsziAngsia
wastiaasildluiiansnsoe
(PUBLIC INTERIOR FURNITURE)
3199 MIANTHAUUN N5
$419 auuWszIIN 4
LARDIAL LARAARDILAE
NIUNWNTIUAT 10110
Insdwe 0 2661 5474-9

0 2661 5505-8
Insas 02661 5261-62

42 . o .
fgdvinemlug

AUNIIUEIV

Inséwn 0 3845 7135

Insans 03845 7133
si"lmuuawﬁmmﬁuﬁﬁmﬁwlé’ué’aﬁg\mm
Auansiny 3119 200,000 A
yasvuag 100 U
101,993 #u
Sagaznnaviu 51

o Y d ae oA
Qquﬁuﬁuﬂﬂiﬂﬂeﬂﬂa

2. U3En esaddwaasuiuuua ne

Junaanzidan 17 WysAN 2539

sziangsia mhaadieaidninaunas
Fudmnaiiianiangg

ST . . o . .

Neeainen 64 Mgl 18 duaLHE MWD

dunawszlazuas Aaninsamnalams

10130
Inséwn 0 2722 5680-81
Insans 02722 5684
si"lmuuawﬁmmﬁuﬁﬁmﬁwlé’ué’aﬁg\mm
Auansiny 311w 1,400,000 Hiu
yasvuaz 10 um
1,399,993 ¥iu
Fagaznnaviu 100

o v d ae oA
Qquﬁuﬁuﬂﬂiﬂﬂeﬂﬂa

SIAM STEEL

i Company’ shares in Subsidiary and Associate company

Subsidiary Companies

. Registered date
: Nature of business

Head Office location

Branch

700/2 vy 1 @1uaAABIAINg |
gLl ray3 S9nivays 20000

Number of shares hold by the Company

! Registered date
: Nature of business

Office location

Number of shares hold by the Company

1. Siam Okamura International Co.,Ltd.

Mach 20, 1996
Distribution of office furniture and
public interior furniture
3199 Maleenont Tower, 19 th Floor,
Rama 4 Rd., Klongton, Klongtoey,
Bangkok 10110, Thailand
Tel. + 66 2661 5474-9

+ 66 2661 5505-8
Fax. + 66 2661 5261-62
700/2 Moo 1, Klongtamru,
Muangchonburi, Chonburi 20000,
Thailand
Tel. + 66 3845 7135
Fax. + 66 3845 7133

: Number and type of shares totally issued

200,000 common shares with
a par value of Baht 100 each.
101,993 shares

Percentage equity stake 51

: 2. Sri Chareon International Co.,Ltd

May 17, 1996

Distribution of office furniture

and furniture parts

64 Moo 8, Bangyaprak,
Phraprdaeng, Samutprakarn 10130,
Thailand

Tel. + 66 2722 5680-81

Fax. + 66 2722 5684

Number and type of shares totally issued

1,400,000 common shares with
a par value of Baht 10 each.
1,399,993 shares

Percentage equity stake 100

e uilszanil 2558 / Annual Report 2015 | 13
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Office location

Office location

i3 Siam Steel OC Co.,Ltd.

Registered date May 3, 2013

Nature of business Supply of the following products to
the customers within Thailand and
the countries in ASEAN:-
- Prefabricated building
- Partitions and related products
- Industrial parts and related products
51 Moo 2, Poochaosamingprai Road,
Bangyaprak, Phrapradaeng,
Samutprakarn 10130, Thailand
Tel. + 66 2384 2876
Fax. + 66 2384 2330
Number and type of shares totally issued

200,000 common shares with

a par value of Baht 100 each.
101,997 shares
51

Number of shares hold by the Company

Percentage equity stake

Associated Companies

1. Siam Okamura Steel Co.,Ltd.
Registered date March 3, 1988
Nature of business Manufacture and distribution of OA
furniture systems for mainly
exportation.
51/5 Moo 2, Poochao Rd.,
Bangyaprak, Phrapradaeng,
Samutprakarn 10130, Thailand
Tel. + 66 2384 0075,
+ 66 2394 4631, 2394 4247

Fax. + 66 2384 0076
Number and type of shares totally issued

880,000 common shares with

a par value of Baht 100 each.
351,994 shares
40

Number of shares hold by the Company

Percentage equity stake

MnuiunuIEnya 351,994 iy
v - Vv
JgasnN1INAnB 40
139 senNaRaunediuiuuua $1in (¥¥12%) / Siam Steel International Public Company Limited
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Registered date
Listed on the stock Exchange
Nature of business

Head Office and

Factory 1 Location

Factory 3 Location

. Number of shares hold by the Company

Percentage equity stake

SIAM STEEL

i 2. Siam Steel Service Center Public Company Limited

September 30, 1985

June 8,1994

Manufacture and distribution of
primary steel parts for various
industries, namely automobile,
furniture, electrical appliances
and electronic, and construction, etc.

51/3 Moo 2, Poochao Rd.,
Bangyaprak, Phrapradaeng,
Samutprakarn 10130, Thailand
Tel. + 66 2754 5865-7

+ 66 2754 5986-8

+ 66 2385 9258-66

+ 66 2385 9251-2
Fax. + 66 2385 9241, 2385 9253
51/11 Moo 3, Poochao Rd.,
Bangyaprak, Phrapradaeng,
Samutprakarn 10130, Thailand
Tel. + 66 2394 7841-9

+ 66 2755 9694-8
Fax. +6623859243, 23859274

+ 66 2755 9904-5
60/6 Moo 3, Mabyangporn,
Pluakdaeng, Rayong 21140, Thailand
Tel. + 66 3889 1175-8

+ 66 3889 1751-4
Fax. + 66 3889 1179

Factory 2 Location

Number and type of shares totally issued

63,999,988 common shares

with a par value of Baht 10 each.
14,565,600 shares
22.76
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Joint-Venture

Siam Steel-Kanok Furniture Joint-Venture

December 12, 2007

Parties and Joint Investment Proportions

Execution Date of Contract

Kanok Furniture and Decoration Ltd.,
join at 51%

Siam Steel International Plc.,

join at 49%

Objective of Joint Venture To engage the services for providing
the interior decoration in the office
building, governmental office center
project, Bangkok at Changwattana
Road.

Office Location 51 Moo 2, Poochaosamingprai Rd.,

Tambol Bangyaprak

Amphur Prapradang,

Samutporakarn Province 10130,

Thailand

Tel. : 023842876, 0 2384 3000,

0 2384 3040

Fax. : 02384 2330
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SIAM STEEL

i Company Registrar

Thailand Securities Depository Co.,Ltd.

2/7 Moo 4, Capital Market Academy Building,
The Stock Exchange of Thailand, 2™ Floor,
Thungsonghong, Laksi, Bangkok 10210, Thailand
Tel. + 66 2596 9000, 2596 9302-11

. Fax. + 66 2832 4994-6

Auditor

: Mr.Somkid Taitragul, CPA License No.2785 and/or
Mr.Teerasak Chuasrisakul, CPA License No. 6624

Grant Thornton Limited

Capital Tower All Seasons Place, 18th Floor,

87/1 Wireless Road, Lumpini, Pathumwan, Bangkok 10330,
. Thailand

. Tel. + 662654 3300

. Fax. + 66 2654 3399

Internal Audit

Saksri Amphawon

. Dharmniti Auditing Co., Ltd.

267/1 Pracharaj Sai 1 Road, Bangsue, Bangkok, 10800 Thailand
. Tel. + 66 2587 8080

. Fax.+ 66 2587 2018

Legal Advisory

Mr.Yodhsawadtha Thanawitratthakool

51 Moo 2, Poochao Rd., Bangyaprak, Phrapradaeng,
Samutprakarn 10130, Thailand

Tel. + 66 2384 2876, 2384 3000, 2384 3040

. Fax.+ 66 2384 2330

More information of the Siam Steel International Plc.
can be obtained from the Annual Information Form (Form 56-1)

¢ at www.sec.or.th or www.furnituresystem.com
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Company’s Securities

The Company currently has the registered capital of Baht
593,125,849. Divided into 593,125,849 ordinary shares at a per
value of Baht 1 each share. The Company’s paid-up capital
was Baht 593,125,849.

Shareholders
The first 10 major shareholders as at June 30, 2015

aeu i'\ﬂi’}aﬁﬁaﬁu ’«i’m’mﬁuﬁﬁa(ﬁu) Sasay
No. List of shareholders No. of shareholding(s) %
1. naNaaNTUNIa
Kunanantakul Group
1.1 weiude aandunna 101,936,381 17.19
Mr. Wanchai Kunanantakul
1.2 wagIwa  gantiunna 98,015,033 16.53
Mr. Surapol Kunanantakul
1.3 W9DIUT @;mwﬂfuﬂqa 4,877,769 0.82
Mrs. Orachorn Kunanantakul
1.4 wgaduate  goniunna 1,638,481 0.28
Mr. Anantachai Kunanantakul
1.5 mﬁqiﬁ’ﬂé aantunna 1,110,897 0.19
Mr. Surasak Kunanantakul
1.6 wiglonan3  aaniiunna 1,086,080 0.18
Mr. Ekasit Kunanantakul
1.7 wigls aantiunna 1,037,472 0.17
Mrs.Urai Kunanantakul
1.8 w9aNfaegn  aandunna 100,000 0.02
Miss Kalaya Kunanantakul
1.9 weandea aantiunna 100,000 0.02
Miss Piyada Kunanantakul
1.10 widiEns  goniunna 100,000 0.02
Mr. Pisit Kunanantakul
FTINNFNADNTIUNDA 210,002,113 35.41
Total Kunanantakul Group
2. WaNISENG  WIsRUELAT 158,551,629 26.73
Mr. Pongsak Pongphundacha
3. WggIwY ITyLIana 14,969,000 2.52
4. 13N Tnaduifens ana 14,168,500 2.39
Thai NVDR Company Limited
5. SAINTUNW 110 (NA1TU) 12,043,809 2.03
Bangkok Bank Public Company Limited
6. W9IN59% Juzdadl 9,947,100 1.68
7. wiggndwes Ladigasd 8,145,100 1.37
8. wiesaeind oiadny 7,520,800 1.27
9. WesTINTAT MeaTIn 5,714,200 0.96
10. wiBdin3 heigniing 5,436,600 0.92
11. s1edauBug 146,626,998 24.72
HAAIIN 593,125,849 100

USH senuaRadwieasiuTuLUa 179 (Nw1ow) / Siam Steel International Public Company Limited
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SIAM STEEL

The Company has the policy of paying dividends to
shareholders at the rate of not lower than 40 percent of net
profit of separate financial statements after tax and legal reserves,
and such dividend payment does not significantly affect the
Company’ usual operation. In considering payment of dividend,
operation results, financial status, work-expansion plan, etc. shall
be taken into account. Moreover, such dividend payment must

obtain an approval from the shareholders' meeting.

For the dividend payment policy of which will be provided by
the subsidiary, it depends on the operating performances of the
subsidiary and the resolution of the subsidiary’s shareholders

meeting year by year.
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NOMINATION AND REMUNERATION COMMITTEE
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SIAM STEEL

Dear Shareholders of Siam Steel International Public Company Limited,

The Nomination and Remuneration Committee were appointed by the
Board of Directors on May 14, 2012 and May 15, 2015 consisting of
3 independent directors, namely, Mr. Lec Sicoravit as Chairman of the
Nomination and Remuneration Committee, Mr. Manu Leopairote and
Mr. Supong Chayutsahakij as members of the Nomination and Remuneration

Committee. All were retired from office on August 28, 2015.

Presently, the Nomination and Remuneration Committee appointed
by the Board of Directors on August 28, 2015 consists of 3 independent
directors, namely, Mr. Lec Sicoravit as Chairman of the Nomination and
Remuneration Committee, Mr. Manu Leopairote and Mr. Sakthip Krairiksh

as members of the Nomination and Remuneration Committee.

The Nomination and Remuneration Committee has performed duties
according to the scopes, duties and responsibilities assigned by the Board
of Directors, which are prescribed in charter. During the accounting year
of 2014/2015, 3 meetings of the Nomination and Remuneration Committee
were held, all of which were attended by every member. The essence of
the meetings can be summarized as follows:

1. Acknowledgment of remuneration payment of President (Executive)
since the Company experienced an operating loss. Therefore, the Executive
expressed his intention to decrease his salary by 50% as from January
16, 2014 henceforth until the Company’s operation performance is
acceptable.

2. The criteria of bonus payments and the annual increment rates of
personnel’s salary were prescribed.

3. The remuneration of Directors and Subcommittees was considered
(details are reflected in this annual report in remuneration of Executive
Directors and Management Executive topic).

4. Performance evaluation of the President, the Board of Directors
(individually by self-evaluation and performance evaluation of the whole
Board of Directors) and 4 Subcommittees were acknowledged and

presented to the Board of Directors of the Company for acknowledgement.

During 2014/2015, the performance of the whole Nomination and
Remuneration Committee was evaluated by self-evaluation comparing
with the good practice guidelines and the charter, the results of which
satisfied the Nomination and Remuneration Committee. The performance
was effective and in compliance with the prescribed charter and the results

have been reported to the Company’s Board of Directors for acknowledgement.

— C,EX

( Mr. Lec Sicoravit )

Chairman of the Nomination and Remuneration Committee
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Board of Directors
The Company’s Articles of Association prescribe that the Company’s
Board of Directors shall consist of no less than 5 directors whereby
the Board of Directors currently has 11 directors comprising:

- 4 executive directors;

- 2 non- executive directors;

- 5 independent directors

The Board of Directors consists of distinguished persons
having knowledge, ability and experience useful for the Company

as follows:
aeuf Taa TN M3ilssgNAmMENITHNTLIEN,
No. Name Position nadngdszyn/alssganivue (a39)
Total meeting Held/Meeting Attendance (Time)
1 wisiude aantiunna NITNMINENENNT 5/5
Mr. Wanchai Kunanantakul The President
2 wigny e lulsan AITNNTDATE 5/5
Mr. Manu Leopairote Independent Director
3 WIHTWIA TYAT NN NIINNTDNIY 5/5
Mr. Supong Chayutsahakij Independent Director
4 WPLAN 829308 NIINNTDNIY 5/5
Mr. Lec Sicoravit Independent Director
5 windnaing lnsgni NIINNIBAIL 5/5
Mr. Sakthip Krairiksh Independent Director
6 ALY TIINATINHNA NITNAIDAIL 5/5
Dr. Boonwa Thampitakkul Independent Director
7 UNDIUT qmwﬁfuma NITNNTT 5/5
Mrs. Orachorn Kunanantakul Director
8 WEgsAng gontiunna N3INNT 5/5
Mr. Surasak Kunanantakul Director
9 UINUNINT ‘vgmsnuzl,a*j NIINNNT 5/5
Mrs. Naphaporn Hoonthanasevee Director
10 WILFING qmwf{qua NIINNNT 5/5
Mr. Surapol Kunanantakul Director
11 wiednide aandunna N33NN3 5/5
Mr. Sittichai Kunanantakul Director

NIINNIHNE UGN

NITNNINGN N. Haasau fa wieiude aantiunna
WNUNINT unuzLa’

NITUNINGN U. Hauau fa mﬂ&giﬁﬂ(ﬁr Anntiunna
WILFING ADNUUNNA WsanSTe aandunna

Tnsnssumswilsauannngs n. avaredadasaniunssums |

anaunilinnngy ¥, uazdeiuanda Ay aLIEny

Authorized Directors

There are 2 Group A Directors, which are Mr. Wanchai
Kunanantakul Mrs. Naphaporn Hoonthanasevee.

There are 3 Group B Directors, which are Mr. Surasak
Kunanantakul Mr. Surapol Kunanantakul Mr. Sittichai Kunanantakul.

Any director from Group A Directors signs jointly with another
director from Group B Directors with the Company’s seal affixed.
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SIAM STEEL

The Board of Directors has appointed Miss Supitsara
Sunthornwatanapong as a Company Secretary in compliance
with the Securities and Exchange Act (No. 4) B.E. 2008 and the
Company’s principles of good corporate governance, which shall
have main responsibilities as follows:

1. Providing initial advice to directors regarding provisions
of relevant law, regulations and practices;

2. Being responsible for supervising the Company to comply
with relevant laws, the Company’s regulations, rules and principles
of Good Corporate Governance;

3. Organizing the Shareholders’ Meeting and Board of
Directors Meeting as required by law and regulation and following
up to ensure that they are carried out correctly and regularly;

4. Preparing and storing the minutes of meetings as well as
coordinating with related parties to ensure that the resolutions
from the Board of Directors Meetings and the Shareholders
Meetings are adhered efficiently;

5. Being responsible for disclosing the Company’s information
and reports in line with SET’s and SEC’s regulations and other
relevant regulatory bodies.

6. Contacting and communicating with the Shareholders
and relevant regulatory bodies, which the Shareholders are able

to inquire or request any information at telephone no.

(02) 384 2876 # 2409 or email: supitsara@siamsteel.com;

7. Supporting for the training courses and giving information
available to performance of duties of a new director;

8. Executing any other duties as assigned by the Board of
Directors.

The Company Secretary has passed the training course in
the Company Secretary Development Program, No. 23/2007
and Effective Minutes Taking No. 15/2013 of the Thai Institute
of Directors Association (I0D)

Authority of Board of Directors

1. The Boards of Directors is authorized to manage the
Company in compliance with objectives, regulations and
resolutions of shareholders’ meeting.

2. The Board of Directors may authorize one or more directors
or any party on their behalf.

3. The Board of Directors has to organize one meeting
within three months at the Company’s headquarter or at any
branch offices or adjacent provinces.

4. The Board of Directors has to organize the ordinary
meeting of shareholders within four months after the end of
fiscal year, and call on the extraordinary shareholders’ meeting

any time upon proper grounds.
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The Management Team shall be composed of 7 members as follows:-

aeun e AU
No. Name Position
1 wigiude aantiunna Howmens
Mr. Wanchai Kunanantakul President
2 WiEgIand ontiunna FOINBRUNNTALITUNER
Mr. Surasak Kunanantakul Vice President, Production
3 WILFING Qmwﬁfu%qa Sméa"wmﬂmimmmmmLLa:mimm@
Mr. Surapol Kunanantakul Vice President, Marketing & Sales
4 UIWUNINT ‘V;mﬁnunﬁ? ‘sa\‘iEjé’ﬂmilm‘sﬂmmu‘fﬁy%—miﬁu
Mrs. Naphaporn Hoonthanasevee Vice President, Financial & Accounting
5 WNANGH LPNNZFITI0s daamamldenla dvinddnens
Miss Sunee Mowsuwan Senior General Manager, Office Of The President
v = a < Py <& | @
6 WINATIIULNLY @ﬁinaigaoﬁ Qa@mimvl,ﬂmﬂa Nmmwmmqmmm:qmw
Miss Wanpen Kuprasertwong Senior General Manager, Human Resources &
General Affairs Department
ts Vo o | o A
7 PWFNINWLUAT AITTSHIY ﬁdaﬂmimvl,ﬂmgia ARERIE
Miss Duangnate Duangrahong Senior General Manager, Accounting Department
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Authority of the Management

1. Making decision of the Company’s significant transactions,
setting up a mission, objectives, guidelines, policies which includes
overseeing the Company’s overall operation, outputs, customers’
relation and to be responsible to the Board of Directors.

2. Setting up organizational structure under his/her scope
of responsibilities, appointment and delegation of authorities of
the subordinates.

3. Setting up an efficient system and process of work
together with internal controls.

4. Approvals of expenditure for projects or investments
according to the limits approved by the Board of Directors.

5. Hiring, appointing, dismissing, setting up remuneration
rates, rewards annual increase and bonus to his/her subordinates.

6. ActasaCompany’s representative in any related business
dealing with the external parties to an utmost benefit to the

Company.
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SIAM STEEL

7. Managing the Company’s general business.

The power was given to the management in approval of
any business operation specified by the Board of Directors,
except any acts which have conflict of interests to the Company
or any acts which require approval from the shareholders in any
related transactions or acquiring and disposing of the Company’s
assets which have to be in line with the SET’s regulations. The
Company is considering to specify the authority of the individual
management to comply with the Company’s business operation.

Authority of the President

1. As a management of the Company to oversee and control
the usual operation of its business and is authorized to approve
the Company’s juristic acts such as procurements of goods,
materials, tools, equipments and payments etc.

The power was given to the President in approval of any
usual operation of business specified by the Board of Directors,
except any acts which have conflict of interests to the Company
or any acts which require approval from the shareholders in any
related transactions or acquiring and disposing of the Company’s
assets which have to be in line with SET’s regulations.

2. Setting up a strategic plan, operation plan, budget which
also includes the efficient operation or action in accordance with
the policies, budget and goals approved by the Board of Directors.
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Company Secretary

The Board of Director has appointed Miss Supitsara
Sunthornwatanapong as a Company Secretary effective from
August 27, 2014. Her qualifications are shown in the topic of
Board of Directors and Management Team)

Remuneration of Directors and Executives of 2014/2015

Remuneration of Directors

The Board of Directors has clearly formulated the remuneration
policy reviewed by the Nomination and Remuneration Committee
taking into consideration of justification and reasonability in
accordance with the responsibility of the directors and the financial
status of the Company. The Company proposed the 2014
Annual General Shareholders’ Meeting held on October 28, 2014

for approval of remunerations for directors as follows:

Teazdan AT (UIN)
Details Amount (Bath)
AMUSNITNNILIENY
The Board of Directors
- AMRLUNUIRDY (RDA) 20,000
- monthly remuneration (per person)
- @i’]L‘id_gllEJﬂ‘jZ"IJN (@iaﬂul,l,a:ﬂ%\aﬁl,%’mizqu) 15,000
- meeting allowance (per person and per number of meeting attendance)
RHIELAG LAWIZNITHNIIUIENY ﬁi?ﬂﬂu%ﬂ%ﬁ’ﬁm’lﬁu L‘ﬁaﬂQ’mﬂiiNﬂ’]i'ﬁlLﬂ%%ﬂ%ﬂ’]ﬂ@ﬁu
AeauunuluduriduIn g
Remarks For the Company’s non-executive directors only as the executive directors already
receive the remuneration for the executive position
amznTINNIYatas IRRUAssedunlszsuLazNIINNS (@iaﬁ%LLaZﬂ%\‘lﬁLﬁ’lﬂ%‘qN)
Subcommittees, paid to the chairman and directors (per person and per number of meeting attended)
1. AUSNIINNIINTIAFDL
Audit Committee
- Lﬁﬂﬂi:"gu 15,000
- meeting allowance
2. AMZNITNNITATINILALIIRUAAIADLLNL
Nomination and Remuneration Committee
- Lﬁﬁﬂiz“gu 10,000
- meeting allowance
3. ANNITNMIAINUAUANANI/UITHNALIS
Corporate Governance Committee
- Lﬁﬂﬂs:"gu 10,000
- meeting allowance
4. ﬂmzﬂﬁumiﬁmim']mﬁm
Risk Management Committee
- ilenlszn 10,000
- meeting allowance
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Remuneration of the Board of Directors and Subcommittee in accounting period of 2014/2015

SIAM STEEL

(W8 un)
(Unit: Baht)
AMSNITHNNT | AUSNITHNIT | AMSNIINNIT | AMSNITNNT | AMSATINNT
4 138N AIAFDL AIIWMAT | NINUAKA UIN3 IINEAND
8%a q A 9 4 3
NAUA nans/ AHLEALIY
Name ] o A
ANNDUUNY | UITHNAUIA
(BOD) (AC) (NRC) (CGC) (RMC)  |(TOTAL NET)
1 | weiude ADNTUNNA
Mr. Wanchai Kunanantakul
2 | weNy welnlsan
v ) 315,000 60,000 30,000 10,000 20,000 435,000
Mr. Manu Leopairote
3 | wHaned FYAFIRNA
: ? . 315,000 60,000 30,000 10,000 20,000 435,000
Mr. Supong Chayutsahakij
4 | waan fusane
) ) 315,000 60,000 30,000 10,000 20,000 435,000
Mr. Lec Sicoravit
5 | wadnanineg Tnagni 345,000 345.000
Mr. Sakthip Krairiksh ’ ) ) ) ) ’
6 |a%yuN SITHATINENA
i ) 4 315,000 - - 10,000 20,000 345,000
Dr. Boonwa Thampitakkul
7 | w9037 AINTUNNA
Mrs. Orachorn Kunanantakul
8 |wegIdng faNTUNNA
Mr. Surasak Kunanantakul
9 | WIUMNST VUNUSLE
Mrs. Naphaporn Hoonthanasevee
10 | WagIna AINTUNNA
Mr. Surapol Kunanantakul
11 | Wadndee ADNTUNNA
Mr. Sittichai Kunanantakul
3q/Total 1,575,000 180,000 90,000 40,000 80,000 1,965,000
naawe 1. wednaning lnsgn VL@%TULm\‘ié’f\ﬂwﬁﬁwhLmu\miiumimaaaau NITHNITRIIRILASIIAUAAINDULNY LA
N3IUMIMAUQUAAANT/UTIENALIA Tui 28 FevnAu 2558 .
2. a3.4N s33uATNENS laSuuedslnansediunug nTINNIATIaday o Tuh 28 anian 2558
Remarks 1. Mr.Sakthip Krairiksh has been appointed as a member of the Audit Committee, member of the Nomination Remuneration

Committee and member of the Corporate Governance Committee on August 28, 2015.
2. Dr. Boonwa Thampitakkul has been appointed as a member of the Audit Committee on August 28, 2015.
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AABUWNUKLINT / Remuneration of management Executive

unaa 31JLL1J1J°1|a\ma@|ammu IMWIUNK (A1UUIN)
Personnel Remuneration Amount (Million Baht)
APaULNUELIT wu 7 v Rulfau lutia 13,75
Remuneration of Management Executive 7 persons Salary, Bonus ’
- ANAAUUNUAUVDINTINAT Slug- - Other remunerations of Director -None-

- ANABUUNUIUTBINUTNT

v3Eny lddalddnamudiseadssinliuniuinig laald

aunuludnndiudoasas 2 vasduian tull 2557/2558 USEny

v , X . o Y oa Co
Vmemquauwma\mumﬁmmm*’}?wmmu%mmi7 NI

FINNIEU 247,071.60 LN

- Other remunerations of Executives

executives by contributing at the rate of 2 per cent of their

therefrom for Management Executive 7 persons in a total of

Baht 247,071.60
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1. WaTuae qmﬁqua « MR. WANCHAI KUNANANTAKUL

AMIFTIAUAINTINA T IUUTENY D NITHMSEEeENNS

Su diou U fisseiunanssumsluuisng 1 27/12/2536 (1w 21 1 6 Lhaw)

21 771

MIANIIFIan : ﬂ%@gﬂ@wﬁﬁmﬁmﬁmauﬁﬂé HMINGALAUTIAU aNTTOINTNN
dsz¥insausu ;' DAP 64/2007 (I0D)

z‘fméaumsﬁgﬁu(;aaa:) o : 101,936,381 Hu (17.19%)
ANNANAUINIIATALATITEVINHLINNS : andvesaneun 7, danvasai@ui 8-11
dazaumaniyhouludaaiu : dazsunTanms U3Em quiuinmamanasn 9106 (annaw)
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Directorship in the Company : The President

Period of Directorship in the Company 1 27/12/1993 (amount 21 years 6 months)

Age : 77 years

Education H Honorary Doctor’'s Degree, Kensington University, USA.
Training Background : DAP 64/2007 (IOD)

Shareholding Proportion (per cent) : 101,936,381 shares (17.19%)

Family Relationship with the Executives :  husband of the 7", father of the 8" - 11"

Current Work Experience : Chairman, Siam Steel Service Center Public Company Limited

Chairman, Union Autoparts Manufacturing Co., Ltd.
Chairman, Panasonic Eco Solutions Steel (Thailand) Co., Ltd.
Chairman, Siam Fuji Ware (1988) Co., Ltd.
Chairman, Siam Goshi Manufacturing Co., Ltd.
Chairman, Siam Okamura International Co., Ltd.
Chairman, Siam Nippon Steel Logistics Co., Ltd.
Chairman, Siam Taihei Engineering Co., Ltd.
Chairman, Siam Okaya Chemicle Co., Ltd.
Chairman, Siam Steel Vietnam Co., Ltd.

President, Siam Okamura Steel Co., Ltd.
President, Siam Chitose Co., Ltd.

President, Sricharoen International Co., Ltd.
President, Unity Service Co., Ltd.

President, Hirokoh (Thailand) Ltd.

Director, Formica (Thailand) Co., Ltd.
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2. wisny 1aealnlsail « MR. MANU LEOPAIROTE
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miﬁnmgaqm

1523AN90LIN
ﬁﬂmumﬁﬁaﬁu(samz)
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Uszaumsownauludl At

Directorship in the Company

Period of Directorship in the Company
Age

Education

Training Background
Shareholding Proportion (per cent)
Family Relationship with the Executives

Current Work Experience

NIINNT&TT / UITHIUNTINNIATIAFOU /UT2BIUNTIHNNTUIHITANNLEES /
NITHNIIRTINILALATRUAAIAD UL

8/11/2549 (3wau 8 1 7 1hiaw)
721
3gygyten u‘%miqiﬁmwﬁﬂ’msﬁmﬁmﬁuﬁﬂﬁ HMING1ALTIINANEAS
Ysaln wsegeansnritndia University of Kentucky, 813gainsm
PS03 @IEgaanIUmMdn (NesRilend) NrIneIausIINaIans
DCP 30/2003, DAP 2003 (IOD)

UsEHUNTINMT UTEN AIAN.F gaawnsn A1ia (uvaw)
15257UN3INNT USEN Indwand (Uszinalne) dda (uwow)
Us251UnsINMT LS Thenavenuin SR (N
15251UN55NN5 USEN 1ea5 el a1ne (Nraw)

AFTNMT UASNTINANIATIAFOU UIHN Inaiwwiieisa ade (Wwiamw)
(paanannindaealys)

Independent Director / Chairman of the Audit Committee / Chairman of the
Risk Management Committee / Nomination and Remuneration Committee
Member

8/11/2006 (amount 8 years 7 months)

72 years

Honorary Doctorate Degree in Business Administration, Thammasat University
M.Sc. in Economics, University of Kentucky, USA.

B.Sc. in Economics(Hons.), Thammasat University

DCP 30/2003, DAP 2003 (IOD)

None

None

Chairman, T.M.C. Industrial Public Company Limited
Chairman, Polyplex (Thailand) Public Company Limited
Chairman, Khon Kaen Sugar Industry Public Company Limited
Chairman, ARIP Public Company Limited

Director /Member of the Audit Committee, Thai Beverage Public Company
Limited (Singapore Stock Market)
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Directorship in the Company

Period of Directorship in the Company
Age

Education

Training Background
Shareholding Proportion (per cent)
Family Relationship with the Executives

Current Work Experience
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DCP 8/2001, ACP 17/2007 (IOD)
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Independent Director / Chairman of the Corporate Governance Committee /Audit
Committee Member / Risk Management Committee Member

8/11/2006 (amount 8 years 7 months)

74 years

Honorary Doctorate Degree in Business Administration (management),
Phranakhon Rajabhat University

Master of Management, Sasin Graduate Institute of Business Administration of
Chulalongkorn University

Master of Engineering (Electrical), University of Tokyo

DCP 8/2001, ACP 17/2007 (IOD)
None
None

Vice Chairman of the Executive Board, Bangkok Expressway Public Company Limited
Vice Chairman of the Board of Director, Bangkok Metro Public Company Limited
Chairman, Bangkok Metro Networks Co., Ltd.

Director, SouthEast Asia Energy Company Limited

Director, CK Power Public Company Limited
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Directorship in the Company

Period of Directorship in the Company
Age

Education

Training Background

Shareholding Proportion (per cent)
Family Relationship with the Executives
Current Work Experience
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Independent Director / Chairman of the Nomination and Remuneration Committee /
Audit Committee Member / Risk Management Committee Member
8/11/2006 (amount 8 years 7 months)

58 years

M.B.A., Tarleton State University, Texas, USA.

B.B.A., Hosei University, Tokyo, Japan

DCP 42/2004, ACP 17/2007 (IOD)

None

None

President, Asia Plus Advisory Co., Ltd.

Director, CS Planner Co., Ltd.
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Directorship in the Company

Period of Directorship in the Company
Age
Education

Training Background
Shareholding Proportion (per cent)
Family Relationship with the Executives

Current Work Experience
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28/08/2552 (1uan 5 11 10 Lhiaw)

67 1

Docteur de Troisieme Cycle (Sciences de Gestion), Aix-Marseille Il / France.

D.E.A. (Sciences de Gestion), Aix-Marseille 11l / France.

M.S. (Ind. & Mgt.Eng.), University of lowa / USA.
B.E.(Ind.Eng.), University of New South Wales / Australia.

DAP 62/2007 (IOD)
2,108 ¥{u (0.00%)
1aifl
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Independent Director / Audit Committee Member / Corporate Governance Committee
Member / Risk Management Committee Member

28/08/2009 (amount 5 years 10 months)

67 years

Docteur de Troisieme Cycle (Sciences de Gestion), Aix-Marseille Ill / France.
D.E.A. (Sciences de Gestion), Aix-Marseille Il / France.

M.S. (Ind. & Mgt.Eng.), University of lowa / USA.

B.E.(Ind.Eng.), University of New South Wales / Australia.

DAP 62/2007 (IOD)
2,108 shares (0.00%)
None

Lecturer Special of Department of Industrial Engineering, Faculty of
Engineering, Chulalongkorn University.
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Directorship in the Company

Period of Directorship in the Company
Age

Education

Training Background
Shareholding Proportion (per cent)
Family Relationship with the Executives

Current Work Experience
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Independent Director / Audit Committee Member / Nomination and
Remuneration Committee Member / Corporate Governance
Committee Member

14/11/2012 (amount 2 year 7 months)

68 years

Honorary Doctorate Degree, Soka University, Japan.

Master Degree (Public Administration), Bangkok Thonburi University
Bachelor degree, (Political Science) Boston University, USA.

DAP 24/2004, DCP 79/2006 (IOD)

None

None

President of University Council, Rajamangaly University of Technology
Krungthep

Chairman, Natural Park Public Company Limited

Independent Director, Thai Beverage Public Company limited
Independent Director, Adamas Incorporation Public Company Limited
Independent Director, Dhipaya Life Assurance Public Company Limited
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Directorship in the Company Director

Period of Directorship in the Company t 27/12/1993 (amount 21 years 6 nonths)

Age : 70years

Education 1 Primary education

Training Background :  DAP 63/2007 (IOD)

Shareholding Proportion (per cent) 1 4,877,769 shares (0.82%)

Family Relationship with the Executives :  wife of the 1%, mother of the 8"-11"

Current Work Experience ! not serving as committees in any other companies
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Directorship in the Company :  Director, Vice President, Production

Period of Directorship in the Company 1 27/12/1993 (amount 21 years 6 months)

Age : 51 years

Education : Bachelor of Economics, Asia University, Japan.

Training Background :  DAP 51/2006 (IOD)

Shareholding Proportion (per cent) : 1,110,897 shares (0.19%)

Family Relationship with the Executives :  children of the 1" and 7"

Current Work Experience :  President, Siam Steel Service Center Public Company Limited

President, Siam Steel OC Co., Ltd.

Director, Siam Okamura International Co., Ltd.
Director, Siam Okamura Steel Co., Ltd.
Director, Sricharoen International Co., Ltd.
Director, Unity Service Co., Ltd.

Director, Siam Steel Vietnam Co., Ltd.
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Directorship in the Company
Period of Directorship in the Company
Age

Education

Training Background
Shareholding Proportion (per cent)
Family Relationship with the Executives

Current Work Experience
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Director, Vice President, Financial & Accounting
10/03/2006 (amount 9 years 3 months)
49 years

M.B.A. , Drexel University, USA.
Bachelor of Economics, Thammasat University

DAP 63/2007 (IOD)

46 shares (0.00%)

children of the 1% and 7"

Vice President, Sricharoen International Co., Ltd.

Vice President, Unity Service Co., Ltd.

Vice President, Hirokoh (Thailand) Co.,Ltd.

Director, Siam Steel Service Center Public Company Limited
Director, Siam Okamura International Co., Ltd.

Director, Siam Steel OC Co., Ltd.

e uilszanil 2558 / Annual Report 2015 | 35



SIAM STEEL

36

10. wizgswa  goatiunna « MR. SURAPOL KUNANANTAKUL

MIFTIALARUINITHANTIULSENY D NIINNNT/ 309EE1ENIENENINILUAZNIINANA

S 1@eow T Adsedumbenssnmslunsemy 1 10/03/2549 (3 wan 9 1 3 1haw)

g i 481

M3ANENFIEN :  USg1ln MB.A. a1n Philadelphia College of Textiles & Science d#33a4:3n1
Ysziimsausu : DAP 64/2007 (IOD)

fammnsiionu(zasas) ;98,015,033 #{u (16.53%)

@muﬁuﬁu%wmam%mzwiw%u%ms : qmma\‘iﬁwé’uﬁ 1 uay 7

dszaumsavhauluilaatiu D NIIHMIHEIEMT USEh amuiamyjszauma%m%"mma nna

NITUNNTTDIEEENNT UTEN g{ué‘m’%mimﬁﬂaﬂw ANA (AU
n3INNNT U3EM aeulaanyszafa 41

AIINANT VSHN Fenuada lad aie

AIINANT USHN gnNafalaaun e

Directorship in the Company : Director, Vice President, Marketing and Sales

Period of Directorship in the Company : 10/03/2006 (amount 9 years 3 months)

Age 1 48 years

Education : M.B.A., Philadelphia College of Textiles & Science, USA.
Training Background :  DAP 64/2007 (I0OD)

Shareholding Proportion (per cent) 1 98,015,033 shares (16.53%)

Family Relationship with the Executives :  children of the 1 and 7"

Current Work Experience : President, Siam Okamura International Co., Ltd.

Vice President, Siam Steel Service Center Public Company Limited
Director, Siam Okamura Steel Co., Ltd.

Director, Siam Steel OC Co., Ltd.

Director, Siam Steel Vietnam Co., Ltd.,
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Directorship in the Company :  Director

Period of Directorship in the Company : 10/03/2006 (amount 9 years 3 months)

Age 1 45years

Education :  Political Science, Ramkhamhaeng University

Training Background :  DAP 68/2008 (IOD)

Shareholding Proportion (per cent) : None

Family Relationship with the Executives :  children of the 1™ and 7"

Current Work Experience :  Director, Siam Steel Service Center Public Company Limited

Director, Siam Okamura International Co., Ltd.
Director, Union Autoparts Manufacturing Co., Ltd.
Director, Siam Okaya Chemicle Co., Ltd.
Director, Siam Steel Vietnam Co., Ltd.
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Executive in the Company :  Senior General Manager, Office of the President
Age :  b5years

Education 1 Bachelor of Arts, Chulalongkorn University
Shareholding Proportion (per cent) 1 8,427 shares (0.00%)

Family Relationship with the Executives :  None
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Executive in the Company 1 Senior General Manager, Human Resources & General Affairs Department
Age : 57 years

Education : Bachelor of Arts, Thammasat University

Shareholding Proportion (per cent) 1 527 shares (0.00%)

Family Relationship with the Executives : None
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Executive in the Company :  Senior General Manager, Accounting Department

Age : 56 years

Education :  Bachelor of Business Administration and Accountancy, Thammasat University
Shareholding Proportion (per cent) : 5,327 shares (0.00%)

Family Relationship with the Executives :  None
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eziamsnuTa :  Company Secretary Development Program 3uii 23/2007,
Effective Minutes Taking éuﬁ 15/2013 (IOD)
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Registration Officer d1tinunmeaaNNAaan waua nudud

Executive in the Company ¢ Legal Manager and Company Secretary
Dated of Appointment : August 27, 2014
Education 1 Master Degree of Laws (Criminal Law), Dhurakij Pundit University

Bachelor Degree of Laws, Chulalongkorn University
Thai Barrister at Laws, Institute of Legal Education of the Thai Bar

Training Background :  Company Secretary Development Program No. 23/2007,
Effective Minutes Taking No. 15/2013, (IOD)
Shareholding Proportion (percent) : None
Family Relationship with the Executives : None
Work Experience 1 Legal Manager and Secretary to the Board, Carabao Tawandang Co., Ltd.

Legal Manager and Company Secretary, Jack Chia Industries
(Thailand) Public Company Limited

Attorney at Law, P S Development Group of Companies Limited
Registration Officer, Tilleke & Gibbins International Limited
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SIAM STEEL

Dear Shareholders of Siam Steel Interational Public Company Limited,

The Corporate Governance Committee were appointed by
the Board of Directors on May 14, 2012 and May 15, 2015
consisting of 4 independent directors, namely, Mr. Supong
Chayutsahakij as Chairman of the Corporate Governance
Committee, Mr. Manu Leopairote, Mr. Lec Sicoravit and Dr.
Boonwa Thampitakkul as members of the Corporate Governance

Committee. All were retired from office on August 28, 2015.

Presently, the Corporate Governance Committee appointed
by the Board of Directors on August 28, 2015 consists of 3
independent directors, namely, Mr. Supong Chayutsahakij as
Chairman of the Corporate Governance Committee, Mr. Sakthip
Krairiksh and Dr. Boonwa Thampitakkul as members of the

Corporate Governance Committee.

The Corporate Governance Committee has performed duties
according to the scopes, duties and responsibilities assigned by
the Board of Directors, which are prescribed in charter. During
the accounting year of 2014/2015, 1 meetings of the Corporate
Governance Committee were held, all of which were attended
by every members. The essence of the meetings can be summarized

as follows:

1. To revise the written good governance policies and
organizational ethics manual and amend the Corporate Governance
Report, of which the Committees, Sub-committees, consultants,
executives and staff are required to adhere to them as the
practice guidelines. All levels of personnel have been provided
with knowledge on such matters and encouraged to act accordingly.
Awareness building for personnel since he/she has started working
is emphasized by preparation thereof in writing and providing
them with same with recommendations on compliance by his/
her superior. In case of incompliance with aforementioned policies
and code of conduct, it will be deemed as a breach of the Company’s
discipline and will be considered for punitive action(s) pursuant
to the Company’s regulations which might be ranged from warning,
suspension from work to termination of employment.

2. Performance evaluation of the president, the board of
directors (by individual self-evaluation and performance evaluation
of the whole Board of Directors) and 4 subcommittees were
arranged and promoted to be conducted every year, at least
once a year, in order to have each director consider and review
results of works, issues and obstacles during the past year which

will result in the increased work efficiency.
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3. During the past year, the performance of the whole
Corporate Governance Committee was evaluated by self-evaluation
comparing with the good practice guidelines and the charter, the
results of which satisfied the Corporate Governance Committee.
The performance was effective and in compliance with the
prescribed charter and the results have been reported to the
Company’s Board of Directors for acknowledgement.

4. The Company received the result of the annual general
meeting of shareholders for the year 2014 Quality Evaluation
held by Thai Investors Association with score 100 full marks,
satisfying “Excellent” criteria.

5. The Company received the result of Thai Listed Companies’
Corporate Governance Survey Project for the year 2014 held by

Thai Institute of Directors overall satisfying “Good” criteria.

The Company is aware of the importance and intends to
promote the Company to be the organization which can efficiently
conduct its businesses with good corporate governance and
management by emphasizing the maximum benefits for
shareholders, taking into account the overall stakeholders with
virtue in carrying on the businesses, transparency and audit
ability so as to increase the confidence of shareholders, investors
and all relevant persons. The Corporate Governance Committee
is still determined to develop the efficiency in carrying on
businesses with good corporate governance and is confident

that the Company is able to achieve such goals.

>/W &3 oarrd

(Mr. Supong Chayutsahakij )

Chairman of the Corporate Governance Committee
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SIAM STEEL

Policy Corporate Governance

The Board of Directors realizes the importance of operating
an efficient organization and intends to encourage the Company
to be diligent in its business operations and have good corporate
governance and management which emphasizes creating
benefits for shareholders and taking care of the interests of
investors. This is achieved by conducting an ethical, transparent,
and auditable business operation to inspire confidence in its

shareholders investors and all relevant persons.

The Board of Directors, as per the Corporate Governance
Committee’s review, has approved to apply the Principles of
Good Corporate Governance for Listed Companies 2012 of the
Stock Exchange of Thailand and the Assessment Criteria of the
Corporate Governance Report of Thai Listed Companies of the
Thai Institute of Directors Association as guidelines forimprovement
of the Company’s principles of good corporate governance to
be suitable for its business operation. Having carefully scrutinized
such Principles and Assessment Criteria for the best practice in
conformity with the Company’s rules and regulations, the Company
has developed its policy on corporate governance twice; 1
revision was made on February 17, 2014 and 2™ revision was
made on May 15, 2014 (Details of which are provided in the Company’s
website: www.furnituresystem.com at Investor Relations page,
subject: Corporate Governance). The principle practices for
fiscal year 2014/2015 (July 1, 2014 - June 30, 2015) are divided
into 5 categories in accordance with the good corporate governance,

as follows:

Chapter 1-2 The rights of Shareholders and equitable

treatment of Shareholders

The Company always gives priority to the rights of shareholders
and the equity of all shareholders whether it be the basic legal
rights, the right to profit sharing from the Company, the right to
attend the shareholders’ meeting, the right to express one’s
opinions, the right to mutually make decisions on the Company’s
important subjects. Moreover, the Company has provided the
shareholders with the right to propose meeting agenda, to
nominate person or persons to assume directorship, and to raise
agenda matters in advance. The Company also provides
information under the topic of “Investor Relations” via the
Company’s website www.furnituresystem.com as summarized

as follows:
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1. Notification of information in invitation letter to Shareholders
Meeting. Date, time, place and agenda together with all information
related to subjects for decision-making in the meeting will be
specified in the invitation letter for acknowledgement of the
shareholders. Facts and reasons together with the Board of
Directors’ opinion will be presented in each agenda for
shareholders’ decision-making. Furthermore, the shareholders
who cannot attend the meeting in person can give a proxy to
other persons to attend the meeting on their behalf. There are 3
standard types of proxy forms that shareholders can use upon

the shareholder’s purposes.

2. Aninvitation letter to Shareholders Meeting and relevant
documents will be produced in Thai and English (for foreign
shareholders) and sent to the shareholders for information in
advance of at least 14 days prior to the meeting date. The
Company will also disseminate the same via SET’s news in
advance of not less than 1 month so that the shareholders can
study the mentioned information, the same as serviced to the

shareholders in written form, via the Company’s website.

3. Giving the Shareholders an opportunity to propose the
meeting agenda and to nominate the qualified persons for
election as directors in advance within the stipulated period. The
notification is made via the SET’s news and the shareholders
can study the information via the Company’s website. Furthermore,
such information has completely provided criteria, methods
including periods of the mentioned agenda proposing. However,

recently, no one has proposed any additional agenda.

4. Guidelines for Shareholders’ Meeting. The Company has
stipulated the guidelines for Shareholders’ Meeting as follows:

« Fixing the meeting date not to fall on any day of those
3 consecutive bank holidays or public holidays, and set the
meeting time that is convenient to the shareholders’ to attend.

e Using criteria of Record Date to enable shareholders to
have more time to study the meeting documents.

»  Closing the share register book for 2 times; one is closing
for the right of the shareholders to attend the meeting and the
other for the right to receive dividends. This is for the purpose
of maintaining the rights of the shareholders to choose whether
to hold shares for receiving the dividends or not.

e Arranging sufficient and appropriate number of officers
to facilitate the meeting during the 2 hours registration time for
attending the meeting and preparing stamp duties for proxies

free of charge.

USH senuaRadwieasiuTuLUa 179 (Nw1ow) / Siam Steel International Public Company Limited



MIadAzuULEssAEszuuUNSlaa(Barcode) Taaldiing
- A aw s moa
ashzuuunnazidouns: uazialiduldanauwil §ia
A @ v o & o
ndlumsdadszguidfodu azvinsiiuinsaeazuuuan
doeviuuaziSunaudunsndandssgunnie mende
m’sﬂizqma‘éaau 195 TUaEIUUDINITRIASLUULERDNAY
n3suns azidunisasazuuutaanaanssunsuse
HELE LLazﬁ’ﬂWﬁ%mmaaumsﬁfummeﬁﬁ\ﬂumi
Uszguelaaddfodwduaraadias
swmumsﬂszf’gumsﬂi:mé"ﬁaﬁunﬂﬂ%’ﬁ azagﬂmsz
d’wﬁzy"ummsﬂi:"gm F9UsznauaiIe
-DMENFuLAsFUEATIN T TN
-wudnaRu ﬁlf*ﬂ'ﬁ'aNﬂiz"gw,l,azﬁwmuijmw%o
YA L% v v 1 = 1
ffevuidnindssyuiant
4 2o 4 A
-MeFanssimanidinndn wazneonssumn
U 1 v dl 17 1
Lmsmﬂs:‘quwsamm@;wvl,umsmﬂi:"gm
-arUngazdaadmnuazmwadluusaznaiiuas:
ffmy
- a:sﬂNaﬂﬁa\m:!,l,uulw,l,@ia:'m: WIDHNAZUUWREI UGS
laiifiusae uazenaanidealunsziiu 9
-luszwdvenisdszgn azliinsuanienansiiidaya
dAfNANadtansiuiu lalmanszmsdegunie
4 v e . v Ao 4
wasuwwlasdiayaddguandrsldandayanlsideda
YA k%4 % 1 o w a a U 1
dfaviuudy wazazlddriadnimadriindssguaas
YA v dl v 1 U va a a A
doaduiidndszygnand lasl#andoanidamiaas
muuu‘lmmﬁﬂmﬁzﬁagjﬁzmwmiﬁmsm LAz
Talldaend
-gunsdszgnaziavilasgndes asuiiau uaz
LmlLLWi'iws;mumiﬂizfquchum\‘n’“jmwwa\m%ﬁm
‘ﬂl Vv %4 %
Lwaiwgjaawgummmmnaaﬂm

wasnsiasiunssunis Juinis LLazwﬁnmu’l%iiaHa
A ¢ 1 A wva a
melu inamwatselariunawas viadaulunielivay
AMNIINNIIVIENY IFfmuanannisuazdansljia
<) %3 & o > a Ci‘d
Wuanaaneaanus Vlfﬂuulﬂmﬂmimﬂu@u,aﬂqmi‘ﬂ@
a L lﬂl VY
(LLamsmauam‘lummamﬁg]LLaLia\‘im{Lmaaﬁ‘ama‘lu)

SIAM STEEL

« In the case where shareholders cannot attend the
meeting in person, the proxies can be given to any person or
independent directors. Two independent directors are arranged
to be appointed as the designated proxies of the shareholders.

e Prior to convening the meeting, the Chairman of the
meeting or the Company Secretary shall clarify rules of the
meeting and voting procedures to the shareholders.

« Voting by Barcode system by using ballot in every
agenda. In order to be in compliance with good practices of
holding shareholders’ meeting, there shall be a collection of
ballots from all Shareholders and their Proxies attending such
meeting being adjourned. Thus pertaining to the voting to appoint
of a Director(s), there shall be individually appointed for each
Director and a Voting Inspector shall be provided therein, being
volunteered by a Shareholder.

* Minutes of every shareholders meeting shall contain the

¢ fundamental matters as follows:

- Opening time and closing time of the meeting.

- Numbers of shareholders who attend the meeting and
total amount of shares held by the attending shareholders.

- Lists of directors who attend the meeting and lists of
directors who fail to attend the meeting and the reasons
for absence.

- Summaries of important questions and clarifications
given in each agenda.

- Summaries of voting results in each agenda together
with the number of affirming, opposing and abstaining
votes.

- During the meeting, there shall be no sudden
dissemination of documents in which having important
information, no additional agenda items or change of
important information differs from what has been
submitted to the shareholders. Shareholders who attend
the meeting after its opening shall retain their rights to
vote on agenda matters that have not already been
resolved.

- The minutes will be made correctly, completely and
publicized via the Company’s website enabling
shareholder’s examination.

5. Prevention measures against Directors, Executives, and
employees from improper use of internal information for
their own benefits or for the benefit of the others. The
Board of Directors has set the principles and codes of
conducts in good corporate governance policies in writing.
(Details are shown in the topic of Use of Internal Information.)
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6. Disclosure of the Company’s shareholding structure in
clear, transparent, and auditable ways (Details are shown

in the topic of shareholding structure and management.)

Chapter 3 - Role of Stakeholders

The Company gives precedence to all groups of stakeholders
whether within the Company e.g. employees, administrators or
outside the Company e.g. customers, shareholders, trade partners,
creditors, communities and societies to create good cooperation
between the Company and its stakeholders to benefit the
business operation, to strengthen the Company’s reliability
ensuring the stability, to increase the Company’ competitiveness
and to achieve long-term goals. Guidelines of which are clearly
indicated in the corporate governance policies and the Company’s
code of ethics in which the employees in all levels shall strictly

comply with as follows:

1. Shareholders

- The Company will report conditions and tendencies of
the Company’s business in the future to the shareholders on an
equal basis and in compliance with the Securities and Exchange
Act B.E. 2535

- The shareholders’ meeting will be held by the Company
taking into account of the equity of all shareholders. The Company
will refrain from any action considered as limitation ofthe Company’s
data and information access and limitation of meeting attendance
of the shareholders.

- Should there be any opinions or questions at the meeting,
the Chairman in the meeting will allocate an appropriate time to
listen and/or answer such questions and encourage all shareholders
to express their opinions equally.

- After the meeting has ended, the Company will prepare
the correct and complete minutes of shareholders’ meeting.

- The shareholders’ data and information will be kept

confidential as though so doing for its own data and information.

2. Customers
- The Company is determined to ensure the customers
are completely satisfied with the products by delivering products
having qualities compatible with the customer’s needs, and is
determined to provide the customers with services wholeheartedly,
at full capacity, equally, and fairly;
- Disclose the complete, accurate and true information

concerning its products;
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SIAM STEEL

- Strictly comply with the terms and conditions of the
agreements. If any terms and conditions cannot be complied
with, notification will be made to the customers in advance for
mutual consideration and resolution;

- Provide a clear and effective communication channel
that develops the customers’ understanding including giving
advice and support to the customers, listening to problems and

promptly trying to search for causes and solutions for the customers.

3. Business Partners and/or Creditors
The Company treats business partners and/or creditors
equally and strictly complies with obligations on basis of equity

for both parties.

4. Competitors
- The Company will not commit an act of defamation
against the competitors by making allegations without substantial
evidence.
- The Company will not search for confidential information

of the competitors in dishonest ways.

5. Employees

The Company is well aware that all employees are
valuable assets and are important factors in the overall
accomplishments of the Company. Therefore, importance is
given on personnel administration and development as well as
creating good working atmosphere by:

- Complying with the applicable laws and rules related
to employees;

- Providing a human resource administration system
which gives equal opportunities to all employees without
discrimination;

- To arrange for a constant assessment of the employees’
performance and progress;

- To manage an arrangement for remuneration and
welfare to be in the Company’s monetary capacity level and to
the comparative level of the same or similar business; to plan
for growth in the working line, arrange for welfare to serve the
employees’ need to raise their good spirits and morale, such as,
provident fund, employee uniforms, shuttle buses, and supporting
funds, etc.

- To arrange for human resource development and
transfer knowledge through various channels in succession in
order to improve the employees’ knowledge, capability and skill
as necessary so that they will be efficient to adjust themselves

through any rapid changes.
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- To arrange for proper welfare to reinforce the employees’
spirits and morale.
- To promote the work in respect of the environment,

health and safety of the employees.

6. Government Sector
The Company is determined to maintain good relationship
and cooperate with the government sectors within appropriate

scope.

7. Community and Society

- As a member of the society and community, the
Company realizes that it has the responsibility to provide
cooperation and support of social development on sustainable
basis whether in environment, safety, education, and social
stability by giving importance on community participation
especially giving consideration of community impacts which may
occur due to any Company’s activity.

- Supporting and providing assistance which is appropriate
to the community and society especially in the surrounding areas
of the Company.

- Place emphasis on providing assistance in the development
of the quality of life in a sustainable basis whether in occupation,
sanitary and good local tradition as well as providing educational
support for children and providing social service activities.

- Using natural resources, material, or equipment
efficiently and effectively by taking into consideration of the
impact on environment and the quality of people’s lives.

- Encouraging the efficient energy consumption and
conservation.

- Raising conscious mind in the employees on social

responsibility towards society and environment.

8. Respect for Human Rights
- The Company will maintain confidential information of
all groups of stakeholders in which the Company takes part to
ensure such information is not disclosed to any third persons
unless it is disclosed due to an act in good faith or law
requirements or for public interest.
- Toencourage the arrangement of working environment
that creates respect towards each other whereas the employees
must not perform any act which infringes or threatens others

whether by verbal, physical, or any other way whatsoever.
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9. Procurement

The Company is engrossed in arranging the justified
procurement, lease and engagement without discrimination on
race or discrimination against size of business of suppliers and
is determined to encourage the use of goods or material made
in Thailand by

1. Evaluating the suppliers or service providers from
qualities, prices, quantities and management capacities;

2. Communicating with the Company’s goods/service
suppliers honestly and equally;

3. Complying with the manual of working procedures
concerning recruitment, selection, and evaluation of sub-contractors
taking into consideration of the Company’s overall benefit;

4. Giving opportunity for competition among the traders,
as the case may be, by taking into consideration of fairness and
strict confidentiality treatment as well as not using any
information for their own benefits or for any other irrelevant
persons;

5. Prohibiting the employees responsible for procurement,
leasing or engagement to deal with the party with whom they
are having personal involvement, such as, being the family
members, relatives, owners or partners.

6. Providing transparent and accurate operation system
development whose methods can be continuously adjusted and

is compatible with change of the trading business technology.

10. Reinforcement of Anti-corruption

The Company anticipates the business operation and
activities to be in line with fair competition and good governance
in a strict and efficient way with the following guidelines.

1. Reinforcement of the creation of employees’
mindfulness, value and attitude in performing work honestly,
transparently, and punctually and to respect the laws, rules and
regulations including reinforcing their consciousness in
anti-corruption to be the organization culture as well as the
management in good corporate governance principles.

2. Reinforcement of the activities arranged by the working
units for anti-corruption purposes.

3. Noomission or neglect upon learning of any act which
is likely to be a corrupt act but to notify the superior or any
responsible person of such act and give cooperation in any
examination thereof.

4. Offer or receipt of any gifts, souvenirs or anything of
value which is not unaccustomed or entertaining any person
involving the business in a reasonable, proportionate, ethical or
traditional way to maintain the good relationship is acceptable
and shall be in accordance with the following.
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1) The employees and/or their family members shall
not ask for gifts, souvenirs, assets or any benefits from business
partners or any interested persons.

2)

superiors or the Company to assist or participate in any activity

The employees who are authorized by their

with other organizations may receive gifts or souvenirs in compliance
with the rules or criteria prescribed by such organizations.

3)
any benefit which has unaccustomed value and whether it is for

If it is necessary to receive any gift, souvenir or
a private, personal or organizational relationship purpose,
notification of such receipt shall be made to their immediate
superior. If the immediate superior considers it is proper to be
the Company’s property, the said gift, souvenir or benefit shall
be delivered to the Company.

4)
between the superior and the subordinate should be made in all

Offer or receipt of any gifts, souvenirs or benefits

sincerity and cultural norm.

11. Notification or Complaint

- Anyinterested person in or outside of the organization
may notify or make a complaint about the act which is contrary
to the law and ethics, an inaccurate report of the finance or a
fault of the interior control system to the President of the
Corporate Governance Committee who arranges for measurement
of the protection of such notification or complaint and conclude
the Committee’s consideration for submission to the Board of
Directors for a decision in this matter as they may deem
appropriate.

- An employee who experiences an act of violation or
an act of non-compliance with the organization ethics may
submit a complaint to the Senior General Manager of the Human
Resources and Administration Department, and give cooperation
in investigation of the matter. With regard to an illegal act, an
investigation result will be reported to the government administration

unit for pursuing a civil or criminal lawsuit accordingly.

12. Reinforcement of Non-infringement of intellectual
property, copyright or patent

The Company respects other persons’ rights in intellectual

property by not committing an infringement or supporting an act

of infringing the intellectual property rights and copyright of

other persons. The Company respects and complies with the

law on intellectual property with the policy and guidelines for

practicing as follows:
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1. Encouraging and valuing the development and
creation of intellectual property including the copyright or patent
of works.

2. Reinforcing and participating in the activity of
preventing and protecting an act of infringement of the
intellectual property rights.

3. Prescribing an act of infringement of the intellectual
property rights as a serious offence which is subject to penalty

according to the work rules and regulations and relevant law.

Chapter 4 — Disclosure and Transparency

The Company gives precedence to the disclosure of the
Company’s information, both financial and non-financial
information, in a factual, complete, sufficient, timely, transparent,
accessible, equitable, and reliable manner as follows:

1. Disclosure of the Company’s information, annual report
and news are made through SET’s channel and the Company’s
website. Whereas, in the past year, the Company never had
any action taken against it by SEC or SET on the grounds of
non-compliance with their requirements regarding disclosure of
information.

2. The Company’s arrangement for the responsible person
for the disclosure of information, namely, the Securities
Compliance and SET’s and Investors Relations’ Coordination
Section to be its representatives in communicating and providing
the Company’s news of activities and information to the
institutions, investors, shareholders, analysts, people and
government sectors. In the fiscal year 2014/2015, the
Company opens the opportunity to meet the analysts and also
to respond to their questions through telephone or email
periodically. The Company has also arranged for disclosure of
the Company’s information, the operation results, financial statements,
reports, both current and past, that are to be submitted to SEC
including reports on the results of the Management Discussion
and Analysis (MD&A) on both quarterly and annual basis, Code
of Conduct and Business Ethics, Company’s Articles of
Association and CSR-DIW Report in the subject of “Investors
Relations” which are in Thai and English languages. Any person
who is interested in such information may read or download the

information from www.furnituresystem.com. Such information

will be updated regularly. If the investors and any related persons
have any queries, please contact the Compliance and Investors
Relations’ Section.
e Miss Supitsara Sunthornwatanapong
Tel. (02) 384 2876 ext. 2409 or

Email: supitsara@siamsteel.com
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3. The Company’s Management Structure. The Company’s
management structure consists of Board of Directors and
: 4 Subcommittees, namely, Audit Committee, Nomination and
(181 Remuneration Committee, Corporate Governance Committee
and Risk Management Committee. The details of number of
Wihsndszgunssunisusasgaluseudyd meeting times and each attendance in the fiscal year 2014/2015

are as follows:

madinsandszgn / dszguvionua (939)
Attendance / Meeting (Time)

ede AMSNTINNT | AUSNITHANT | ADUSATINANT AMSNTINANT | AMSNIINAT
Name 11359 ATIAFOU | EITNIUASTINUA | MNUUANaNY/ 13119
, o o 4
AADLLNY UITENALIE | AHLFEN
(BOD) (AC) (NRC) (CGC) (RMC)

1 Wi AANTUNNA 5/5 - - - -
Mr. Wanchai Kunanantakul

2 weuy welnlsan 5/5 4/4 3/3 1/1 2/2
Mr. Manu Leopairote

3 WEgnIe TYATNNA 5/5 4/4 3/3 11 2/2
Mr. Supong Chayutsahakij

4 wedn 2990y 5/5 4/4 3/3 1/ 2/2
Mr. Lec Sicoravit

5 wednannd lnsgns 5/5 - - - -
Mr. Sakthip Krairiksh

6 AN SIINATINHNA 5/5 - - 1/ 2/2
Dr. Boonwa Thampitakkul

7 WNaIVI ADNTUNNA 5/5 - - - -
Mr. Orachorn Kunanantakul

8 mﬁqiﬁﬂﬁr anNTUNNA 5/5 - - - -
Mr. Surasak Kunanantakul

9 WINUNINT VUTUSLE 5/5 - - - -
Mrs. Naphaporn Hoonthanasevee

10 WgIna AINTUNNA 5/5 - - - -
Mr. Surapol Kunanantakul

11 WLENTTe AONUUNNA 5/5 - - - -
Mr. Sittichai Kunanantakul
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Mr.Sakthip Krairiksh has been appointed as a member of the Audit Committee, member of the Nomination
Remuneration Committee and member of the Corporate Governance Committee on August 28, 2015, so he didn’t
attend the Meetings .
Dr. Boonwa Thampitakkul has been appointed as a member of the Audit Committee on August 28, 2015, so he didn’t attend the
Meetings.
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4. The Company has defined the scopes, authorities and

| duties of the Board of Directors and Subcommittees as per the

details shown in the topic of Management Structure.

5.  Report of Securities Trading. The Board of Directors
sets the policies for the Directors and Executives to submit copy
of evidence of the change of their securities holdings to the
Company Secretary every time such change shall occur. The
Company Secretary has the duty to disclose the report of the
updated securities holdings to the Board of Directors for
acknowledgement at every meeting. As such, there has been
no such case that the Company’s Directors and Executives
improperly used inside information for their personal interest or
for other persons’ benefits. (Details are shown in topic of Use of

Internal Information).
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miﬁaﬁ:ulun'%ﬁ'mmmnssumi o Sudi 30 Hgueu 2558
Directors’ Shareholding in the Company as at June, 30 2015

WU (w) MU
No. of shareholding (s) AN (a9)
szl (Vu)
8%ANIINAT Number of AHELNG
List of Directors 30 .2, 2558 30 f.9. 2557 | shares increase Remarks
June 30,2015 | June 30, 2014 (decrease)
during the year
(shares)
AHVRIAIAUN 7
W T antunNng Jan2a9aeun 8 - 11
1 ) ) d 101,936,381 101,936,381 0 "
Mr. Wanchai Kunanantakul husband of the 77,
father of the 8"~ 11"
2 Wiy aelulsad
Mr. Manu Leopairote
3 WIHENIA TEYAFINAA
Mr. Supong Chayutsahakij
4 WIELAN Fu5Ine
Mr. Lec Sicoravit
5  wgfnanng Tnagns
Mr. Sakthip Krairiksh
6 AT.UN FITNNINENS
s o 2,108 2,108 0
Dr. Boonwa Thampitakkul
N3N VOIEGTUR 1
WD TUT AMTUNNA HTANVDIANGUN 8 - 11
7 ! : 4,877,769 4,877,769 0 , "
Mr. Orachorn Kunanantakul wife of the 17,
mother of the 8"-11"
8 WIEgIANG AONAUNNA UASTDIANEUR 1 waz 7
1,110,897 1,110,897 (N o n
Mr. Surasak Kunanantakul children of the 1" and 7
9 UINUNINT v;mmu:l,ﬁ UASUBSENGUR 1 waz 7
46 46 o |’ ) n
Mrs. Naphaporn Hoonthanasevee children of the 1% and 7
10 wegswa GRAOLE UATUBSENGUR 1 waz 7
98,015,033 98,015,033 o | .
Mr. Surapol Kunanantakul children of the 1" and 7
11 BTN DT AandUNNA ymmaqﬁ’lﬁuﬁ 1 uaz7
Mr. Sittichai Kunanantakul ) ) " | children of the 1% and 7"
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Executives’ Shareholding in the Company as at June 30, 2015

MUY (W) MU
No. of shareholding (s) VAN (A0)
7M1 (in)
MBI Number of AL
List of Executives 30 {.8. 2558 | 30 H.4. 2557 | shares increase Remarks
June 30, 2015 | June 30, 2014 | (decrease)
during the year
(shares)
WL ApNTUNNA o1 1 ‘o1 1 fonvasaauil 2 - 4
Mr. Wanchai Kunanantakul 01,936,38 01,936,38 0 father of the 2™ - 4"
WBgsAng LI qm"um&i’w@]’uﬁ 1
Mr. Surasak Kunanantakul 1,110,897 1,110,897 0 children of the 1%
WiBgIna Aontiunna YATVDIAAUN 1
98,015,033 98,015,033 0 :
Mr. Surapol Kunanantakul children of the 1%
WIIBNINT NOUNULE qm"ua\iéﬂé’]’uﬁ 1
Mrs. Naphaporn Hoonthanasevee 46 46 0 children of the 1%
WIIEIF WANISRITION
) 4 4 8,427 8,427 0
Miss Sunee Mowsuwan
PRI TULATY A1l921E39F
_ v v “ 527 527 0
Miss Wanpen Kuprasertwong
WINRINILUAT AITZNIE
) 5,327 5,327 0
Miss Duangnate Duangrahong

° (% &

6. MuuaARANINMNNIINEUNIsRanlfdaaasnIsnMs -

v
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o " © e e
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da 4 v . 4
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TWsslauazadrannudasiu Iduninem anén dnaviuay
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nemelulazanelszne

6. Criteria on the Interest of Directors and Executives Report
are as follows:

» The first report to be submitted within 15 days as from
the date of the Board’s resolution approving to be the Company’s
Directors or Executives.

e The report of information change to be submitted
within 30 days as from the date of such change.

» The succeeding report to be submitted every calendar
year within 30 days as from the date of the end of December.

Chapter 5 - Responsibilities of the Board of Directors

The Company gives precedence to the Board of Directors’
performing of their roles, duties, and responsibilities in maintaining
the Company’s benefits, and for the transparency and to create
confidence to the employees, customers, Company’s shareholders,
stakeholders, and public society as well as investors both
within and outside Thailand.
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The significant principles in the fiscal year of 2014/2015 are
as follows:

1. Setting Out the Policies of the Good Corporate Governance
and the Code of Conduct and Business Ethics in Writing, and
Review Them on an Annual Basis. The directors, sub-directors,
advisors, executives, and all employees must strictly adhere to
the Policy and the Code of Conduct and Business Ethics as
practical guidelines. All employees in all levels will be given
knowledge and support in such implementation. It also emphasizes
making new employees aware of the Company’s rules and
regulations from the first day of joining the Company. These will
be produced as a printed handbook and given to all new
employees. The supervisor shall give advice on the
implementation of such rules and regulations. In the case where
any person fails to comply with the forgoing Policy or the Code
of Conduct and Business Ethics, it shall be deemed as a
disciplinary offence. The penalty shall be in accordance with the
Company’s Work Rules and Regulations which are warning,

suspension, and termination of employment respectively.

2. Setting Out the Risk Policy and Framework of Risk
Management in Writing. The Risk Management Committee shall
be assigned to assess the efficiency of the internal control
system, provide the internal control system to ensure that the
Company’s operation is under the framework of the least risk
management, which is acceptable, lawful, and in compliance
with relating rules, and monitor the efficiency of the internal
control system to be in compliance with the acceptable standards

such as The Committee of Sponsoring Organization (COSO).

3. Setting Out the Vision, Missions, and Goals, and Review
Them Every 5 Years as follows:

Vision: To be the organization gaining acceptance in
manufacturing and development of furniture, prefabricated
buildings, and related products that can speedily meet the
market’'s demand, and has constant and sustainable growth.

Strategic Goals

- Stable financial statement with constant and
sustainable growth.

« Efficient management structure.

e Qualified persons.

» Meeting the expectation of stakeholders.
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Missions

« To increase the competence in sales and marketing
whereas the market’s demand must be specified and met.

* To make the customers satisfied with the goods and
services whereas the quality, punctuality, and reasonable prices
shall be emphasized.

e To expand the commercial alliance to cover both
within and outside the country whereas the opportunities in
business growth will be jointly created.

+ To manage and administer the capital and expenses
efficiently.

« Toincrease the return on fixed assets and current assets.

e To enhance the organization management
mechanism to increase the efficiency in working.

« To increase the capability of the employees.

« To meet the expectation of the employees and
shareholders.

+ To comply with the laws and related regulations on
business conduct

4. Policy of Holding Office of the Directors of the Company.
According to the Company’s Articles of Association, at every
Annual Ordinary General Meeting, one-third (1/3) of the directors
shall be retired. If the numbers are not a multiple of three, then
the numbers nearest to one-third of all directors must retire from
office. Therefore, the term of the office of directors shall not

exceed 3 years.

5. Setting Out the Policy of Holding Office of the Top
Executive. According to the Company’s regulations, the
President shall hold office of the President of the listed companies
and their subsidiaries for no greater than 5 companies. For
certain independence in performing the duties of the Company’s
Subcommittees, the President shall not be the director of any
such Subcommittee.

6. Policy of Holding Office of Directors in Other Companies.
At present, there is no regulation regarding the director’s holding
office in other companies as it is considered that as long as the
director can entirely devote his/her time for the Company’s
business, such as, setting out of the Company’s policies and
advising on the business conduct problems, in the capacity of
the directors and such director’s holding office in other companies

does not affect the Company.
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7. Structure of the Directors consists of Board of Directors
and 4 Subcommittees, namely Audit Committee, Nomination
and Remuneration Committee, Corporate Governance Committee,
and Risk Management Committee. For transparency and
independence in duty performance, all members in the
Subcommittees shall be independent directors. The Board of
Directors structure consists of persons having knowledge,
ability, experience in industry, accounting, finance, and have
academic qualifications for the benefits of the Company’s
business. (The details of the Board of Directors structure are

shown in the topic of Management Structure).

8. Internal Auditor Appointment. The Company has hired
Thamniti Auditing Co., Ltd. as its internal auditor to audit any
department’s performance to be in compliance with the approved
annual auditing plan, as well as to give advice, to monitor the
results of improving, and to report the internal auditing results to
the Audit Committee directly. Miss Reungnit Krisdee, the
general accounting manager, is responsible for supervising and

supporting the operation of the internal auditor.

According to the internal auditing report for the fiscal year
2014/2015 prepared by Thamniti Auditing Co., Ltd, no significant
mistake was found. The Company’s internal control is adequate.
The Company’s business conduct is completely in compliance

with the regulations and laws of the government agencies.

9. Conflict of Interests (Details are shown in the topic of

Insider Information.)

10. Arrangement of Board of Directors’ and Committees’
Meetings. The Company has formally scheduled the meetings
for the Board of Directors and 4 Subcommittees in advance
In the fiscal year of 2014/2015, the Board held 5

meetings. In each meeting, the President, Board and Secretary

every year.

jointly reviewed agendas to ensure that important matters would
fully be taken into consideration during such meeting. Each
Director can independently propose any matter he/she considers
important to the meeting. Supporting documents for the
meeting with completed and adequate content for making
decisions would be sent to each Director at least 7 days in
advance so that the directors would have adequate time for
reading before attending the meeting.

Each Board of Directors’ Meeting normally takes not less
than 2 hours.

The minutes of Board of Directors’ Meeting consists of

subject matters namely date, starting and ending time of the
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meeting, lists of attending and absent directors, summary of
subject matters of the considered agenda and the Board’s
resolutions of such agenda. The minutes of the Board of
Directors’ Meeting will be well kept by the Company and can be
easily searched whist it cannot be corrected without the resolutions
of the Board of Directors’ Meeting.

The Board of Directors has established the policy to offer the
opportunity to non-executive directors to have independent
meetings at least once a year in order to consider the Company’s

management and corporate governance.

11. Determination of Policy and Rules for Remuneration of
the Directors. In each year, the Administration Division shall
propose the remuneration of the Directors to the Nomination and
Remuneration Committee to consider the reasonable remuneration
whereas it is compared with those of other companies in the
same business. Such remuneration shall be proposed to the
Board of Directors for reconsideration before further proposing

to the Shareholders’ Meeting for approval.

12. Performance Evaluation of the President, Board of
Directors and Subcommittees. The performance evaluation of
the President, Board of Directors and 4 Subcommittees shall be
conducted at least once a year for the purpose that each
Director shall have the opportunity to review his/her works, issues
and obstacles during the previous year, which would enable his/
her performance to be more effective.

The evaluation is created on the basis of guidelines for
evaluation proposed by the Stock Exchange of Thailand. However,
it is improved to be suit for the Company’s operation and in

accordance with the charter. The criteria are as follows:

Scores Level

5 Very Good
4-4.99 Good
3-3.99 Standard
2-2.99 Average
1-1.99 Poor

Performance Evaluation of the President

The performance of the President has been evaluated
by the Board of Directors, considering from:
1) Leadership
Strategy Formulation
Complying with strategies
Financial planning and performance
Relationship with the Board
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6
7
8
9

) Relationship with outside.

) Administration and relationship with personnel
) Knowledge of products and services

)

Personal qualifications

The result of the performance evaluation of the President
of the fiscal year of 2014/2015 was at the average score of 4.74

from 5, which was in the good level.

Performance Evaluation of the Board of Directors

has been done individually whereas the results of self-evaluation
¢ and performance evaluation of the Board are summarized as
i follows:

msﬂsmﬁunaﬁwﬂa\miiumitﬂuiﬂﬂqﬂﬂa
Individual Performance Evaluation

v
N3UHUNaNITUH U UV IAUSNITHAITNIAMS
Performance Evaluation of the Board

Tagna1saaNn
It shall be considered from:

1) AuandAraINTIng
Qualifications of the Director

2) UNUINHINALAZANNSUANTOUDINTINANS
Roles, duties and responsibilities of the Director

3) MIYHRINNVBINTINAT
Preforming duties of the Director

4) aNNFNAUSAURNBTANNS
Relationship with the Management Division

5) miﬁmmmmawaqniiummazmiﬁwmc;iaﬁmi
Self-development of the Director and executive
development

asUmsdszifiunam st ifnusasnssumadunsyana
IEazuumady 4.70 ANATLUIN 5 s'r’jl\aagﬂmﬂmeﬁizé’fuﬁ
The result of individual performance evaluation was

at the average scores of 4.70 from 5, which was in

the good level.

TagAansanann
It shall be considered from:

1) TassaouasauaniifuadamenIsnns
Structure and qualifications of the Board

2) UNLINAINALAZANNIUAATOUUDIAUSNITNNNG
Roles, duties, and responsibilities of the Board

3) M3UssguAMINITNMST
The Board of Directors’ Meeting

4) MIVRINNVDINTTNNT
Preforming duties of the Board

5) anuaNRuSAudaIang
Relationship with the management

6) miﬂ'@um@umwmm‘iumma:m‘sﬁ@umé}:ﬁmi
Self-development of the Board and executive development

a'gﬂNamiﬂi:Lﬁuwamiﬂ,ﬁﬁ’aammammzﬂﬁumiﬁg\mmz
IEazuUUARY 4.67 NAZUUIEH 5 s?j'qag:sl,w,ﬂmsﬁizé’uﬁ
The result of performance evaluation of the Committee
was at the average scores of 4.67 from 5, which was in
the good level.

n15Usziiun1sUA TR UTRIAMSNIINNISAAL B E

WIS AT AD AUSNIINNIIATIANOY  AKSNIINNITATIN
LASAIVUARIABULNY AMENTTNAIIAIALQUANANIT/
USIEMALNG UAZAMZNTINMILIAITINHNEYS Fedalifidums
Usziiulaaauiad laanansman

1) Tassadouasnuaniia
2) NNt finazaNsuAaTou
3) m3dszyw
4) msmshdi
5) ANNFNNUSTUEN8TaNNT
6) NMINAUIAULDY
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Performance Evaluation of 4 Subcommittees, namely

Audit Committee, Nomination and Remuneration Committee,

Corporate Governance Committee and Risk Management

Committee, has been done by self-evaluation considering from:

: 1) Structure and qualifications

2) Roles, duties and responsibilities

3) Meeting

4) Duty performance

5) Relationship with the management division
)

6) Self-development
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asUnsdsniunansljideusasamenssunsgadas Summary of results of performance evaluation of 4 Subcommittees
NI 4 Az lusaudyd U 2557/2558 in the fiscal year of 2014/2015:
AMSNITUNIYALIDE anwamsdsziiunslfiideurasamsnssumsyadan

Subcommittees

Results of Performance Evaluation of Subcommittee

1. AZNITNNNTATIAFDY
Audit Committee

2. AMMSNTINMTATIHILASIHUAATAD LN
Nomination and Remuneration Committee

3. ﬂm:miumsﬁwﬁugLmﬁmﬁ/ﬂﬁﬁwﬁma
Corporate Governance Committee

4. AATNIINNTUINITANINLEES
Risk Management Committee

IHazuuuade 5 nazuuwdin 5 Gaglunmiazdudibos
Average scores of 5 from 5, which was in the very good level.

Ifazunuiade 4.57 anazuuwdn 5 Geaglunmiaziud
Average scores of 4.57 from 5, which was in the good level.

Idazuuniade 4.99 anazuuwdn 5 Teaglunamiaziud
Average scores of 4.99 from 5, which was in the good level.

Ifazuuniade 4.95 anazuuwidn 5 Teaglununazdiud
Average scores of 4.95 from 5, which was in the good level.

13, MINAINANNTTBINTINNT

U3y arswinuacliannuddglumsianneiag
va9nssnns Aglddmualiluulomensiduguananiadu
aneSnwaiaNYS Gai)

- nasumislinnyig azldSunsuusihmwsanns
ALY TINTOlASIENseeRNs Mg Fasiedy
sufoy wlonefiddy wasdefdfTavasnssunsnude
ARUATBIRANARANNSNEGY wazd1tineunan.

- auuauuua“mLaiuh‘mﬁumimmu WNTUNNg
amummﬂuuwmwwmmaansiumi immmﬂammaq
maimiwmwg wasndludsleminansvimiihiinssums Tag
UIHNY Lﬂ%%’%ﬂﬁ@mauﬁﬂ%dm%wm

- nasumsIEngnnvulddiunsaunAuannan
SelENaINTUNITNAILIEN Ing

1) 2557/2558 wiann s vasnusiad nasums i
NG

1. 139719 Smart Disclosure Program (SDP) dalag
SNUAZNITNMIINLURANNSWE LazaananannIng 3Iuiu
aananannsnduredssinelne

2. “CFO in the new financial world” dalagd1tingu
AMZNITNAMIANURANNINILAZAAARANNTIE

14.  UNUINATNNRAZVDULTAANMNSUAATDUVDIATMHAUS
LAUIYMITVIENY (uanesazidaaluiidaiadaseainenms
AAN13)

13. Knowledge Development of Directors

The Company realizes and gives importance on the
development of the directors’ knowledge. Therefore, itis defined
in the policies of corporate governance in writing as follows:

- Every new director shall be given advice on the
overall perspective of the Company’s operation, organization
structure, procedure, rules, regulations, important policies and
code of conduct for directors in accordance with the rules of the
Stock Exchange of Thailand and Security and Exchange
Commission, Thailand.

- Every director shall be encouraged and supported
to enter the training on the directors’ roles and duties, and
other courses enlarging knowledge and being useful for
performing duties of directors whereas the Company shall be
responsible for all expenses.

- Every director has entered the training with Thai
Institute of Directors.

In 2014/2015, Mrs. Naphaporn Hoonthanasevee,
the director, participated in the following seminars.

1. “Smart Disclosure Program (SDP)” held by The
Securities and Exchange Commission, together with The Stock
Exchange of Thailand.

2. “CFO in the New Financial World” held by The
Securities and Exchange Commission.

14. Roles, Duties and Scope of Responsibilities of the

Company Secretary (Details are shown in the topic of Management
Structure).

e uilszanil 2558 / Annual Report 2015 | 59



SIAM STEEL

60

AMZNITNNSTAE DY

ﬂm“ﬂiiumsﬁﬂ’m VL@]’LL@i\ié'ﬂﬂm"ﬂiiumﬂmiaﬂ A

A

Li@\i@nﬂ 9 LW@“H’JEI?Iﬂi:P’]LLauﬂa%ﬂia\ﬁ’]ﬂa LE]EJ@] AINDIUNA

‘WW’I‘VI aﬁ\ﬂﬂmzﬂii&lﬂﬂiﬂi‘]&m% 1@mnual’ mu AUSNITINNIT

q@siaﬂnﬂvimﬂszﬂaué’wmiumiéﬁoLﬂumsumiﬁaixﬁwm
Tae a4 YUl 28 Fernan 2558 Hngazidansena il

1. AMSNITNNITAIASDY

AUINIINMINTIAFOU UTNaLMENTINNTONTS WU 5N |

Iﬂilﬁ’;']i:ﬂﬁﬁ’ﬁ\‘iﬁ’umﬁ\‘i 3 U nssumIasadaunniiud
ﬂmaummwmummnam LASARANANNINTYANNUA Lag

mau 4 @nue Iﬂ&lﬂiiNﬂ’ﬁNﬂ’J’]Niﬂ’J’]N&"lN'ﬁﬂ WL%N"IJ&NSLH

Subcommittees

The Board of Directors has appointed 4 subcommittees
consisting of the directors who are knowledgeable and capable
in several areas to assist in studying and scrutinizing details in
accordance with their authorities as specified by the Board and
all of them are independent directors as at August 28, 2015,

having details as follows:

1. Audit Committee
The Audit Committee consists of 5 independent directors
serving 3 year term. All the members of the Audit Committee,

as listed below, meet the qualifications as specified by the

i’]il‘lia (ﬂ\m Securities and Exchange Commission and the Stock Exchange
of Thailand.
o o A 4 9 |
aAUN N8UD FLALY
No. Name Position
1 Wiy e lnlsas 1/9257UNTINNNINTIAFY
Mr. Manu Leopairote Chairman of the Audit Committee
2 umqwqﬁ TEYAFIWNA NITHNIIATIARDY
Mr. Supong Chayutsahakij Member of the Audit Committee
3 WIELAN F293na NITHNITATIAFDY
Mr. Lec Sicoravit (Tunssumanmaseuiidanad enmdila uazdssaunsnidiu
TTuazn19du lunssaumuwiunItuaasuieny)
Member of the Audit Committee
(Member who has knowledge, understanding and experience in the
field of accounting and finance in auditing the Company’s financial
statements)
4 | wadnanng Tnagns NITHNINTIARDY
Mr. Sakthip Krairiksh Member of the Audit Committee
5 AT.UYN BITHRTINENA NIINNTATIAFBY
Dr. Boonwa Thampitakkul Member of the Audit Committee

laofl w9angAas gunsiauned 1uiasiun1szes
AMINIINNITATIAFAY

AmznIINNTUTENY lAdufauddnginsamenssuns |

aamouiu deilenuaonedesuanduliluwmnnmadoiuiy
diinaunan. uazaanandnnindy doldiszmenasiinatisu
FouaTudi 27 Femnan 2555 I@ﬂéﬁﬁmu@ﬂmauﬁaLLa:a"wma
wihfwasnssumsasagau il

Miss Supitsara Sunthornwatanapong is the Secretary to the
Audit Committee.

The Board of Directors has resolved to approve Charter of
the Audit Committee in accordance with policies outlined by the
SEC and SET, which is announced and effective from
August 27, 2012. The Audit Committee’s qualifications and
responsibilities are specified as follows:
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Qualifications of an Audit Committee

1. Being appointed by the Board of Directors or
shareholders’ meeting;

2. Every Audit Committee Member must be an
independent director;

3.  Notbeing a director assigned by the Board of Directors
to make a decision on the business operation of the
Company, subsidiary company, associated company
or the juristic person with potential conflict of interest
to the Company;

4. Not being a director of subsidiary company or associated
company;

5. Having the duties as specified by the Stock Exchange
of Thailand;

6. Atleast 1 Audit Committee shall be sufficiently skilled
and experienced to assume the duties of auditing

accountability of the financial statements.

Authority of Audit Committee

1. Auditthe Company’s financial statement to be accurate
and sufficient.

2. Arrange the Company to sustain appropriate and efficient
internal control and internal audit and consider independency of
the internal audit section; and approve appointment, rotation and
employment termination of a chief of internal audit section or
other section being in charge of internal audit.

3. Audit that the Company comply with the laws governing
securities and stock exchange, stock exchange requirements,
and other laws applicable to the Company’s business.

4.  Consider, select, nominate, re-appoint and employment
termination the person of independent nature to assume the
duties as the Company’s auditor and propose his/her remuneration;
and attend a meeting with the auditor in absence of the
management at least once a year.

5. Consider the related items or the items that may induce
conflict of interests to be in compliance with laws and requirements
of stock exchange to ensure that such items are reasonable and
most beneficial to the Company.

6.  Prepareareport of the Audit Committee to be disclosed
in the Company’s annual report, such report must be signed by
the chairman of the Audit Committee and be at least incorporated
with the following details:

(a) Opinions on accuracy, completeness and accountability
of the Company’s financial statement;
(b) Opinions on adequacy of the Company’s internal

audit system;
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(c) Opinions on compliance with laws governing securities
and stock exchange, stock exchange requirements or laws
applicable to the Company’s business;

(d) Opinions on suitability of auditor;

(e) Opinions on the items which may induce conflict of
interest;

(f) Number of board’s meetings and attendance of each
Audit Committee;

(9) Overall opinions or comments given to the Audit
Committee on compliance with charter;

(h) Other items which are considered to be known to
the general shareholders and investors under the scope of duties
and responsibilities assigned by the Company’s board.

7. Other performance assigned by the Company’s board

with Audit Committee’s approval.

Appointment of Audit Committee

The Board of Directors and/or the Company’s Shareholders’
Meeting is responsible for appointment of 3 Audit Committee
who possess the above qualifications. The office term of the
Audit Committee will be specified by the Board of Directors or

resolved by the Shareholders’ Meeting.

2. Nomination and Remuneration Committee

The Nomination and Remuneration Committee consists

of 3 independent directors serving 3 year term, namely:

e sede AR
No. Name Position
1 WIELAN FU5IN8 192HIUNTTNNITATIRILASATRUAAIAD LN
Mr. Lec Sicoravit Chairman of the Nomination and Remuneration Committee
2 Wiey wenlnlsast NITNNITATIVILALIITRUAAIAD LU
Mr. Manu Leopairote Member of the Nomination and Remuneration Committee
3 windna e Tnsgns NTINMIFTIR LA TABAAIAD LN
Mr. Sakthip Krairiksh Member of the Nomination and Remuneration Committee
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Miss Wanpen Kuprasertwong is the Secretary to the

Nomination and Remuneration Committee.

The Board of Directors has resolved to approve Charter of
the Nomination and Remuneration Committee which has been
announced and effective from August 27,2012. The Nomination
and Remuneration Committee’s qualifications and responsibilities

are specified as follows:
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Qualifications of the Nomination and Remuneration Committee
1. The Nomination and Remuneration Committee is the
Company’s directors.

2. The Chairman of Nomination and Remuneration
Committee is the Independent Director, and majority members
of the Nomination and Remuneration Committee are the
Independent Director.

3.  Other than Clause 2., the Nomination and Remuneration
Committee shall be the directors who are non-executive directors.

4.  The Nomination and Remuneration Committee are the
persons possessing knowledge, ability, experience,
comprehension of qualifications, duties and responsibilities as

being the Nomination and Remuneration Committee.

Responsibilities of the Nomination and Remuneration Committee

1. Setting the policies, criteria and procedures for recruiting,
selecting and proposing the persons to assume the position of
Directors, Subcommittees, and Executives (over or equivalent
to director level) by taking the number of Committees as well as
their qualifications into consideration for proposing to the Board
of Directors’ Meeting and/or the Shareholders’ Meeting for
approval in case of vacancy due to out of term or any other
cases.

2. Searching, selecting and proposing the person to
assume the position in the Board of Director, other Committees
and Executives (over or equivalent to President level) for
proposing in the Board of Directors’ Meeting and/or the
Shareholders’ Meeting for approval in case of vacancy due to
out of term and in any other cases.

3. Setting the policies, criteria, procedures for remuneration
payout for the Board of Directors, Subcommittees in each
position and Executives (over or equivalent to director level) in
various forms such as meeting allowance, commission, bonus,
welfare and other returns both in cash and in any kind including
an Employee Stock Option Plan (ESOP Scheme) by taking into
consideration the duties, responsibilities, and works, comparison
with other companies in similar business and the expected
advantage of the Directors for proposing to the Board of
Directors’ Meeting and/or the Shareholders’ Meeting for
approval as the case may be.

4.  Determining and fixing the frame of yearly bonus
payment, rate of salary increment and other benefits proposed
by Executives.

5.  Prescribing the performance evaluation rules of the
Board of Directors and other Committees in order to apply in

evaluating the holistic performance of the directors.
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6. Being responsible for explaining and answering any
questions regarding details of nomination of directors and the
directors’ remuneration in the Shareholders’ Meeting.

7. Reporting policies and principles/reasons of nomination
procedures and in determining the remuneration of the Board of
Directors, other Committees’ members and management
according to the SET guidelines by disclosing them in the
Company’s annual information disclosure form (56-1) and
annual report.

8. Organizing to have the Internal Nomination and
Remuneration Charter reconsidered every year for proposing in
the Board of Directors’ Meeting for approval.

9. Performing any other duties as assigned by the

Board of Directors.

3.  Corporate Governance Committee

The Corporate Governance Committee consists of 3

independent directors serving 3 year term, namely:

e ede AR
No. Name Position
1 WIHFWIA TYAFINNA U325 UNITHMIMNAVYUANANI/UTTENALIS
Mr. Supong Chayutsahakij Chairman of the Corporate Governance Committee
2 wasnanng lnsgns NIINMIAINLQUANANI/UITHNALIS
Mr. Sakthip Krairiksh Member of the Corporate Governance Committee
3 AT.YN ﬁiwﬂﬁﬂﬁqa NIINMIANLUANANI/UIIHNALA
Dr. Boonwa Thampitakkul Member of the Corporate Governance Committee
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Miss Supitsara Sunthornwatanapong is the Secretary to the
Corporate Governance Committee.

The Board of Directors has resolved to approve Charter of
the Corporate Governance Committee which has been announced
and effective from August 27,2012. The Corporate Governance
Committee’s qualifications and responsibilities are specified as
follows:

Qualifications of the Corporate Governance Committee

1. The Chairman of Corporate Governance Committee is
the Independent Director, and majority members of the Corporate
Governance Committee are the Independent Directors.

2. The Corporate Governance Committee are the persons
possessing knowledge, ability, experience, comprehension of
qualifications, duties and responsibilities as being the Corporate
Governance Committee.
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Responsibilities of the Corporate Governance Committee

1. Proposing to the Board of Directors for approval of the
policies, criteria, guidelines for work performance as to the Good
Corporate Governance and Code of Ethics and their updates for
the suitability of the Company’s operation and in conformity with
the international standard or practices and/or advice of the Stock
Exchange of Thailand and the Securities and Exchange
Commission as well as the relevant government sectors.

2. Monitoring performances of the Company to ensure
that they are in conformity with their policies.

3. Proposing the provisions of Code of Business Conduct
and Code of Best Practices to the Company’s directors,
executives and employees, with comments to the guidelines and
suggestions for improvement as proper.

4.  Promoting the culture dissemination of Good Corporate
Governance to all level of employees for their comprehension
and effective practices.

5. Considering to appoint working groups and to prescribe
their responsibilities for supporting the operation of corporate
governance and business conduct as deemed appropriate.

6.  Having authority to invite and/or hire the third party
possessing knowledge and skill to be a consultant and join the
meeting with the Company’s cost.

7. Reporting the performance of the Corporate Governance
Committee by disclosing it in the Company’s annual information
disclosure form (56-1) and annual report.

8.  Organizing to have the Internal Corporate Governance
Committee Charter reconsidered every year for proposing in the
Board of Directors’ Meeting for approval.

9.  Performing any other duties as assigned by the Board
of Directors.

4. Risk Management Committee

The Risk Management Committee consists of 4 independent

directors serving 3 year term, namely:

aAUN NeT RIRE
No. Name Position
1 Wiy e lnleat 192BIUNTINNTUIMITANNLEL
Mr. Manu Leopairote Chairman of the Risk Management Committee
2 WIHFWIA S EERUIE NITNMTUIRITANNLELS
Mr. Supong Chayutsahakij Member of the Risk Management Committee
3 WIELAN GRERIE] NIINNTUIRITANHLEEN
Mr. Lec Sicoravit Member of the Risk Management Committee
4 AU SITUAWINENA NITNNTLINITANNLE
Dr. Boonwa Thampitakkul Member of the Risk Management Committee
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Miss Supitsara Sunthornwatanapong is the Secretary to the

Risk Management Committee.
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The Board of directors has resolved to approve Charter of
the Risk Management Committee which has been announced and
effective from August 27, 2012. The Risk Management Committee’s

qualifications and responsibilities are specified as follows:

Qualifications of the Risk Management Committee

1. The Chairman of Risk Management Committee is the
Independent Director, and majority members of the Risk
Management Committee are the Independent Director.

2. The Risk Management Committee are the persons
possessing knowledge, ability, experience, comprehension of
qualifications, duties and responsibilities as being the Risk

Management Committee.

Responsibilities of the Risk Management Committee

1. Prescribing the Company’s overall risk management
policy and framework covering significant risk factors, e.g. Strategic
Risk, Operational Risk, Financial and Accounting Risk,
Compliance Risk, Information System Risk, etc.

2. Determining strategies in consistency with risk management
policy, which can measure, monitor, and maintain acceptable
risk levels of the Company.

3. Advocating and carrying forward for the cooperation in
operation of the Company’s overall risk management, and
reviewing the adequacy of the risk management policy and
system, which includes the system’s effectiveness as well as the
implementation of the prescribed policy.

4. Organizing to systematically and continuously evaluate
and analyze damage that may incur both in normal and crisis
circumstances, to ensure that the risk survey covers the whole
business operation processes.

5.  Supporting and developing the risk management
throughout the organization in conformity with the international
standard.

6.  Regularly reporting the Board of Directors regarding
areas to be improved in accordance with the prescribed policy
and strategies.

7. Having authority to hire the outsourced consultant for
advisory, with the Company’s cost, after obtaining the Board of
Directors’ consent.

8.  Reporting the performance of the Risk Management
Committee by disclosing it in the Company’s annual information
disclosure form (56-1) and annual report.

9. Organizing to have the Internal Risk Management
Committee Charter reconsidered every year for proposing in the
Board of Directors’ Meeting for approval.

10. Performing any other duties as assigned by the Board

of Directors.
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Nomination and appointed Director and Executives

1.  Independent Director

Qualifications of Independent Director

The Board of Directors consists of 5 independent directors
which is more than one-third of the directors in total. The Board
has approved the new definition and qualification of the
independent director which is more rigid than the terms of the
Securities and Exchange Commission (SEC) and the Stock
Exchange of Thailand (SET) and in line with good corporate
governance practices as follows:

1. not hold shares in excess of 0.90 percent of the total
number of voting shares of the Company, subsidiary, associated
company, major shareholder or any person having controlling
power over the Company, whilst the number of shares held by
any related person of such an in independent director must also
be counted;

2. not be and have not been a director participating in
management role of the Company, or an employee or an officer
of the Company, or an advisor of the Company which receives
regular salary from the Company, and not be and have not been
a person having controlling power over the Company, subsidiary
or associated company, unless such an independent director
has not been a person referred to above for at least two years
prior to the date on which the application for being an independent
director is filed with the SEC, provided always that such restriction
or prohibition shall not apply to an independent director who has
been a governmental officer or an advisor of a government
authority, which is the major shareholder of the Company or the
person having controlling power over the Company;

3. notbeaperson having relationship either through blood
or lineage or legal registration as a father, mother, spouse,
sibling or child, including as a spouse of a child of any management
person or major shareholder of the Company or the Company’s
subsidiary, or of any person having power to control the
Company or the Company’s subsidiary, or of the person being
nominated to be a management person of or a person having
power to control the Company or the Company’s subsidiary;

4.  not have and have not had any business relationship
with the Company, subsidiary, associated company, or major
shareholder, or with the person having power to control the
Company that may have conflict of interest, in the manner in
which his/her independent discretion might be affected, and not
be and have not been a substantial shareholder of or a person
having power to control the person that has business relationship
with the Company, subsidiary, associated company major shareholder
or the person having power to control the Company unless such
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an independent director has not been a person referred to above
for at least two years prior to the date on which the application
for being an independent director is filed with the SEC,

Business relationship referred to in the first paragraph above
shall mean to include any ordinary course of business or trade
for business engagement purpose, any lease taking or lease out
of any property, any transaction relating to asset or service, any
financial support or acceptance of financial support by way of
either borrowing, lending, guaranteeing or collateral providing or
any other manner similar thereto that could result to an obligation
required to be performed by the applicant or the party thereto in
an amount of three percent or more of the net tangible asset
value of the applicant or twenty million baht or more, whichever
is lesser. In light of this, the method for calculation of the value
of connected transaction pursuant to the Capital Market
Supervising Committee's Notification, Re: Regulations in respect
of an Entering into a Connected Transaction shall be applied
mutatis mutandis for the purpose of calculation of such amount
of debt of the applicant, provided that the amount of debt incurred
during the past one year prior to the date on which such a
business relationship with such person exists;

5. not be and have not been an auditor of the Company,
subsidiary, associated company major shareholder or of any of
the person having power to control the Company, and not be
and have not been a substantial shareholder of, a person having
power to control over, or a partner of any auditing firm or office
in which the auditor of the Company, or subsidiary, or major
shareholder, or the person having power to control the Company
is working, unless such an independent director has not been a
person referred to above for at least two years prior to the date
on which the application for being an independent director is filed
with the SEC;

6. not be and have not been a professional advisor,
including legal or financial advisor who obtains fee more than
two million baht a year from the Company, subsidiary, associated
company or major shareholder, or from the person having
power to control the Company, and not be and have not been a
substantial shareholder of, a person having power to control over,
or a partner of any of such professional service provider firm or
office, unless such an independent director has not been a
person referred to above for at least two years prior to the date
on which the application for being an independent director is filed
with the SEC;

7. not be a director appointed as a representative of a
director of the Company, a representative of a major shareholder
of the Company, or a representative of a shareholder of the

Company which is a related person of the major shareholder of
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SIAM STEEL

the Company;

8.  not engage in any business the nature of which is the
same as that of the Company or the Company’s subsidiary and
which, in any material respect, is competitive with the business
of the Company or the Company’s subsidiary, or not be a
substantial partner in a partnership, a director participating in
any management role, an employee or officer, an advisor
obtaining regular salary from, or a shareholder holding more than
one percent of the voting shares of a company engaging in any
business the nature of which is the same as that of the Company
or the Company’s subsidiary and which, in any material respect,
is competitive with the business of the Company or the
Company’s subsidiary;

9.  nothave any characteristics by which his/her independent
comment or opinion on the Company’s operation may be affected.
If a person having qualifications stated in (1) to (9) above is
appointed as an independent director of the Company, such
appointed independent director may be assigned by the
Company’s Board of Directors to make decision in respect of
business operation of the Company, or subsidiary or associated
company, the major shareholder of the Company, or the person
having controlling power over the Company, provided that such
decision making by such appointed independent director must

always be made on a collective decision basis.

(A related person includes any person who is related
to or associated with the Company to the extent that limit
independent or flexible performance of duties, for example, as
a product seller, customer, creditor, debtor or any person

significantly related to the business.

A director who is engaged in management means a
director who holds a position as an executive, a director who
perform his/her duties like an executive and an director who signs
binding the Company unless the power to sign binding is approved

by the Board of Directors and jointly with the other directors.)

Appointment of the Independent Director

The Board of Directors and/or the Meeting of
Shareholders will appoint the Independent Director who
possesses the above qualifications. The Independent Director’s
office terms will be specified by the Board of Directors or resolved
by the Shareholders’ Meeting. The Independent Director is now
composed of 5 directors (equivalent to 45% of the Board of

Directors).
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2.  The Nomination of the Directors and Executives
The nomination of the Directors, President or any
positions equal to the Company’s Chief Executive as well as the
Committees’ members shall be conducted for consideration and
screened by the Nomination and Remuneration Committee
before proposing to the Board of Directors and/or the Shareholders’
Meeting. The nomination will be conducted in conformity with
the Company’s policy and taken into consideration appropriate
qualifications which they shall possess knowledge and ability
and have adequate time for providing service to the Company.
According to the Articles of Association, the Board of Directors
consists of at least 5 directors and no less than half of the total
number of directors shall reside in Thailand. The Board of

Directors may or may not be the Company’s shareholder.

The Directors shall be appointed by the Shareholders’ Meeting
on the following criteria and practices:

1. One share for one vote.

2. Each shareholder may exercise all his/her votes
provided in 1, for the election of one or a group of directors but
the votes may not be split for different parties.

3. The nominee receiving the highest votes shall be
elected tofill the seat. Inthe case where the number of nominees
gaining equal votes exceeds the number of seat(s) available,
then the chairman shall have the casting vote.

- At the Annual General Meeting of Shareholders, in
every year, one-third of the directors, or, if their number is not a
multiple of three, then the number nearest to one-third must
retire from office.

- Any vacancy occurring in the Board of Directors
otherwise than by rotation may be filled up by the Board of
Directors’ Meeting, but any person so appointed shall retain his
office during such time only as the vacating director was entitled

to retain the same.
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SIAM STEEL

Corporate Governance of Subsidiary and Joint Venture Company

The Company’s Committees’ mechanisms for governing,
controlling, managing and being responsible for the operation of
subsidiary and joint venture Company so as to maintain benefits
in the Company’s investment fund are as follows:

1. The Company’s representatives serve as directors and
executives in accordance with the shareholding proportion in
subsidiary and Joint Venture Company. Such representatives
shall be given approval from the meeting of Company’s
Committee, whereby, the aforementioned and executive will
participate in implementing important policies for the business
operations of the subsidiary and joint venture company.

2.  Persons appointed as directors in the subsidiary or join
venture company have the duty to administer for the best
benefits of the Company including the subsidiary and joint
venture.

Moreover, the subsidiary company is specified to possess
the practice concerning connected transactions, the acquisition
and disposition of assets in full and correct manners like the
Company’s principles. These also include the collection of
information and bookkeeping of the subsidiary to enable the
Company to inspect report and prepare the overall financial
statement in time.

Insider Information Management

The Company has prepared the Code of Conduct and
Business Ethics in writing which covers the use of insider
information as follows:

- Directors, executives and employees of the Company
are prohibited from the use of undisclosed insider information
for the purpose of purchasing, selling, transferring or accepting
a transfer of securities issued by the Company, prior to the
disclosure of such information to the public.

- Directors and executives shall report all their securities
holding to the Security and Exchange Commission, Thailand, for
every time of purchasing, selling, transferring or accepting a
transfer of securities issued by the Company, within 3 working
days commencing from the date of purchasing, selling, transferring
or accepting a transfer of securities and deliver one copy of the
said report to the Company Secretary for safekeeping as evidence.
In this regard, the Board of Directors has followed up the results
of compliance with such measure by arranging the Company
Secretary to report the changes in securities holdings of all

directors in every Board of Directors’ meeting.
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- Directors, executives and employees of the Company
are asked for collaboration to not purchase or sell securities for
a period of 1 month prior to the disclosure of information relating
financial statements or other information having effects on
securities trading prices to the public.

- Information relating to the Company’s business
operation, e.g. commercial agreements, product prototypes and
commercial information, is considered as secrets of the
Company. Such information is not allowed to be disclosed to
other persons unless the disclosure is in compliance with laws
or for the Company’s management benefit, provided that the
Company’s approval shall be obtained prior to any such disclosure.

- In the case where there are persons who fail to adhere
to the above terms, they shall be deemed to be in violation of
the Company’s disciplines, and the punishment for such violation
will be from caution, suspension from service to termination of

service (as the case may be).
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(Details are shown in (Form 56-1) the topic of Corporate

Social Responsibility and on website www.furnituresystem.com

Chapter Investor Relation)

The Board of Directors gives priority to good corporate
governance in order to strengthen and enhance competitive
performance and to build confidence with all groups of the
stakeholders. The policy of corporate social responsibility (CSR)
then are formed a part of the good corporate governance as
guidelines for the Company’s business operations with the
corporate social responsibility, the occupational safety, health
and environment including protection and preservation of the
environment within the Company and surrounding community in

order to maintain an environmentally friendly condition.

Policy on Corporate Social Responsibility

1. Manage and proceed with activities which emphasize
business development and progress based on the corporate
governance principles, compliance of laws, regulations, business
ethics and other appropriate and efficient standards.

2. Carry out activities by adhering to protect the lawful
benefits of all groups of stakeholders properly and efficiently.

3.  Support and encourage community development
whether in economic, social and environmental fields on
sustainable basis and within the Company’s proficiency.

4.  Encourage and cultivate knowledge, understanding and
conscience in the importance of the corporate social responsibility
in the employees as well as other persons participating in the
Company’s business operation.

5.  Encourage activities in the field of corporate social
responsibility by continuously developing as well as improving
the activities and disseminating them to the public.

Policy on Occupational Safety, Health and Environment

1. Perform works according to the occupational safety,
health and environment management systems based on I1SO
14001, OHSAS 18001 standards and in compliance with the
terms of laws, rules, regulations, conditions and other requirements
relating to the Company’s business operation.

2.  Perform works based on the basis of systematic
protection, avoidance and control of environmental effects which
may occur as a result of Company’s business operation
whether in water, air, noise, garbage and waste including the
improvement of safety standards and the removal dangers as a
result of machines, tools, chemicals, electricity, dust, heat
radiation, fire, working at high altitude, illness from work and

other risky dangers.
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3. Support energy conservation and consumption of
natural resources to obtain maximum benefits and to conform to
Energy Management Systems.

4.  Encourage and cultivate knowledge and understanding,
good conscience on the occupational safety, health and
environment in the employees, contractors and other persons
participating in the Company’s business operation, moreover, to
make them realize the importance of and strictly cooperate by
performing work safely, in accordance with the occupational
safety, health and environment as stipulated by the Company.

5.  Support activities reducing risks and effects on
occupational safety, health and environment to be carried on,
developed and improved continuously and disseminating them
to the public.

Policy on Energy Conservation

1. Energy conservation is a part of duties of the Company’s
operation.

2. Comply with laws and other requirements relating to
energy conservation and management.

3.  Encourage energy conservation and effective natural
resource allocation to bring about maximum benefits subject to
energy management methods.

4.  Encourage activities based on energy conservation to
be carried out with regards to feature and amount of energy
consumed to be in line with practical goals and measures of
energy conservation in order to reduce the energy using, as well
as continuously observe and develop efficiency in the energy
using.

5. Encourage, create and educate all of the Company’s
employees including other persons participating in the Company’s
business operation to make them understand the Company’s
policy on energy conservation. This s to bring about consciousness
and understanding so that the policy on energy conservation can
be applied in all working processes.

6. Disseminate the policies and activities reducing the
energy consumption to the public, and provide corporation with

all both governmental and private sectors in the energy conservation.

Operation

. Good Corporate Governance

The Company gives priority to good corporate governance
in order to increase transparency and to build confidence in its
employees, customers, shareholders, stakeholders and overall

societies including both domestic and foreign general investors
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SIAM STEEL

by the adoption of Corporate Governance Policy and Code of
Conduct and Business Ethics. Whereas, the directors, consultants,
executives and all employees of the organization are required
to strictly adhere to the Corporate Governance Policies (Details
are shown in the topic of Corporate Governance). The Company
has established 6 CSR Working Groups to supervise the works
relating to CSR, consisting of executives from all divisions as
follows:

1. Corporate Social Responsibility Working Group, having
the President presiding over it, having duties and responsibilities
to set out, giving directions for operation including approving
guidelines relating to the social responsibility;

2. Occupational Safety, Health and Environment
Management System Committee (ISO 14001 & HOSAS 18001);

3. Quality Management System Committee (ISO 9001);

4. Energy Management Working Groups (ISO 50001);

5. Complaint Management Committee;

6. Welfare Committee.

All 6 Working Groups shall review the progress and work
performance according to plans for Corporate Social Responsibility

(CSR) 4 times per year.

o Fair Business Engagement (Details are shown in the

topic of Corporate Governance Chapter No. 3 - Regard for Role
of Stakeholders.)

e Anti-corruption
The Company has specified anti-corruption issues against

any conflict of interest, forbidding bribery or alluring offer or
acceptance as prescribed in the Corporate Governance Policy
and Code of Conduct and Business Ethics to which the directors
and employees must strictly adhere. Furthermore, if the internal
audit result shows any point which will incur risk in the said issues,
the Audit Committee shall inform Administration Division to
proceed with inspection and resolve the said problem. In addition,
the Company has the preventive operation against being involved
with any corruption as follows:

1. Let both internal and external interested persons inform
or make a complaint concerning any offences against laws,
ethics, incorrect financial statements or defective internal
governing system to the Chairman of the Corporate Governance
Committee, including describe the measure to protect the
informer’s rights from any violation.

2. The employees witnessing any violation or disobedience
against the Code of Conduct and Business Ethics shall notify
the Senior General Manager at Human Resources and General
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www.furnituresystem.com #d3@ Investor Relation)

Affairs Division for proceeding with the fact inspection. In case
where any law violation is found, the result of fact inspection
shall be informed to the General Affairs-Government Division for
In the

case where the essential ethics of the organization is violated,

proceeding with the further civil and/or criminal action.

the petitioner shall report the said violation to the Company’s
Audit Committee. In this regard, the Company has adopted
measures to protect the informer’s rights against any violation.

In the previous fiscal year, no complaint relating to any corrup-
tion violating laws, ethics, incorrect financial statements or de-
fective internal governing system was informed to the Company

by any means.

o Respect for Human Rights

The Company respects for the rights, freedom, human
dignity and personal equality without any discrimination against
racial, religious, sexual, senior, educational or physical and
mental similitude and diversity of all employees, business
partners or any other person who is relevant to the Company’s
business operation (Details are shown in the topic of Corporate

Governance Chapter No.3 - Regard for Role of Stakeholders).

o Fair Treatment to Labor

The Company recognizes that all of the employees are
valuable resources and the essential factor which will bring
success to the Company; therefore, the Company gives its
priority to the personnel management and development and the
good working atmosphere building by:

- Complying with the laws and other regulations relevant
to the employees.

- Creating the human-resources management system
establishing equality to all employees without any discrimination.

- Managing remuneration and welfare to achieve the
level which is affordable and comparable with any other company
in the same or similar business field.

- Developing personnel and knowledge transfer
continuously in order to provide the personnel with the knowledge,
abilities and skills which are necessary to rapidly and effectively
cope with any changeable situation.

- Providing any proper welfare to the employees in order
to encourage them in working.

- Supporting any works for the employees’ environment,
health and safety.

(Details are shown in the topic of Corporate Governance
Chapter No.3 — Regard for Role of Stakeholders and on the
website www.furnituresystem.com in the chapter of the Investor

Relation.)
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SIAM STEEL

+ Responsibility for Consumers and Corporation for

Community and Society Development (Details are shown in the

topic of Corporate Governance Chapter No.3 — Regard for Role
of Stakeholders.)

« Environmental Management

The Company has set the environmental policies for the
purpose of managing and developing the environmental quality
both in the factory and the surrounding areas starting from
material, manufacturing process and package selections by
considering the effect to the environment, providing the
environmental management which strictly conform to
environmental laws or regulations so that the Company is
certified the environmental management standard ISO 14001 by
the Bureau Veritas Quality International (BVQI) and the Green

Label by the Thailand Environment Institute.

1. Raw material

The majority of raw material in the manufacturing process
is steel produced in domestic part and imported from overseas
depends on the qualities and prices. In the steel cutting process,
the steel scraps are produced; however, they will be used in the
other process for their maximum application namely being
transformed into the smaller pieces which are the component of
the steel product. The residue which cannot be transformed will
be sold for being recycled and stored under control and correct

managing plan causing no effect to the environment.

2. Press Line
The steel part cut from steel coil will enter the press line
process producing by the pressing machine using hydraulic oil.
The pressing machine will be maintained in order to prevent any
hydraulic oil leakage, which has the proper management and
storage plan causing no effect to the environment, and the used

hydraulic oil will be sold for being recycled.

3. Spot and Welding Process

The effects caused by spot and welding process, e.g.
heat, fume and combustion gas namely carbon dioxide, carbon
monoxide or metallic fume, will be controlled by the installation
of the Wet Scrubber in order to protect the environment from
any effect. There is also a plan for inspection of fume and gas
quantity in order to prevent the same from exceeding the standard
values of the Department of Industrial Works and Pollution

Control Department.
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4. Painting Process The effects caused by the painting
process are as follows:
1.Sewage from oil and grease cleaning process;
2.Sewage from iron phosphate coating process;
3.Color residue;
4.Precipitate produced by the sewage treatment system;
5.Polluted air from combustion (Drying and color-baking

rooms) namely carbon dioxide and color fume.

Environment Control

1. Sewage produced by the manufacturing process will be
treated in the chemical treatment system having standard and
control of the waste water value subject to the standard of the
Department of Industrial Works.

2. Polluted air will enter into the Wet Scrubber system in
order to be treated prior to release, there is the inspection plan
of the fume and gas quantity in order to prevent the same from
exceeding the standard values of the Department of Industrial
Works and Pollution Control Department.

3. Color residue and precipitate from the treatment system
which is industrial residue will be delivered to the other company
approved by the Department of Industrial Works for treatment
with the proper and safe process for human and environment.

4. Environment will be controlled by the lawful supervisor
namely the supervisor of the treatment systems for water, air

and industrial residue pollutions.

Social and Environmental Disputes - In the previous year, no
social and environmental disputes have arisen between the

Company and other corporation.
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SIAM STEEL

The Company hereby appoints Dharmniti Audit Company
Limited since June 2009 to June 2015 to be the Company’s
Internal Auditor, being independent and shall report directly toward
the Operation Internal Audit Committee for assessment of its
performance of the internal audit system and provision of advice
for development thereof to be consecutively in good standing.
The Internal Audit Committee shall review an Internal Auditor’s
report, thereafter report to the Company’s Board of Directors
Meeting.

The Board of Directors’ opinion pertaining to the internal control

: system

The Board of Directors has evaluated the Company’s internal
control system from the internal auditor’s report regarding the
effectiveness of the internal control system, the Audit Committee’s
report, the information obtained from Management and
conclude that from the evaluation of the Company’s internal
control system in 5 areas, namely the organization’s internal
control, risk assessment, operation control, information and
communication system and monitoring system, the Board of
Directors deems that the Company’s internal control system is
sufficient and appropriate as the Company has arranged sufficient
personnel with efficient performance in compliance with the
system as well as having the adequate internal control system
in monitoring and supervising the Company’s subsidiaries’
operations, to prevent any illegitimate or unauthorized utilization
of the Company’s or its subsidiaries’ properties by the directors
or executives including preventing any transactions made with
persons having conflicts or any other related persons. For
other areas, the Board of Directors deems that the Company

has sufficient internal control.
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#utinasragauniglu / The Chief of the Internal Audit.
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Information and experiences of The Chief of the Dharmniti Audit Company Limited’s Internal Audit.

WILANAFT B1WI « Mr. Saksri Amphawon
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BRG] saksri@dharmniti.co.th

Position

Certified Professional Internal Auditors of
Thailand

Education

Internal Auditing experience in the same
business with the company

Experience
1992 - 1997
1997 - 2001
2002 - 2003
2003 - 2007
2008 - 2009
2014 - Present

No. of shares held
as of appointing date

Contact information

Head of risk management and internal audit
CPIAT-2008

BBA Accounting (Ramkhamhaeng University)
8 Year

Assistant Auditor
AssISTANT AubIT MANAGER SECTION 4
Audit Manager Section 4

Manager of Internal Audit and Management Service

Senior Manager of Risk Management and Internal Audit Department

Head of Risk Management and Internal Audit

None

Tel. 02 - 587 - 8080 ext. 209

Email saksri@dharmniti.co.th
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SIAM STEEL

Dear Shareholders of Siam Steel Interational Public Company Limited,

The Audit Committee were appointed by the 2006 Annual
Ordinary General Meeting and by the Board of Directors Meeting
on August 27, 2012, consisting of 3 independent directors,
namely, Mr. Manu Leopairote as Chairman of the Audit Committee,
Mr. Supong Chayutsahakij and Mr. Lec Sicoravit as members of
the Audit Committee. With a period in office for 3 years. All were
retired from office on August 27, 2015.

Presently, the Audit Committee appointed by the Board of
Directors on August 28, 2015 consists all independent directors,
completely qualified as per the regulations and good practice
guidelines of the Audit Committees of the Stock Exchange of
Thailand, consisting of 5 independent directors, namely,
Mr. Manu Leopairote as Chairman of the Audit Committee,
Mr. Supong Chayutsahakij, Mr. Lec Sicoravit, Mr. Sakthip Krairiksh

and Dr. Boonwa Thampitakkul as members of the Audit Committee.

The Audit Committee has performed duties as per the scopes,
duties and responsibilities assigned by the Board of Directors of
the Company which are in line with the regulations of the Stock
Exchange of Thailand. During the accounting year of 2014/2015,
4 meetings of the Audit Committee were held, all of which were
attended by every members and in which were the meetings with
executives, auditors and internal auditors, as might be appropriate.
The essence of the meetings can be summarized as follows:

1. Verification of quarterly and annual financial statements
of 2014/2015 by inquiring and listening to the clarification from
the executives and auditors regarding the correctness and
completeness of the financial statements, information disclosing
sufficiency as well as acknowledgement of the audit plans of the
auditors for 2014/2015, on which the Audit Committee is of the
opinion concordant to the auditors that the essence of such
financial statements was correct as it should be under the
general certified accounting standards.

2. Verification of information on operations and internal
control systems in order to evaluate the sufficiency, suitability
and effectiveness of internal control systems which will lead to
operations being accomplished as per the goals set by taking
into account the annual report of internal audit of 2014/2015,
which covers the Company’s essential working systems, under
the approved plans. In this regard, no significant weakness or
error was found. Maintenance of assets was properly done and
disclosure of information was correct, complete and reliable.
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3. Verification of compliance with laws regarding Securities
and Stock Exchange, regulations of Stock Exchange of Thailand
and laws relating to the Company’s businesses. The Company
has established the legal department and the compliance
department to keep track of, analyze and report on changes of
laws and regulations relating to the Company and caused the
Company to correctly comply with the laws and regulations. The
Audit Committee is of the opinion that there was no significant
issue regarding the incompliance with the said laws or regulations.

4.  Verification of and provision of comments on relevant
matters or matters which may lead to conflict of interests as well
as disclosure of information on such matters under the regulations
of the Stock Exchange of Thailand and the Office of the Securities
and Exchange Commission on which the auditors are of the
opinion that the said matters were reasonable and of maximum
benefits to the Company’s business operations and that the
disclosure of information was correct and complete.

5.  Performance evaluation of the whole committee by
annual self-evaluation comparing with the good practice guidelines
and charters, the results of which were at the satisfactory level.
The Audit Committee’s performance was effective and in
compliance with the prescribed charters, the results of which
have been reported to the Company’s Board of Directors.

6.  Consideration for selection of, nomination of and proposal
for compensation of the auditors for the six months ends
on December 31, 2015 for presentation to the Board of Directors
to further request for approval from the 2015 Annual Shareholders’
Meeting, for which the Audit Committee has considered the
results of performance, independence and suitability of
remuneration, and deems as proper to appoint Mr. Somkid
Tiatrakul, certified public accountant No. 2785 and/or
Miss Kanyanat Sriratchatchaval certified public accountant No.
6549 and/or Mr. Narin Churamongkol, certified public accountant
No. 8593 of Grant Thornton Co., Ltd. as the Company’s auditors
for the six months ends on December 31, 2015 with the remuneration
fixed at Baht 1,055,000, on which the Audit Committee is of the
following opinions regarding such nomination of auditors:

. In order to comply with the regulations of the Office of
the Securities and Exchange Commission regarding the provision
requiring the listed company to rotate an auditor who affixes his/
her signature certifying financial statements every 5 accounting
years, for the six months ends on December 31, 2015, if Mr. Somkid
Tiatrakul, the auditor, is appointed as auditor, it will be his third
consecutive year and if Miss Kanyanat Sriratchatchaval, and
Mr. Narin Churamongkol, the auditor, are appointed as auditors,

it will be there first year.
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. Such auditors have no relationship with the Company
or its subsidiaries.

. As the management is of the opinion that standards of
an audit firm are essential, only qualifications and remuneration
of audit firms having the same level of standards were then
proposed to the committee for consideration. The Audit Committee
has considered and is of the view that the remuneration of
nominated auditors is at the reasonable rate compared to
proposals of other auditors.

. The auditors are experienced and specialized in auditing.
Previously, the auditors have performed works with knowledge
and capabilities in their profession; have provided advices in
relation to internal control systems and risks; and have been

independent in their performance.

In summary, the Audit Committee is of the opinion that the
Company has correct financial and operation reports; has
appropriate and effective internal control systems, internal audit
and risk management; has complied with laws, regulations and
obligations; has correctly disclosed related matters; and has
sufficiently, transparently and reliably operated its businesses in

conformity with the good corporate governance system.

g

( Mr. Manu Leopairote )

Chairman of the Audit Committee
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The Board of Directors is responsible for the financial
statements of Siam Steel International Public Company Limited
and the financial information reflected in the annual report. Such
financial statement was prepared according to the generally
accepted accounting standards in Thailand by choosing to use
appropriate and consistently-complied accounting policies and
carefully exercising the Best discretion for the preparation as
well as having adequate disclosures of essential information in
the notes to the financial statements.

An effective system of internal control has been provided by
the Board of Directors to ensure accuracy and completeness of
the accounting information records The financial statements of
the Company and subsidiary company have been audited by the
auditors of Grant Thornton Ltd. For the audit, the Board of
Directors provided the auditors with information and documents
so that the auditor can perform an audit and give an opinion
according to the accounting standards The auditor's comments

are reflected in the auditor’s report shown in the annual report.

In this regard, we also appointed the scrutiny committee,
comprising independent directors as experts having all
qualifications in accordance with provisions of the Stock Exchange
of Thailand, who are responsible for the quality of financial reports,
the internal control system and opinions of the scrutiny
committee in this matter as reflected in the scrutiny committee’s

report.

The Board of Directors is of the opinion that the overall
Company’s internal control system is satisfactory and can
reasonably assure us that the financial statements of the
Company and subsidiary company for the fiscal year 2014/2015
ended on June 30, 2015 are reliable as the generally accepted
accounting standards and other laws and regulations are

complied with.

(Mr. Wanchai Kunanantakul)
The President

USH senuaRadwieasiuTuLUa 179 (Nw1ow) / Siam Steel International Public Company Limited



aoud paalby sSpooB paysiull Jo seseyoind

HMUNLEMIUBUNLBLLLE| GGE6E | L0°€6. :mew#%r@:mmw

201d pealby anusAal [elusy

HURELIBUBUNLOLYLE| 00" 00'v2 LEILBY|BLE

sJaylo pue seiddns

Aio1oBy/S[eLISIBW MBI JO S8BS

uibrew snid 1509 new RLe

b . . o b b
InyfEIUBUBUNY] WeseINg IN zv\z;nmﬁrwchsﬁm €2'GLL 000 SENNLORL{BEE/MYLYLRLE
sUunnLIEE BUBLRRLI “o/d ooud
’ [euOnEUIBIU| [981S WEIS| peaibe Jo uibiew snid 1s0)
[NyeIUBUBUNY [BUOUBM "IN Sl AN HUNEEMIUBLLRLBLLLE SWOOU| 82IAISS pUB S8jeg|  "pI] 0D [BUOIBUIBIU| UOBIRY) 1S
@U_\,:mréw BEHERLYL (%00} £RWINCBYYILNLEY “©NI @w_}x@ﬁ_;nmﬁrtcg:wﬁm 2L /LL0L | ¥6'GL502 LBHERLE zéﬂ_;\m&ﬂ_wm@f@&miwc Ukl
sejuedwo) salelpiIsqns
RERUMEM
diysio1oe.iq aJeys BuIp|oH % Buroud Adij04 ey (Jyeg uesnoy]) LM uoloesuel ] aweN Auedwo)
nureeeLUNeey $Wmmwrc2mmw LBLEBHULULLUBLARIN | ¥102//G52 [t Trom\wmmm ¢ eLuRLE UFLMNEL
Auedwo) paiejay pue NY|S diysuoneey saluedwo) pajeley Yim suonoesuel |
DRLERUILUAEMRNNUMEMTILEUIEMEENLEY DERERUILUALMMULLURLE

13318 NVIS

NOILOVSNVYHL A3103NNOD ANV SNOSH3d 1S3H3AINI TVNLNIAI

NUOLCH=SSLUBLS:RINCSNRBj:SNEMAURYYN

411 2558 / Annual Report 2015 | 85

Feuls



INEIUBUBUNY  [EYONNS I
sUunnLel RLIUERLH
[NSEIUBUBUNY jodeing N
slunnLIel sMelsnLY

@aneseUBYlUOOH ulodeydepN s

aoud

paaibe Jo uibrew snid 1509
HUNELIBUBLNLBLBLE
@wxxKJSnmwerw_Cnﬂ:,ssw
ooud paalby
HUNELIBUBLNLBLBLE

o01id poalby
HUNELIBUBLNLIOLBLE

00°09 00°09
000 €7°090°t
000 000429

soasuadxs Jaylo
pue sasuadxa aAljeSIUILIPY
MERLELILL

LA
SUNNLEMHIILBELUN|BLELILY
spoob paysiuly Jo saseydind
MEegiLpLunpes

anuanal [eluey
LRILBY|BLE

1 1

sJoylo pue saiddns
Alojoey/s[eliojew Mel Jo sojes

uibrew snid 1s0
epIzrUstals EMLUMDLT : ! M 9 . :,m\garw
RMINEBE]LUUEMNUNG) €27 100°LL | 98'9pE", RETNLAOL]BIE/MYBWERLE
[NyeluBUBUNY yeseins N 0oud
elunniral BUBEBRLT “o|d
& hae paaibe Jo uibrew snid 150D
[BUOHEBUISIU| [991S WIS
[NYEIUBUBUNY  [BYOUBANJA SHINGH MURLELREULARELBLLLE SWOOU| 8JIAISS PUB SIES| ) 07 [BUONBUISIU| BINWENO WEIS
sUunnLel BENERLY %G LEUINEUYENLRE R BLUMMINLIE|LULLINUNY| 9G'025'S | 96'916'C LBMIBLE SHINEHIERBINERENLUE]RLAY Uk
diysio1oe.iq aJeys BuIp|oH % Burond Adij0d4 ay (1yeg juesnoy) WLMeM uoloesuel |

HUNLEELUNEEU

nieuLLUZEREL
n 1 =4 n

LBLEBHULUELUBLITRT

¥102/£552 & |§+02/852 [}

gLURBLE

Auedwo) pejejey pue \V|S diysuonejey
PERLRUILUMLMRSTIRUMALTLLUILCHMIEENRLELY

seluedwo) pajejey Yim suonoesuel |

PEREBUIULUFLITMULLURBLE

aweN Auedwo)
ugienes

NOILOVSNVYHL d3103INNOD ANV SNOSH3d 1S3FH3INI TVNLNIAI

NUOLCY=SSLUBLS:RINCSNRBj:SNEMmAURYYN

13318 VIS

(¥n171) / Siam Steel International Public Company Limited

Fe

A _a

UIEN FEIHARSDULADIUTULUA A1

86 |



aoud
paaibe Jo uibiew snid 150D
TUNEEMUBLMLYLBLE Spoofh paysiul) Jo seseyoINg
ELURMINENL]LUULTTHINS| 000 LOPY9't neluees
201id poaalby anuanal [elusy
HUNEERBUBUNLBLLLE| G2'GY | 05'v2t LBILLY] RLE
[NyEeIUBURUNY jodeing I < sie10 pue saljddns
shunnLiat oMelrL l0)08)/S[ELIB}BW MBI JO SO[eS
- uibsew snid 1509 newiRLe
b ) ) - b b
coneseuRyUOOH Uodeyden'SIN NMIMERL]LUULMNUTY 8| v ore SUNNLEDLIVEE/MVUVYELRLE
esIzR Ul EMLUNDLYT old soud
[euoneuIBly| [981S WelS| paalbe Jo uibrew snid 1509
[NyEeIUBURUNY seseing i SHITHLH HUMELDOUBLNLYLLLE BWO00U| 90IAI9S pue Sofes ‘P17 0D DO [981S WEIS
slunninb BUBERBLN [%1G | LRWINEUBINLEY SN CTURMINENL]LUULTRINY 002, 02'250'2 LUNEBRLE LG BWUBRLRE “Ubn
diysioroalg 8Ieys BUIp|oH % Buroud Adijod 8yl (Jyeg uesnoy) LM uonoesuel|
nUNLLeLUNEEY _;w@mw_.c“mmmw LBLEBTULULLUBLIIRIY | +102/.GS2 [ T,Sm\wmmm i eLURLE swep Auedwo)

Auedwo) paiejgy pue \Y|S diysuonejsy
DBRERBUILUFAEMRONAURLTOLEURLINMENLEY

seluedwo) pejejey Yim suoloesuel |

PERERBUILUFLMTMULLURBLE
i < e

UFLEMECE
32~

NOILOVSNVYL d3103INNOD ANV SNOSH3d 1S3H3INI TVNLNIA

NUOLCH:SSLUBLS:BIINCSNRB|:SNEMAURYUN

13318 WvIS

411 2558 / Annual Report 2015 | 87

Feuls



o2oud paalbe Jo uibrew snid 150D

sasuadxe Jayio
pue sasuadxa aAleIlSIuILPY

[NyejueUBUNY reyolS N
slunpLIgb RLIUBRLI MUIELLRBUBIRLL RERLEELY
LULEBEURMINEIE] LUULMHUNY 29 70E 000 SUMNMLOMMHILBELUNBLESG|LY
_:v_mﬁcmcmc:w _oamﬁwg_\/_ oo1d pealbe Jo uibrew snid 150D
LuunrhLiel UMEBRLN MUMELDSUBLANLY S[elelew MeJ JO SaseyaInd
r@rwmwt,x@;nmﬁrwcg&r:m 78°6EY $0°1¥E ;@ws\m@m@
goneseuBRylUOOH ulodeydeN siA ' ad -
sJaylo pue salddns
eIZHUSHIL EMLUMDLY o p 1
= Alojoey/s[elialewl Mel o sajes
InSEIUBUBUNY eseINS I Q:OLO_, _:memc,mc,:x uibrew snid H,moo . dmm?rw
o, - ) ° ~
zchﬁréw @c\@wwars Yol V'8 BUKHHLYIBI U x_,«\_,,_ﬁnmﬁrwcn:i;ﬁw 22'Ge €1'20¢ SENNLODE{BL/MYULERLE
’ "0|d [euoneuiaiu] [981S wels| aoud paaibe Jo uibrew snid 150D
[NyjeIUBUBUNY [eYOUB "IN BHAINGH HURELISUBLLNLY BWOOU| 82IAISS pUe SB[eS|0|d Jelua) adIAIBS [991S WeIS
zc_\é“_vréw BLHLRLY |%9/'22 LRUINELYINLRY eI r@rwmwxzﬁinnﬁrwcm:}r;w /6°9€1 99'6L1 LBHTERLL Zramcmcﬁrcw:méw.wz;
9o1d paalby spoob paysiul} Jo saseydind
HUNLEMSUBURLBLLLE| |82GE2E | 6E'9G6'VE ?Wewdrmr@;m@w
oo1d pealbe Jo uibrew snid 150D
HUNLEMIUBLNLY S[euslew MelJ Jo saseyoind
r@rwmwt,x@;nmﬁrwcg&r:w 2v'69 .%9 ;@ws\m@m@
9o1id paalby anuanal [elusy
TUNLEMSUBLRLBLLLE| 00°'GLEG 00°G0L‘e LEILWY]|RLE
|NYelueuBUNY jodeing N ' dd
vlunnLreb EMEBRLY SI19410 pue ssldans
~ AJojoe)/S[ella1ew MEJ JO SojeS
[NyeIUBUBUNY Meseing i\ ursew snd H_,woo o - . ,_wm\ﬁmrw
zc;ﬁwré@ @c\@wwag x_&fnwﬁrwcgi;:w 9€'GLL'SL | ¥1°062'8 RENNLODL{BEE/MYLEBERLE
- '0|d [euoneulalu| [981S welg| 8oud peaibe Jo uibrew snid 150D
[NyeIUBUBUNY reYOUBM "IN OMNNLNI TUNEEMIUBLNLY aWOoU| 82IAIBS PUB SB[eS| P17 09 [981S BINWENQ WeIS
zc;ﬁwré@ BLULBLN | %0Y £BINEBYINLRY eI r@rW@W$xKJ$nmw,_>rtcn:$v,$w G982 L8 €0 LBHERLL @wmnwmr@ﬁ;rmm Ukl
so|uedw o) paleloossy
NLEUMENT
diysiooaiig aIeys BUIPIOH % Buroud Adijod ayL (1yeg uesnoy ) WLMrM uonoesuel]

HUNLEELUNEEU

NUBULLUZEREL
n 124 n

LBLEBTULUELUBLITR]T

¥102/.59G¢ Em 102/895¢ [®

gLURBLE

Auedwo) paiejgy pue NY|S diysuonegy
OBRLLRBUILUAEMRONAURETOLEURLINMENLEY

seluedwo) pale|ey Ylm suoljoesuel |
DELLRBUILUMLTTULLUBLE

aweN Auedwo)
ugienes

NOILOVSNVYL d3103INNOD ANV SNOSHAd 1S3H3INI TVNLNIA

NUOLCH:=SSLUBLS:RIINCSNRB]:SNEMAURYUN

13318 VIS

(¥n171) / Siam Steel International Public Company Limited

Fe

A _a

UIEN FEIHARSDULADIUTULUA A1

88 |



"0|d [BUOIBUISIU| [981S WEIS

sJoylo pue seolddns
Alojoey/S[eligiew MelJ JO Sojes

P17 09 (puejreyl)
|981S SU0lIN|0S 093 JOluOSeuUEBd

[NyelUBUBUNY reyouB "IN AN uibrew snid 1s0) new pLe (BUy8UIRLE)
zwsémr&w BEHELRLY |%S LRWVINEBYBNRLRY “©Ier xgmﬁnmﬁrmchrﬁw 6176 el nzj:ngw@m\m\;@m@\mmg :mu@ﬁ B1C BHEILILM Uk
aoud psaalbe Jo uibiew snid 150D

TUNELIBUBLMNLY S[eleleW Mmel Jo seseyoind

Erwmw;x%;nmﬁ%cg&rﬁm 19989 €0'E6L'S ;@wgwmmw

aoud paalby anuanal [elusy

HUNELREUBUNLBLULE 0€'626'Cl 0€'626'Cl LBILWY]|RLE

sJoylo pue saiddns

AJOJoB)/S[RlLIBIeW MEI JO SBJeS

uibrew snid 1509 neY|RLE

xgﬁ_snmﬁrwcna:p;w 616712 12°9€L2 n@,_,_:rvvﬂ@m\m\:@m_s\m_w;

"0|d [euoneuiaiu] [981S wels| eoud pesibe Jo uibrew snid 150D

[NyelUBUBUNY reyouB "IN AN UNELRBUBLNLY BWOoOU| 82IAI8S pue safesg|  'pIT <0 (pue|ieyl) eolwio
@wsémr&w BEHELRLY |%S LRVINEYYBNRLRY “©Ier r@rgm‘g;@fnmﬁrwcn:}w;w id%44 26 LUMERLE|  (BU]BUIZE) LURIEEM "ULT

sosuadxa Jaylo pue

aoud psaalbe Jo uibrew snid 150D sosuadxe aAleISIUIWLPY

UNELDBUBLNLY NERLELILL

! b . 11 . 11 o !

InSEluBUBUNY, eseINS I LBLEBLUNMINEIL]LUULINIUNY 05'G86'CH | 8€'G06°04 RUNMLONEIILVELUNBLELILY

slunnLreb BuBLBRLY sJaylo pue seiddns

g Alojoey/s[elisiew Mel Jo sojes
[NyelueUBUNY [eyouepn N dnoln [nyelueueUNY) uibrew snid 1509 neY|RLE ‘P17 0D 82IAIeS Allun
slunnLreb RINLABLN %0566 shunnirabreiu NMIMCBE]LUULTININY| /G'EE8°L | 28°GG0'E | RUMNLObEBIEL/MUlBERLE BELEEIBHE Ut

sojuedwo) pajejey
DERLEBUILUFEN
" _-u .ﬂ n o

diysio10e41q
nuregeLUNLEU

a1eys BUIPIOH %
NUBULLUZSREL
n 1 =4 n

Buroud Adij04 ay L
LBLEBHULULLUBLMRIN

(Jyeg uesnoy]) wLMMM

2102/5552 [1|€402/9552 ¢

uonoesuel |
eLUBLE

Auedwo) paiejey pue NY|S diysuonegy
DERERUILUALMNTUMEMTALEUZEIMEENLE

seluedwo) palejey Yim suonoesuel |
PELELRUILUMEIITULLUBLE

awepN Auedwo)
ugeneg

1331S VIS

NOILOVSNVYL d3LOINNOD ANV SNOSH3d 1S3H3LINI TVNLNA
NUOLCYU:SSLUBLS:RIINCSNRBI:SNeMNURYYN

411 2558 / Annual Report 2015 | 89

Feuls



slayio pue salddns

Aiojoey/s|ellajew mel Jo sojes

[NyelUBUBUNY jodeing I ubrew snid 100 . . . newBRLe
@U_\%ﬁré@ - zv\sﬁnmﬁrtcnnﬁgﬁm oxadt 8/°92 TENMLOBL{BEL/MYULERLE ‘P 00 (rewbuBIYD)
901id paalbe Jo uibrew snid 1509 Ja1uen) wopbury-Axon
[NyelUBUBUNYY reYOUB "IN TUNLEMIUBLLNLY BUWOoU| 82IAIBS PUE SBJES (rewt)pRR1)
@U_\,xﬁ,ré@ BLILLRLY - - r@rwmw_}x@.inmﬁrtcgir:\@ /v'620°L2  |SY'886°C) LBTIERLR £BUINLINRYNG-UBY "Ubr

slayjo pue salddns

Aiojoey/s|ellalewl mel Jo Sejes

[NyfelUBUBUNY jodeing I urbrew snid 1809 . . . neRleLe
zc;ﬁﬁréw sMebRLIL z.@f%ﬁ%cgﬁ;x\@ 891 G209 ZENMLODE{BBL/MYUBELRLE P17 <00 (BUWISBYOIBILIONEN)
ao1id paalbe Jo uibrew snid 150D Ja1ua)) wopbury-Axon
[nye1UBUBUNY) reyouBpA "IN HUNLEMIUBLNLY aUWOoU| 82IAI8S pUE SBjeS (LrepmLeevn)
zcssﬁréw BLILRLH - - r@rgw&x@;nmﬁrtcg}rﬁm /G622t |L6'VL2'GlL LBHERLR LRUINGLINRYNY-ULY Ukl

2oud paalby spoob paysiul Jo saseyoind

HUNELOBUBLNLBLULE 0£'98G'C8 | €6'69L V0L ﬁmww_r%rw:mmm

901id paalbe Jo uibrew snid 1509

HUNLEMIUBLLRLY s[ela1ew MeJ JO seseyoind

r@rwmwx,x@.i%ﬁrtcgirxm €8°G/L9 769G | a@m@\m@m‘m

slayjo pue salddns

Aiojoey/s|ellalewl mel Jo Sejes

uibrew snid 1509 newRLe

z@fﬁzﬁrtcgﬁrx@ /9.8 6G°1LS0'Y nzjxrgww.@ﬁm\;@@@\m@;

‘0|d [euoneulalu| [981S wels| aoud psaibe Jo uibiew snid 150D
BHINEH HUNLEMIUBLNLY aUWOoU| 82IAI8S pUE SBjeS P17 0D 8s0NYD Wels
%¥%000°0 £BWINEEYINLRY "I r@rwmwr\rz@inmﬁrtcg}rﬁm VAR 7t 81'GY 1 LBHERLR 2LV LNLBE Uk
diysioroaliq aIeys BuUp|oH % Buroud Adijod ayL (Jyeg uesnoy]) LM uonoesuel|

HURELLELUNEEU

nUBULLUZEREL
n 1 =4 n

LBLEBIULUELURBLITR]H

¢102/95G¢ Emrom\ommm L

gLURBLE

Auedwo?) palejgey pue YIS diysuonegy

vm‘_mﬁmmn_K_\o\.m_.m_.nn@jTF@W?@IPS»WW#@Z%ZFPG

seluedwo) palejey Yim suonoesuel |
DELLRBUILUMLITTULLUBLE

aweN Auedwo)
ugieneg

NOILOVSNVYHL d3103INNOD ANV SNOSHAd 1S3FHINI TVNLNIA

13318 VIS

NUOLCH=SSLUBLS:BIINCSNRBj:SNEeMAIULYYN

(¥n171) / Siam Steel International Public Company Limited

15N aenafadwnasiutuuua e

A _a

9 |



sasuadxa Jaylo |nyeluBUBUNY
ue sasuadxs sAlelsIuIW reYONIS N pue jodeing
201 psaibe Jo uibrew snid 180D P jeasiuiwpy| ey .z_,.w NP _. I S _\,/_
diysioyoauiqg MURELMOUBURLEY MERLERILY SUURLIGE RLEUBE
NUNEEELUNEEU| - - r@rwmwxx%xnmﬁ%cgirﬁm 00°0SL‘0L 10070 RETHLMMAILYLLURBLELILY enslunpLel smelnab
sasuadxa Jaylo
aoud paalbe Jo uibrew snid 1500 pue sesuadxs aAleASIUILPY
MUMELMOUBANRLY MERLEL{LY
LISLEBLUNMINE L] LUUL NN /160 08'¥8. RUTMLANHILBELUN|BLER|LE
aoud paalby spoob paysiull J0 saseyoind
MUNEEDSUBLNLLLLLEZ0 9L L 29'/91 ?m«wdr%r@:mmw
aoud paalbe Jo uibrew snid 1500
MUMELMOUBANRLY s[elslew MmeJ Jo saseyoind
LIBLEBEUMMINE 2] LUUL NN 8062 v6'2€ neluLes
sJoylo pue saiddns
Aio10B)/S[RLISTBW MBI JO SB[BS
uibrew snid 1509 nevinLe
RMINERL]LUULTINING /G E02C  |Z67094'G ReTHLNL]BIE /MO lBLRLL
aoud paalbe Jo uibrew snid 1500
Japjoyeieys swes MUNMELMOUBANRLY 8WOOU| 8OIAISS PUR SB[eS ‘017 (PUBliRY ) YOMOIIH
:\mznwsrmmm - - r@rwmms,z@_ﬁnmﬁrmcg}r:m 26'1/8'67  |[yO'¥¥9'61 LBHERLR (BU]BUIZE[L)2ULL]E "ULT
sJaylo pue saiddns
Aiojoey/seLielBW MBI JO S8[es
INyejuBUBUNY  IRYOHHS N ulbreus snid isog . . nERIRLE
ehunnLrol ALIUBALY RMIMERE|LUULMIURY) 8170 1272 RUNNLIL{BNE/MYUWERLE
oo1id pealbe Jo uibrew snid 1500 ‘P17 0D
[nyeluBURUNY leYOUB M JN dnoug) |nyeiuBUBUNY HMUMELMUBNRLY aWwoou| 8oIAISS pue seleg|Buunioeinuel suedoiny uoiun
sUunnLel RINELRLI |%2L | SUUAALIGBIBU| LULLELUNMINEIE]LUUELMHINY| $O'S/E G6'812 LUHERLE UELMIS]ERIBIIR “Utr
diysio1oe.iq aJeys BuIp|oH % Buroud Adij04 ey (Jyeg uesnoy]) LM uoloesuel ]
nureeeLUNeey :w@mwrcgmmw LBLEBHIULULLUBLIR]H 2102/855¢2 Emrom\mmmm . gLURLE

Auedwio) pelejey pue Wy|S diysuonejey
BELLRUILAALIRETAUSLIBLLAELIHMIERNLLS

seluedwo) paiejey Yum suonoesuel |
DRLLRUILUMLIMTULLURLE

aweN Auedwo)
ugieres

1331S VIS

NOILOVSNVYHL A3103INNOD ANV SNOSHId 1S3FHAINI TVNLNIA
NUOLCH=SSLURLS:RINCSNRBJSNEMAURYUN

411 2558 / Annual Report 2015 | 91

Feuls



msaIAs1Kwamsautuviuna:=-giuzmsiout 2557/2558 na:u 2556/2557
ANALYSIS OF FINANCIAL PERFORMANCE AND FINANCIAL POSITION
SsiEay FOR 2014/2015 AND 2013/2014

NANIIAHITY FINANCIAL PERFORMANCE
(M8 : WuuIn) (Unit : thousand baht)
ﬂ"liL']qJ’a.EIHLL‘.IJaG
2557/2558 * | 2556/2557 * (s22a2)
2014/2015 * | 2013/2014 * Change (%)
Taldsinannnsenazusnig Total revenues from sales & 1,658,853 2,141,922 -22.55
services
iﬂﬂ@]’ﬁlu Other income 16,720 90,724 -81.57
dauutierinlsaesuiEnsinesidamldids  Equity in net income 51,792 90,322 -42.66

of associated companies

v

aAuNUNY Total costs 1,343,425 1,831,607 -26.65
anlFaslunisuanazusnig Selling & administrative expenses 434,432 549,529 -20.94
ANTALTEANNEUMTIIALNNIDY Compensation for defect products = 189,067 -100.00
&’unumqmitﬁm Financial costs 1,662 4,207 -60.49
misuld Income tax 2,769 (42,140) 106.57
dquvl,éil,ﬁﬂﬁvl,siagﬂué’wmammﬂuﬁﬁwdaﬂ Non - controlling interests 4,104 18,340 -77.62
in subsidiaries
mlsiuau Gross profit 315,428 310,315 1.65
ﬁw"l,ifiauél'uvguvlwnﬁﬁu Profit before financial costs, (50,492) (247,235) 79.58
waza#dula and income tax
mls (anu) gnd Net profit (loss) (59,027) (227,642) 74.07
il (1anu) daviu (un) Profit (Loss) per share (0.10) (0.38) 74.07
(Baht/Share)

* GUMSSHIIN - I9UTZHINITYT A9 NINGIAN - ﬁgmﬂu
* Consolidated Financial Statement - The fiscal year is July - June

NelAsINNMIVIBUAZUING Ale (V19NH) q“n%
Total revenues from sales & services Net profit (loss) (Consolidated)
&wum Million Baht &uun Million Baht
5,000 5,000
4,000 3,559 4,000
3,000 3,000
2,142
2,000 1,659 2,000
1,000 1,000
(59) (228) 9
0 0O —— e
2557/2558  2556/2557 2555/2556 2557/2558  2556/2557 2555/2556
2014/2015 2013/2014 2012/2013 2014/2015 2013/2014 2012/2013
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ANALYSIS OF OPERATING RESULTS

SIAM STEEL
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1,658 &1UUN anavaIntnan 484 d1ULn BIatUasuLUagan

av¥agaz 23 Wunaranaanawaiiaeslulsmaanas dau

‘mea@mmﬂﬁa@mwmaﬂmmmmmmﬂu,a 2NV VDY
Usindagsnewile LLmema@aaamﬂammmmsmmsﬂ
awndszaen lulszinanazaulasensiiaeaglssine E]F;I’Nvlﬁ
ﬁmﬂuﬂﬁu‘%ﬁw%mﬁuwuﬁﬁLﬁumiﬁwmgﬂmm@w’mmsmm@
WaZMSNEN LaZANNEAA T s nLAUaIANNEDINNUD
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For the Year Ended 2014/2015, the consolidated financial
statements of the Company’s total revenues amounted to Baht
1,658 million, decreased by Baht 484 million or 23 percent from
the previous year. This was mainly resulted from the domestic
sales and services of furniture and one subsidiary were decreased.
Also, this was resulted from the decrease of sales of “Lucky”
Hi-tech Building from one subsidiary. However, the Company
has action plans of human resources development in marketing
and production, as well as design and development of new
products to response to customer’s needs and to increase sales
volume with a focus on development and enhancement of

furniture products, thus, revenues should be increased.

Total Revenues

The consolidated financial statements of the Company’s
total revenues in 2014/2015 was Baht 1,658 million, decreased
by Baht 484 million or 23 percent from previous year. This was
mainly resulted from the decrease of domestic sales of furniture
and services from sales agent of the company and sales from
one subsidiary, and decreased of sales of special project of
“Lucky” Hi-tech Building System while the total revenues in this
year are as the following ;

- Domestic sales and services of furniture and “Lucky” Hi-tech
Building System amounted to Baht 1,525 million, decreased by
Baht 436 million or 22 percent from last year. This was resulted
from the decrease of sales of furniture from sales agents of the
company, and the decrease of sales from one subsidiary of the
company.

- Domestic sales and services of construction, there were 3
construction services, total amounted Baht 22 million, increased
from previous year that there was none of revenue from
construction service.

- Export sales and services of furniture and “Lucky” Hi-tech
Building System amounted to Baht 111 million, decreased by
Baht 70 million or 39 percent from last year. This was resulted
from the decrease of export sales of furniture and special project
from “Lucky” Hi-tech Building System.

Other Income

The consolidated financial statement of the Company’s other
income in 2014/2015 decreased by Baht 71 million or 79 percent
from previous year. Most of them were decreased due to getting
in loss of foreign exchange rate by Baht 25 million. Mostly resulted
from the adjustment of account receivable of Australia in foreign
exchange rate of Thai National Bank at the end of this year, while
there was profit in foreign exchange rate amounted to Baht
22 million.
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Cost of Sales and Expenses

The consolidated financial statements of the Company’s
total cost of sales in 2014/2015 was Baht 1,343 million, decreased
by Baht 489 million or 27 percent from previous year. This was
resulted from the decrease in total revenues and there was fix
cost from “Lucky” Hi-tech Building System from special project
in small quantity which is not worth to the cost. While this year
there was none of this cost, resulted to the decrease of total cost
of sales. For the ratio of total cost of sales and total revenue in
year 2014/2015 and 2013/2014 was 81 and 86 respectively.

- The consolidated financial statements of the Company’s
selling and administrative expenses in 2014/2015 was Baht
436 million, decreased by Baht 113 million or 21 percent from
previous year. This was resulted from a decrease in total revenue.
The ratio of selling and administrative expenses rate of total
revenues in 2014/2015 and 2013/2014 were 26 percent and
26 percent respectively. The ratio of selling and administrative
expenses rate were not decreased, resulted from a quantity of
fixed cost, while total revenue decreased.

- The consolidated financial statements of the Company’s
compensation in product defects none of in this, while The
consolidated financial statements of the Company’s compensation
in product defects in 2013/2014 was Baht 189 million, resulting
from the shipments of prefabricated buildings which was completely
exported to our 3 Australian customers and all was recognized
as income since the consolidated financial statements of the
Company from 2009/2010 to 2012/2013. Afterwards, in the
second quarter of 2013/2014, these 3 customers have notified
to the company for the compensation of product defect caused
from the production. After the negotiation with customers, the
Company agreed to pay the compensation to the customers
amounted Baht 189 million or 5.13 of revenue from sales to those

3 customers who were not related to the Company.

- The consolidated financial statements of the Company’s
corporate income tax in 2014/2015 were included current tax
expenses under the Revenue Code amounted to Baht 4 million
and deferred tax income amounted to Baht 1 million, net deferred
tax was recognized in expenses amounted to Baht 3 million. For
the year ended 2013/2014 there was corporate income tax
included current tax expenses under the Revenue Code
amounted to Baht 11 million and deferred tax income amounted
to Baht 53 million, net deferred income tax was recognized as

income amounted to Baht 42 million.
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SIAM STEEL

Gross Profit

The consolidated financial statements of the Company’s net
profit in 2014/2015 was Baht 315 million, increased by Baht
5 million or 2% from the previous year. The gross profit ratio in

as the increase of gross profit due to there is none of production
cost of “Lucky” Hi-tech Building System from special project.

But last year, there was fix cost from “Lucky” Hi-tech Building

System from special project in small quantity which was not

worth to the cost.

Net Profit (Loss)

The consolidated financial statements of the Company’s net
loss in 2014/2015 was Baht 59 million, net loss in 2013/2014
was Baht 228 million, decreased by Baht 169 million or 74 percent

from the previous year. Mostly resulting from none of the Company’s

compensation in product defect in this year. In 2013/2014 there

was the Company’s compensation in product defects in 2013/2014

was Baht 189 million, resulting from the shipments of prefabricated
buildings which was completely exported to our 3 Australian
customers and all was recognized as income since the consolidated

financial statements of the Company from 2009/2010 to

these 3 customers have notified to the company for the
compensation of product defect caused from the production.
After the negotiation with customers, the Company agreed to
pay the compensation to the customers amounted Baht

189 million or 5.13 of revenue from sales to those 3 customers

who were not related to the Company. For the ratio of net profit
(loss) 2014/2015 and 2013/2014 were net (loss) 4 and net (loss)

11 respectively.
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msdias1Hwamsantuvuna:gu:msioud 2557/2558 na:t 2556/2557
ANALYSIS OF FINANCIAL PERFORMANCE AND FINANCIAL POSITION

=2y FOR 2014/2015 AND 2013/2014
FIULNINY FINANCIAL POSITION
(B8 1 WuuIn) (Unit : thousand baht)
maasuudas
2557/2558 * 2556/2557 * (%asmz)
2014/2015 * 2013/2014 * Change (%)
FunSndsan Total assets 2,781,000 2,911,461 -4.48
wHAUTIN Total liabilities 315,341 381,079 -17.25
a&mmméﬁaﬁu Shareholders' equity 2,465,659 2,530,382 -2.56
Funindnyuilsusanidunyuion () Current ratio (times) 3.79 3.36 12.80
aunindnyudswdidanidunyuion (1) Quick ratio (times) 2.42 2.19 10.50
anuaNsalunsangaanids (14n) Interest coverage ratio (times) (32.85) (63.13) 47.96
widudadmsasdnodu (1) Debt-Equity ratio (times) 0.13 0.15 -13.33
*IUNIRUTIN - sausEzATYd Aa nIngnaw - Agwieu
* Consolidated Financial Statement - The fiscal year is July - June
a LY & ;}n 1 v A %
AUNITWIITIN AUFAUTIN AIUVDIRDONU
Total Assets Total liabilities Shareholders’ equity
#uwn Million Baht &1 Million Baht &1 Million Baht
5,000 5,000 5,000
4,000 3,405 4,000 4,000
2,911 2736
3,000 2,781 3,000 3,000 2,466 2,530 :
2,000 2,000 2,000
1,000 1,000 315 381 669 1,000
0 0 Lo mem B 0
2557/2558 2556/2557 2555/2556 2557/2558 2556/2557 2555/2556 2557/2558 2556/2557 2555/2556
2014/2015 2013/2014 2012/2013 2014/2015 2013/2014 2012/2013 2014/2015 2013/2014 2012/2013
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Total Assets

As at June 30, 2015, the consolidated financial statements
of the Company’s total assets was Baht 2,781 million, decreased
by Baht 130 million or 4 percent from the end of last year. This
was mainly due to the decrease in cash and cash equivalents,
trade accounts receivable and inventory.

As at June 30, 2015 and June 30, 2014 the total assets of
consolidated financial statement of the Company were comprised
as the following items;

- Cash and cash equivalents were 10 percent and 11 percent
respectively.

- Trade accounts receivable were 15 percent and 15 percent
respectively.

- Inventories were 13 percent and 13 percent respectively.

- Other current assets were 2 percent and 2 percent respectively.

- Investment in the associated companies and other companies
were 27 percent and 25 percent respectively.

- Property, plant and equipment were 26 percent and
26 percent respectively.

- Other non-current assets were 7 percent and 8 percent
respectively.

- Cash and cash equivalents as at June 30, 2015 was
Baht 269 million, decreased by Baht 64 million from June 30,
2014. This was mainly due to net cash provided for operating
activities, and cash provided for the payment of short-term loan
to financial institutions.

- Trade accounts receivable as at June 30, 2015 was
Baht 415 million, that was current trade accounts receivable
47 percent, overdue trade account receivable less than or equivalent
to 3 months at 26 percent and over 3 months at 27 percent.
However, the Company, subsidiaries and its joint ventures have
been followed closely for the collection. Some debtors who have
been in the process of debt collection, would be considered the
allowance for doubtful accounts. Thus, as at June 30, 2015, the
allowance for doubtful accounts was Baht 45 million from one
of Australia’s trade account receivables, “LUCKY” Hitech Building
System from special project was Baht 44 million, and others Baht
1 million. The Company, subsidiaries and its joint ventures
considered that it was sufficient. For the receivable turnover times
as at the end of this year were 3.83 and 3.73 from last year, and
account receivable days were 95, while 98 from last year. The
account receivable day was increased due to the balance of
trade account receivable decreased.

- Inventories as at the end of 2014/2015 were Baht 365
million, decreased by Baht 25 million from last year, resulted
from this year the allowance of product decreased from dead

stock over 1 year, resulted net inventory decreased. The inventory
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turnover rate of this year was 3.55, while 4.10 from last year,

decreased from last year due from at the end of this year, cost

i of sales and inventory decreased.

- Investments as at June 30, 2015 were Baht 739 million,
increased by Baht 14 million or 2 percent. This was due to the
shares in profit from one associated company and the allowance
of diminution in value of investment of the Company decreased,
caused to the value of investment increased.

- Property, plant and equipment - net as at June 30, 2014

was Baht 710 million, decreased by Baht 40 million or 5 percent

from June 30, 2014. This was mainly due to the depreciation

of plant and equipment for the period.

As at the end of year 2014/2015, the consolidated financial

statements of the Company had total liabilities of Baht 315 million,

decreased by Baht 66 million or 17 percent. This was mainly

due the payment for short term loan of bill of exchange and trust

receipt of Baht 53 million to account payable.

Shareholders’ equity

As at June 30, 2015, the consolidated financial statements

of the Company had the shareholders’ equity of Baht 2,465

million while as at June 30, 2014 was Baht 2,530 million,

decreased by Baht 65 million or 3 percent. This was resulted
from this year the consolidated financial statements of the

Company had net loss amounted Baht 59 million and profit with

non-controlling interests in subsidiaries decreased by Baht

¢ 6 million.

Book value as at June 30,2015 was Baht 4.16 per share,

while as at June 30, 2014 was Baht 4.27 per share, decreased

by baht 0.11 per share or 3 percent from the previous year.
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SIAM STEEL

Liquidity of the consolidated financial statement of the Company
as at June 30, 2015, there was balance cash and cash

equivalents at the end of period was Baht 269 million while as

at June 30, 2014 was Baht 333 million, cash flow decreased by

Baht 64 million, this was due to :-

- Cash flows from operating activities decreased by Baht
29 million, due to trade accounts payable.
- Cash flows from investing activities increased by Baht

28 million, caused from none of cash use in the investment of

ordinary shares in subsidiary company in this year, while used

in the investment of the ordinary shares in subsidiary company
by Baht 60.2 million in last year.

- Cash flows from financing activities decreased by Baht

63 million, decreased in short-term loans payment in trust receipt

from financial institutions by Baht 53 million and decreased from

dividend paid to non-controlling interest from subsidiary by Baht

10 million.

For the current ratio as at June 30, 2014 and June 30,2015

were 3.35 and 3.78 respectively, the quick ratio as at June 30,
2014 and June 30,2015 were 2.19 and 2.35 respectively. Itwas

Lﬁ'aﬂaﬁmﬂ,ué}'ﬂummmmmium?ﬁﬁmﬁ W éjuﬂ
2556/2557 uaz i AUl 2557/2558 U3tnuazLsdngdosuazians

showing that the Company subsidiaries and its joint ventures
had good liquidity assets.

The Company, subsidiaries and its joint ventures had good

capacity to pay liabilities. The debt ratios as at June 30, 2014
and June 30, 2015 were 0.15 and 0.13 respectively.
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SIAM STEEL
(W48 : WULIN)
( Unit : thousand baht)
2557/2558* | 25562557* | 2555/2556*
2014/2015* | 2013/2014* | 2012/2013*
NANTTAL OPERATING RESULTS
Meldnnmansuaznslduinis - ans  Sales & services - net 1,636,445 2,141,922 3,492,615
eldannnslHuIAsSumMNINag3g Revenues from construction work 22,408 - 66,200
s1alesanannNIsINENazYINNg Total revenues from sales & services 1,658,853 | 2,141,922| 3,558,815
é\'u“q%‘ll’lf;l Total costs 1,343,425| 1,831,607| 2,948,850
CRISERTY Total expenses 434,432 738,596 713,876
selnau Other income 16,720 90,724 51,888
fils (aavw) naudiuutierinlszasu3Enain Income (loss) before equity in net income (102,284)  (337,557) (52,023)
audAsdwmlads Gununietu of associated companies,financial
waznEule costs and income tax
FUNUNIINITNY Financial costs 1,662 4,207 2,908
fils (1anw) neuduldidaludrlsuas  Profit (loss) before equity in net income (103,946)  (341,764)  (54,931)
USHNIINUATINENTDU of associated companies & others
dauleidsluilsvasusemsin - and Equity in net income of associated companies 51,792 90,322 92,110
ilsnaumduld uazdnlaide Profit before income tax and non - (52,154)  (251,442) 37,179
fldagludunanivguluuismdas controlling interests in subsidiaries
AESula Income tax 2,769 (42,140) (6,412)
dauvl,éﬁ,aﬂﬁvlaiagjﬂuﬁﬁmaﬂmﬂﬂuﬁﬁwﬂaﬂ Non - controlling interests in subsidiaries 4,104 18,340 34,260
fls (19nu) gnd NET PROFIT (LOSS) (59,027)  (227,642) 9,331
ils (1anu) daviu (un) Profit (Loss) per share (Baht) (0.10) (0.38) 0.02
safiinaly (wmisfu) Par value (Baht/Share) 1 1 1
danduilunallsznaans (Un/vu) Dividend per share (Baht/Share) - - -
FIUSNIINU FINANCIAL POSITIONS
AunIudnyuilau Current assets 1,100,774| 1,196,929 1,674,312
ﬁua\‘i“qusluu%ﬁﬂﬁLﬁm“ﬁmﬁ’uua:%ﬂ’mamu Investment in related companies and unit trusts 739,278 725,201 621,368
i mmnquﬂmzﬁ Property , plant and equipment 710,208 750,297 766,913
am%wsi’é"u Other assets 230,740 239,034 342,340
auniwdsn = niduuazduvasifiadiu  Total assets = total liabilities and 2,781,000 2,911,461| 3,404,933
shareholders’ equity
MUFUAUILY Current liabilities 290,360  356,632| 612,444
witauldnguion Non - current liabilities 24,981 24,447 56,572
wiAuTIN Total liabilities 315,341 381,079 669,016
duvavinaviu Shareholders' equity 2,465,659 2,530,382 2,735,917
AU (W) Number of shares (Share) 593,125,849 593,125,849 [593,125,849
waeeNTYT (LN/Hu) Book value (Baht/Share) 4.16 4.27 4.61
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2557/2558* | 2556/2557* | 2555/2556*
2014/2015* | 2013/2014* | 2012/2013*
MIAAZHIATIEIUNIINTTY FINANCIAL RATIO ANALYSIS
BANEIUINININAADY LIQUIDITY RATIO
DRTNEIURUNUNHUDILU(LT) Current ratio (times) 3.79 3.36 2.74
daTduIuUnEUIsWII(v) Quick ratio (times) 2.42 2.19 1.88
Cash Cycle (7u) Cash Cycle days 144.05 122.74 74.26
dasawmianuasaluniviiils PROFITABILITY RATIO
Fanmilsiudu (308182) Gross profit margin (%) 19.01 14.49 17.14
dasls (a9anu) an3 (3asaz) Net profit (loss) (%) (3.56) (10.63) 0.26
dnTNanauLnudadusasitadu (Fosasz) Return on equity (%) (2.36) (8.65) 0.34
danNanauunuaaFunIndsIn (3aaa) Return on total assets (%) (2.02) (7.07) 0.34
Samadmanuansalunnstiseil FINANCIAL POLICY RATIO
Sosnahuuenis (i) Debt ratio (times) 0.13 0.15 0.24
Fandmennansnsaagnanid (117) Interest coverage ratio (times) (32.85) (63.13) 2.00
aasaudszansnin EFFICIENCY RATIO
é’mﬂmﬂuﬁﬂw’uaﬂgﬂ%ﬁ (+717) Receivable turnover (times) 3.78 3.73 5.12
SuTulumsiiumil (Tu) Account receivable days 97, 98 71
é’mimsﬂuﬁﬂummﬁmﬁ (1911) Payable turnover (times) 6.63 5.69 5.82
Fnusulunnsanatisemil (Tu) Account payable days 55 64 63
daTmyulsuIasFuiIALNEa (i) Inventory turnover (times) 3.56 4.10 5.55
nwinlunsedudi (Tu) Inventory days 103 89 66

JUMIRUNIN - saUsHZRNDYT Ao NINYIAN - Agunau
Consolidated Financial Statement - The fiscal year is July - June
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OTHERS FACTORS AFFECTING INVESTMENT DECISION

- LEGAL DISPUTES NONE
- COMMITMENT ON SHARE ISSUANCE
IN THE FUTURE NONE

INFORMATION CONCERNING DEBENTUTRES
OR PROMISSORY NOTES NONE

MANAGEMENT OVERVIEW

- SUBSEQUENT EVENT TO THE DATE OF CONSOLIDATED
FINANCIAL STATEMENT

At the Board of Directors’ meeting No0.4/2015 held on 28

August 2015, the Board of Directors passed a resolution to
change its fiscal year from 30 June to 31 December each year,

The first accounting period, after the change, is for the period

from 1 July 2015 to 31 December 2015. The change of accounting

period must be approved at the Annual General Meeting of the

Company'’s shareholders.
- LEGAL DISPUTES
As at 30 June 2015, the Company and subsidiaries have

outstanding guarantees of approximately Baht 284.73 million

and Baht 1.45 million, respective which were issued by certain

i local banks in respect of certain performance bonds required in

the normal course of business of the Company.
As at 30 June 2015, the Company had outstanding

commitments for the project work of the Company with major

contractor of Baht 48.03 million.

As at 30 June 2014, subsidiary company has various operating
lease agreement covering its office premises, showroom, warehouse
and related utility service and vehicles for periods of 1 - 3 years.

Under the terms of these agreements, the Company is committed
to pay the rental as follow : within 1 year of Baht 7.16 million and
2 - 3 year of Baht 2.47 million.

During the year 2012, a contractor sued the Company as

joint defendant with other party for compensation totaling

approximately Baht 41.53 million, plus interest at the rate of 7.50
percent per annum from 24 March 2011 to the payment date.
On 6 July 2012, the Company submitted a counterclaim to such

contractor because the plaintiff was at fault by the delay and the

delivery of a defect and the Company has lien to hold the payment.
The default of the contract of the plaintiff affects damage to the
Company because it was fined by the customer following the
contract and modified the defect work by itself. The Company,
therefore, counterclaimed for the fine following the contract of
approximately Baht 22.72 million and the damage from modifying
the defect work approximately Baht 26.76 million, plus interest

at the rate of 7.50 percent per annum. Currently, such case is
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yanafidnalselariiiuuaznansssninenu i being considered by the Court of Appeal. The Company believes
that there will be no damage from such case. The Company
- m@mauazmmﬁnﬂuﬁﬁﬂﬁ therefore, has not set up any provision in its accounts.
A8 TIERINT AN 1aifi :

MUTUAL INTEREST PERSONS AND CONNECTED TRANSACTION
- mwLﬁuma\msiumiqﬂﬂamﬂuaﬂvﬁ%aﬁ:li“ﬁwmzymi"?ilﬁu
daszinednuNeNITEninenu i - REASONS AND NECESSITY
@mmmelm@p;l}izﬂamumiﬁmmméaau Ty 4 7 dand OF THE TRANSACTIONS NONE
7 1 eauagliaed :
uning witau seld aunw,l,a:@h‘l,%siwmmu’%ﬁ’m&awﬁq . - COMMENTS OF INDEPENDENT DIRECTORS OR
inansemstuusEmAnedoeiu SeuSenwariiieadiesiu | EXPERTS CONCERNING THE TRANSACTION The first
laamsiiffiaviu waz/mIa NTINNITINAY TILNTTHINAUAY paragraph of notes item 7 in the report by the certified public

Ao Add ¥ o oda o o A a 9y : .
usa:rwnmmmaoﬂ‘tmNmi:mﬂmumaﬂ‘ﬂmummu lEsaenu : accountant is as follow :-

‘ﬂﬂaﬁqiﬁﬂi@ﬂﬁaﬁ’m‘i'}ﬂ’mm@ﬁb’ﬂﬂ w%al,ﬂuvlﬂmuéfmvzywﬁmﬂm A portion of the Company’s assets, liabilities, revenues, costs
Aul3 éim%fmmmiﬁvlsiﬁﬁm@lmﬂ and expenses arose from transactions with related companies
which are related through common shareholding and/or directorship.

- mmL‘ﬁuma\‘mﬁumiqﬂﬂamﬂ%aﬂ These financial statements reflected the effects of significant
Lﬁlmﬁ’umiﬂﬁﬁamuL?'ilauvlmﬁu%ﬂm ! transactions with related companies based on market prices in
VL@'ﬁ:ﬁﬁlmmuLLa@\ﬁwmﬁaaﬁamimua : the normal course of business, or based on the basis mutually
anendnnInduazseviisagau 1aisd agreed to for transactions with non-comparative market prices

- COMMENTS OF INDEPENDENT NONE
DIRECTORS CONCERNING THE
COMPLIANCE WITH THE COMMITMENT
SPECIFIED IN THE REPORT ON SALES
OF SHARES AND THE DRAFT PROSPECTUS.
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UIHN FUNERRDULADTIUTULUR TR (N¥A1TU) UIENLDY WAZAANI1TTINAN

o Yufl 30 figunem 2558 uaz 2557 SIAM STEEL
(W18 © )
JUNIINUIIN JUNINANIZTILIEN
Hanang 2558 2557 2558 2557
Auniwg
auniwinyuian
SuaauazgmafaumiSuan 5 269,479,164 333,077,863 96,086,239 114,887,482
Fuasmuinng 6 5,049,249 - - -
gﬂﬁﬁmsﬁﬁmﬂmimmLLaﬂﬁu'%m's
- anéwialy - and 8 395,978,847  425490,358 | 239,524,837 275,311,155
- stnfiAeadasiu 7,8 15,397,556 22535214 | 26,723,573 24,104,738
gﬂ%ﬁmsﬁwmﬂmﬂﬁﬁmi%’ummﬂ'aa%w
- gnﬁwﬂ"ﬂﬂ - qnd 8 1,790,500 - 1,790,500 -
- infiAedasiu - ans 7,8 1,027,203 2,376,815 2,014,124 4,660,422
selddslildFangns: - gnéniily 12,753,547 -| 12,753,547 -
dufaanie - gnd 9 365,112,256 390,225,448 | 274,534,693 300,196,939
anﬁua:ﬁuwmaﬁdw - Ui dasiu 7 6,097,579 3,078,578 7,912,521 4,514,502
miyadiissaiFend 13,934 1,603,061 - -
Aun¥wdmsudouiu 10 28,074,067 18,541,858 21,383,169 13,785,341
PnAUNIHdnyuIau 1,100,773,902 1,196,929,195 | 682,723,203 737,460,579
auniwdlunyuisu
GAurnswmensfisdaiitalunsly 11 268,456 324,585 - -
gnﬁﬁﬁuﬂszﬁ’uwamu 80,664,394 94,822,417 80,664,395 94,822,417
NUAIN U
- USungag - gnd 12 - - 32,399,300 32,399,300
- USENTMN 12 685,835,992 671,914,412 | 162,627,400 162,627,400
- 3Endu - qnd 12 53,442,400 53,287,486 49,712,400 48,287,486
- AANIIIINAN - gg“n% 12 = - = 16,000
fiou anmnsuazaUnal - gnd 13 541,391,420 581,474,991 | 528,193,080 566,695,400
funsnalaileldenfineu - qnd 14 168,816,523 168,821,755 | 168,816,523 168,821,755
miduldgniin o fane 21,061,022 13,275,768 13,171,570 9,142,578
duniwimstuldsamedady® - and 15 100,909,259 100,267,612 | 111,610,573 111,821,554
Auniwdlanapudoudu - qn 27,836,624 30,342,927 19,351,584 19,520,417
ndunindlainyuian 1,680,226,090 1,714,531,953 | 1,166,546,825 1,214,154,307
NHAUNSWE 2,780,999,992 2,911,461,148 | 1,849,270,028 1,951,614,886
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vundavFiuzmsiou (co)

USEN FNARRDULADTIUTULUR TR (NW1TH) USHNERE LazAan1TIINAN

siam STeeL [ETIRTCRC Hguneu 2558 Lag 2557
(W8 )
JUNIINUIIN UM HANIZTDILIEN
VIHNELA 2558 2557 2558 2557
wﬁammzdmma\i@'ﬁaﬁu
wﬁauﬂguﬁﬂu
ﬁuﬁﬁmzﬂzgmmamﬁ’umsﬁu - gnd 16 = 53,460,579 - 53,460,579
Emiimadn - gy 104,874,785 113,905,343 | 80,349,706 83,105,139
BviazunasasangannysmiRedasiu 7 58,334,836 70,092,984 35,280,008 31,198,676
Ruiuarenihuazdudadiangndn
- gnﬁwﬁ"ﬂﬂ 33,522,488 19,774,768 32,380,790 18,692,391
- UsEmAAetaeiu 7 3,482,325 5,034,825 5,034,825 5,034,825
MERulaaeang 77,208 2,615,110 - -
nitdunsudeudu 17 90,068,385 91748426 | 80,249,376 77,081,321
sawﬁauwguﬁﬂu 290,360,027 356,632,035 | 233,294,705 268,572,931
wﬁﬁu"l,aim;mﬁﬂu
ﬂﬁaumumizaﬂﬁuém%fuwaﬂﬁ[wﬁwﬁmm 18 23,260,194 21,955,691 20,366,481 19,438,962
wﬁauizimuﬁauﬁ'u 1,720,897 2,491,202 1,720,897 2,051,213
sumitanlinguden 24,981,091 24,446,893 | 22,087,378 21,490,175
SInwilan 315,341,118 381,078,928 | 255,382,083 290,063,106
duzasinau
NuTaurn - Auady yadduas 1 um
- nuaanzidou 593,125,849 iu 593,125,849 593,125,849 | 593,125,849 593,125,849
- nutﬁ%auﬁuﬁaamm:%’u“ﬁ’ﬁmé’a
593,125,849 ¥u 593,125,849 593,125,849 | 593,125,849 593,125,849
aniinganvin 72,403,683 72,403,683 | 72,403,683 72,403,683
M lsazan
- Snasviiadsasmung sy 19 59,312,585 59,312,585 59,312,585 59,312,585
- gelallddnass 1,553,581,809 1,612,609,121 | 869,045,828 936,709,663
FINEIMVDINNDHUVDILTEN 2,278,423,926 2,337,451,238 | 1,593,887,945 1,661,551,780
dau"l,é'l,ﬁﬂluu‘%ﬂ’miaﬂﬁvlsiagl"slua"wmaﬂuqm 187,234,948 192,930,982 = -
FINFEMVDIEADYY 2,465,658,874 2,530,382,220 | 1,593,887,945 1,661,551,780
sqwﬁauuazéqummﬁﬁaﬁu 2,780,999,992 2,911,461,148 | 1,849,270,028 1,951,614,886
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USHN FNNERaDUADSIUTULUA 30 (NA1TU) USHNEDE wazAan13TINAN

gi’m%fuﬂéuq@%'uﬁ 30 fgwisu SIAM STEEL
(g : 1)
JUNITNUIIN JUNITRULANIZUDILIEN
RAEWY 2558 2557 2558 2557
Tela

Naldanmsnsuazmsliuinis - and 1,636,444,580  2,141,921,890 968,253,854  1,133,571,842

eldannmsliusmssumannaadie 22,408,220 - 22,408,220 -
el 23 1,658,852,800  2,141,921,890 990,662,074  1,133,571,842
Funu

FUNUBIBUATUINT 1,323,594,581  1,831,607,352 796,960,109  1,011,207,647

Funumslivimsiumannaaiie 19,830,423 - 19,830,423 -
INGUNU 22,23 1,343,425,004  1,831,607,352 816,790,532  1,011,207,647
Alsudu 315,427,796 310,314,538 173,871,542 122,364,195

s (11enu) ndanuaniasutuanedsane (25,256,729) 21,733,375 (26,147,632) 20,954,285

Sutfunasy 12 2,494,881 5,392,146 50,564,741 70,940,726

s1eldEu 21 39,482,026 63,598,781 51,661,856 71,991,705
mlsnauanldans 332,147,974 401,038,840 249,950,507 286,250,911

anlganslunisane (152,052,677)  (180,225,715)|  (156,679,398)  (179,373,831)

aldanglun1suinas (282,619,427) (320,344,155) (160,640,127) (191,546,161)

FTALTENNFUATITAUNNIDY = (189,067,209) = (189,067,209)

Toundusiila (duile) wilssdazgruasnilgy - qns 84,930 (57,641,599) 84,930 (57,641,599)

Toundusidamsanyaduasiiuasyu 12 154,914 8,682,897 1,424,914 8,682,897
e ldane 22 (434,432,260) (738,595,781) (315,809,681) (608,945,903)
PIANUAINNTANAUI U (102,284,286)  (337,556,941) (65,859,174)  (322,694,992)

suutiilsvasismninmadsauldde - and 51,792,140 90,322,062 = -
MANURBUGUIUNIINIIR NN ERULE (50,492,146) (247,234,879) (65,859,174) (322,694,992)

Fununan1atu (1,661,523) (4,206,902) (1,593,680) (3,695,693)
manunaunSiuls (52,153,669) (251,441,781) (67,452,854) (326,390,685)

wadselantanBduld (mESuls) 15 (2,768,977) 42,139,736 (210,981) 54,618,259
Manugnsamivll (54,922,646) (209,302,045) (67,663,835) (271,772,426)
f'iﬂsm"nm;w,ﬁmm%aﬁ'u :

M lsannmsdszsnamsauranadiamaniUssiude 18 = 13,567,881 = 5,230,499
anwdoaFadmiui (54,922,646) (195,734,164) (67,663,835)  (266,541,927)
nauteiiurnls (anu)

duiduaas ffovurasFEem (59,027,312) (227,641,725) (67,663,835) (271,772,426)

dau"LﬁLﬁﬂsLuu‘%ﬁmiaﬂﬁvlziagfluéﬁmﬂmmyu 4,104,666 18,339,680 = -
ERTY (54,922,646)  (209,302,045) (67,663,835)  (271,772,426)
asudsiunils (anu) iaasa

dufiduauns HneviuuasuiEm (59,027,312) (218,149,664) (67,663,835) (266,541,927)

zi’mi@ﬁ?ialuu%ﬁmiaaﬁ"l;iagjslué’wmamuqu 4,104,666 22,415,500 = -
ERTY (54,922,646)  (195,734,164) (67,663,835)  (266,541,927)
fils (anu) davu

mmnqu%dmﬁLﬂumaqéﬁaﬁummu’%ﬁm (U mndaviv) (0.10) (0.38) (0.11) (0.46)

ANwauRua ”zyﬁ’am?iadw{fmﬁf (V) 593,125,849 593,125,849 593,125,849 593,125,849

wmam@;'ﬂs:ﬂam‘umiﬁwﬂud’mwﬁwam‘umsﬁuﬁ

1e91mil3vdT) 2558 / Annual Report 2015 | 107



v/8'8G9'G9v'2  8¥6'vES'/81 9z6'czi'8/2'c  608°18G'ESS'L  G8GZIE'6S  €89°€0V'Z.  678'GZl'E6S

(00£°008°6) (00£°008°6) - - - - -

(9%9'226'vS) 999'%01 ‘v (21e'220'6S) (c1e'220'6S) - - -
022'28€'065'2  286°0£6°261 8e2'1Gh°/€€'2  121'609219'L  G8G'ZLE'6S  €89°€0V'Z.  678'GZl'E6S
022'28€'0€5'2  286°0£6°261 8E2'1Gh'/€€'2  121'609219'L  G8G'ZLE'6S  €89'C0V'Z.  678'Gel'E6S

(00£'008°6) (00£'008°6) - - - - -

(P9L'veL'GE1) 00S'Sly'ee (r99'6vL'gie)  (¥99'6vL'8le) - - -
¥80°/16'GEL'2  2819LE'08) 206°'009°GGG‘'2  G8/'8G/‘0€8'L  G8G'ZLE'6S  €89'C0V'Z.  678'GZl'E6S
{33 RBMLBELILEN] Mee eepuL rLenlu niuLwel EENRLLEME

Wm_&fﬂnmdr@,—,ﬁﬁ% w.—,wnfv\m ELBVbERELE $m._$ﬂ_m K#Waﬁmw,_ﬁ_#
BMiLLRIL
rRIe|LY
ufgntenniseutrenney
(WL : Betw)

,_wrc_.:./v@Fv@$$n%$mJSWJWrCJOQQan_._,_@ HIBLMW

8562 WRLIAR 08 UHE 13 CEUINLLER
BERUFLMICLEMAIINMNBLE
[LMEMLBLe I8 (HibLL) gLy

= ) ) o

1662 uLlueu | Ut 13 CEUIRBLER

/SGZ HRLNAR 08 UHE 13 CEUIDLLER
BERUFLMICLEMAIINAIBLE
[LTEMLIteIom (MAVLE) gLy

e ° B ] °

a66e ruLlueu | Une 1 cErirvLer

reeenpisLunt

naLniR g untebnpnneuly REETONGLY

LYMELELULURST BERUFLM (MLLWME) BULE SHITHLNIECWINESYINLRE WAL

niicuiaceNCENjaRNINBENISLUGDEING

ne (NK¥1Uw) / Siam Steel International Public Company Limited

e

3N gpINERaDUIASIuTULLE a1

108 | v



G¥6'/88°€6S | 828'G70°'698 G8G'2LE'6S €89°'c0v ‘2. 678'Gel ‘€65
(5€8'€99°£9) (ge8'€99°£9) - - -
08L°LGS 199°} €99'60.9€6 G8S'21E'6S €89'c0v ‘2. 678'G2l ‘€65
08L°LGS 199} €99'60.9€6 G8S'2LE6S €89°'c0v ‘2. 6¥8'GCl ‘€65
(2261 75'992) (£26'175'992) - - -
£0,°€60°826' | 06G°LG2'€02‘} G8G°2LE'6S €89°€0v'2.L 6¥8°G2 ) €69
Mee eepel RLeulu niaLwefk eENELLEME
v} e03 MLBBEELY Hume UHRNELInis
EMiceBE
RiszBE LY
(wLre : Beyw)

iﬁ.ZwrCvimFoiSﬁﬂmﬁ_.SﬁZwrcJvQGan_H@_\Sarx_\r
P = kS

8552 MWRLNGN 0F UNE 11 BEUINBLER
LMLt BLnieLE
= ° =] )

L6552 wuLBueu | une 1 ceribbLER

LSSZ WRLNENE 0F UNE 18 BEUINBLER
LreULteIBInieLE
= ° =] )

966z nuLlueu | Uit Y8 CEUIPVLER

UFEMACRILMBANRAIELURD

naLnbe 0g uncsinpiieuty RESESIQUE

LYMEEELULUZSY RBRRIAFLEM (L) BULE @ﬁddﬁmﬁdwmsdﬁm@wmxrmm AFEETE

(ep) nueuaerncenjaeNINBENISLUADEING

e uisdntl 2558 / Annual Report 2015 | 109



vuns:ldamuda
USEN FOINFARRDULADIIUTULUA AT9 (NW1TH) USHNEBE LazAan1IIINAN

siaM STEEL [EEGRVETREPGUPP R R IgH

UHIYULN Qﬂiznamumsﬁmﬂudm%ﬁwa\‘i\mmsﬁuﬁ

(Mg )
JUNITNHIIN UM HANIZTDILIEN
2558 2557 2558 2557
NITUANUEAAIINNANTTNALAWIU
MautaumETule (52,153,669)  (251,441,781) | (67,452,854) (326,390,685)
Uiudsemanunaunmsduliiiutuaniu (d1e)
AMNNANTIHANIUIU:-
Adanan 44,756,274 51,779,010 | 41,583,504 48,879,534
dndin (Taundudniila) nilaeduazgy wazvilgy - qns (84,930) 57,641,509 (84,930) 57,641,599
@hl,éj'm;”a@hauﬁm@m - gnd 20,851,272 4,464,040 20,851,272 4,464,040
Iauﬂ&'uﬁuﬁmdaﬁﬂQuamua@m - gnd (154,914) (8,682,897) (1,424,914) (8,682,897)
IANU (ﬁ’]vLi) mﬂmimﬁﬁau 21a17 LLazqﬂﬂizﬂ (6,994) 1,499,524 (308,390) 1,512,629
ﬁwvl,imnmiﬂ%fuyjaﬁwL'?mamu%mmﬁé’ﬂﬂﬁﬁwﬁuﬁﬂ (14,064) - - -
ey (ls) ndanuanufeuduandssameiisslifintusds 28,221,199 (12,977,595) | 28,221,199  (12,977,595)
fununienadu 1,661,523 4,206,902 1,593,680 3,695,693
dauusieinlsrasignianenuisdmldiie - and (51,792,140) (90,322,062) = -
anlfnsemumaniudmiunadslaminiinau 1,226,967 2,510,382 917,828 1,750,243
nszuaiuaaldznan (1l mssifiusnudaunsdisuudas
Tudnzasduniwduasnitdudniinnm (7,489,476)  (241,322,878) | 23,896,395  (230,107,439)
Aunswdaiinauanas (Lﬁluﬁu)
gﬂﬁﬁmsﬁmmmimmLLaﬂﬁu'%ms
- gnﬁwﬂ"ﬂﬁ 13,434,550 191,156,697 | 19,709,357 129,682,402
- UsEmiieadas 7,137,658 7,279,127 | (2,618,835 7,657,002
gﬂﬁﬁmiﬁﬂmﬂmﬂﬁu‘%mﬁummn'aa%w
- gnﬁnﬁ"ﬂﬂ (1,790,500) - (1,790,500) -
- Ustniiizadas 1,349,612 - 2,646,298 -
selafdeldlEiZentsy
- gnﬁwﬁ"ﬂﬂ (12,753,547) - | (12,753,547) -
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WHARTILTUIANT Y (anav)
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Fmiluaziiunasasanganusemiiagdo (11,758,148) (16,456,376) 4,081,332  (12,408,322)
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wuaalasnann (1Flulu) asaudinen (25,244,575)  (115,068,475) | 38,119,663  (128,104,466)
enenie (708,762) (2,340,849) (708,764)  (2,283,578)
e BRIUlH (2,615,110) (1,373,725) = -
Ruaagndlannan (1llu) Aanssuadiueu (28,568,447)  (118,783,049) | 37,410,899  (130,388,044)
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2558 2557 2558 2557
56,129 (140,229) - -
(5,085,185) - - -
(10,060,215)  (37,069,674) |  (6,540,572)  (28,734,928)
5,399,738 406,968 3,773,009 375,706
= (60,200,000) = (60,200,000)
- - 16,000 -
37,870,560 55,349,280 = -
28,231,027 (41,653,655) (2,751,563)  (88,559,222)
(53,460,579) 52,383,950 | (53,460,579) 52,383,950
(9,800,700) (9,800,700) . .
(63,261,279) 42,583,250 | (583,460,579) 52,383,950
(63,598,699)  (117,853,454) | (18,801,243) (166,563,316)
333,077,863 450,931,317 | 114,887,482 281,450,798
269,479,164 333,077,863 96,086,239 114,887,482
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JUNITNBIIN LN TRULANIZADILTEN
2558 2557 2558 2557

- - 11,188 1,396

- - 181 174

- - 16 -

- - 11,385 1,570

29 94 29 94

11 10 11 10

40 104 40 104
8,667 13,618 8,667 13,618
3,097 3,561 3,097 3,561
2,092 4,007 2,092 4,007
1,113 968 1,113 968
32 43 32 43
357 234 298 234
15,358 22,431 15,299 22,431
15,398 22,535 26,724 24,105
_ - 2,954 5,600
- - (940) (940)

_ - 2,014 4,660
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WULIN
JUNTITNEUTIN UM TRULANIZVBILTHEN
2558 2557 2558 2557
HAAIANILAZAINVDIATINANUAINITIINA
AANITIINAIFLINARA-NUNWBIILABS 1,506 2,856 - -
Ain duianilasduazgoy (479) (479) = -
qnd 1,027 2,377 = -
dg/ v U a . 1 v
ugaagnriinsianmsliuinsiumannaaiie
- USENANeItaeiY 1,027 2,377 2,014 4,660
anwiluaziiunasasaneg
Usungay
a o a a a ['d Q:/ o %
UIEN AFAIYDUADIUTURUR 1D - - 1,018 -
USEn aawIamuﬂsxSuma%m‘%’uuua CRtafa - - 797 1,436
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USHNTIN
U amu‘[amgjazaﬁa ANa 1,425 3,079 1,425 3,079
ce A4 o o
USENTnedaeiu
VSN Fenndlaiss aa 4,673 - 4,673 -
NUINnIRunesasIanuIEN g 1oty 6,098 3,079 7,913 4,515
g a 1 U v = a ‘;I
anuiluaziiunasasarsdedulaiimfaaanids
WULIN
JUNITNEUTIN JUNTNULANIZVDILTEN
2558 2557 2558 2557
£ % d’l Vv
LIniNNSAn
USENsay
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YSHNTIN
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13 auduimamanaea 9170 (unaw) 21 51 21 51
9N 34,760 45,500 12,548 8,074
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ia:uL‘Bu%’ua'a\mﬁnLLa:ﬁuﬁ@ﬁﬁ’mmgnﬁﬂ

- USENANeItas 3,482 5,035 5,035 5,035
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1 = a o = 4; a a o 1 > 1 d‘y
luszwinedl vismdnanmaedaulmvssduamuluisniiudsdalii
(W8 : WuUIN)

JUNNTNUIIN JUNINBANIZVDIUIEN

2558 2557 2558 2557
FIONTYTAUY 671,914 576,763 162,627 102,427

nansznuzasmMsilasuudasulounansdyd

Aenfunadszlomiluafnuasnwiinau - (1,469) - -
o LGuaenuiuu%ﬁ’ﬂi'auLﬁﬂ%i:%iﬁﬂ?ﬂ - 60,200 - 60,200
duuderinlsnnFuasnuannisauleide 52,692 91,939 - -
dauuteenUIINRuasnuaaIsaulede (900) (170) = -
Telddutuna (37,870) (55,349) - .
mmmuﬁzﬁé’uﬂ 685,836 671,914 162,627 162,627
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13.718u% 21813 wazadnssl

(W - WUUIN)

JUNNIRUIIN
2557 i anad Tou 2558
AN
fiou 209,152 - _ _ 209,152
aensuazauliulgeanas 832,817 - 390 4,125 836,552
andmaenens wazaudiulgedninguin 1,746 - - - 1,746
iw3asinsuazgunssi 586,842 1,493 - 11,633 599,968
\ASDIANLAY ARRS wazgUnIntdinu 265,219 4,880 4,913 - 265,186
SIUNINUE 27,115 887 1,360 - 26,642
LASadnssznIsAnasuazanansTzinemMsnaaing 15,949 2,800 2,291 (15,758) 700
PIREN 1,938,840 10,060 8,954 - 1,939,946
#n Adansanazas
anensuazauliugeaens 547,720 25,515 94 - 573,141
andmaenens wazaudiulgedninguin 1,746 - - - 1,746
inSosinsuazaUnssl 533,485 10,565 - - 544,040
iw3aganuds Aagauazaunsaidingu 239,602 7,602 2,730 - 244,474
SIUNINUE 18,212 3,605 742 - 21,075
TIH 1,340,765 47,277 3,566 - 1,384,476
%An Afamsdeudaasiunsng
fiou 6,517 - : : 6,517
mmma:dmﬂ%fuﬂgﬂmmi 10,083 - 2,521 - 7,562
TIH 16,600 - 2,521 - 14,079
Adu anens LLa:qﬂnszﬁ - q“n% 581,475 541,391
mstugauadans1e
AuT 31,932 22,750
aldanglunmsanauazuinig 22,368 24,527
#n Aflamsfasanaasiunsnddasmming (2,521) (2,521)

I 51,779 44,756
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UM TN ULANIZVDILITEN
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fiou 209,152 - - - 209,152
mmma:dmﬂ%’uﬂgammi 832,817 - 390 4,125 836,552
andnmagienens uazdiudiudgednineue 1,746 - - - 1,746
iw3ainsuazgunsoi 586,842 1,493 - 11,633 599,968
\A3DIANUAY Anng wazgUnIntdtinu 206,212 2,248 3,327 - 205,133
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ISpeinITTnIsAnaaLazanAsTzIImsHaate 15,949 2,800 2,291 (15,758) 700
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WAn Adansmazan
anensuazanliulgianans 547,720 25,515 94 - 573,141
andmairienens uazaululsedineuan 1,746 - - - 1,746
w3asinsuazgunsei 533485 10,565 - - 544,040
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AIUNINUL 13,897 3,130 730 - 16,297
PREN 1,291,030 44,105 3,279 - 1,331,856
#n endamsdessuasduning
fiou 6,517 - - - 6,517
anensuazaIuLiulgeeans 10,083 - 2,521 - 7,562
TN 16,600 - 2,521 - 14,079
fidu o1a1s wazgunssi - qn3 566,695 528,193
mstugauadansan
o 31,932 22,750
aldanalumsanauazuinig 19,469 21,355
wAn Aflamstasanaasiunsnddasmming (2,521) (2,521)
EIREN 48,880 41,584

@hﬁamﬂmﬁw%ﬂﬁuq@i’uﬁ 30 Hnuneu 2558 uaz 2557 FATUIUNTIUTINTINUIUEY 44.76 814N 4a2 51.78 a1UuIn
AINAFY LAZEIRTUILNITRUANIZUDILSENT I WIUU TN 41.58 B1UUIN WA 48.88 A1ULIN ANNAIFL

o A a o A o A e o oA < o
v un 30 HaWwgw 2558 az 2557 iﬂmmuumﬁﬂauﬁﬂmmamwmazawna@mmma:qﬂmmmvmmLaamwmmmmu

LLéhLwiil'ﬂﬂﬂ%mua%iﬁm%fmumiﬁuswﬁﬁi’ﬂmwﬁu 1,027.70 814U a2 1,021.90 814N ANAINL BASEIHRSUIUNITNY
WAWIZVRILSEN Hawiuliudszunss 982.57 a1UU1N Was 979.68 a1UUIM ANNAIRY
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